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W EL C OM E APR I L !   
 

April 1st is April Fool’s Day 

but it’s no joke, my 

Regional Council 

colleagues and I have 

finalized the 2022/23 

municipal budget! You 

may follow along on April 

12th to hear the final 

discussion/approval of the 

operating and capital 

budgets. We worked hard 

to ensure the programs and services you rely 

upon are well supported with the minimum 

possible tax implication for property owners.  
 

This month’s newsletter also includes updates 

on recreation fee changes, Camp Courage, 

RCMP road statistics and much more. Keep 

reading for local and regional updates.  
 

My Beaver Bank Hub office hours are held on 

the 1st Friday of each month from 2:00 to 4:00 

p.m.at the Beaver Bank Kinsac Community 

Centre.
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A PR I L  M EET I N G  D AT E S  
 

Regional Council:  
Tuesday, April 5th at 10:00 a.m. 

Tuesday, April 26th at 10:00 a.m. (If required) 

 

Budget Committee:  
Tuesday, April 12th at 10:00 a.m.  
Tuesday, April 26th at 10:00 a.m. (If required)  
 

North West Community Council:  
Monday, April 4th at 7:00 p.m. (If required) 
 

Meeting dates/times are subject to change, 
please confirm on our municipal website 

 
 

N OR T H  W EST  C OM M U N I T Y  

C OU N C I L  U PD A T E S  
 

On March 7th, the North West Community 

Council (NWCC) denied a variance appeal for 

the site plan at 1109 Fall River Road where the 

developer is proposing four buildings 

comprising of 500 units for seniors housing, and 

one building containing 140 nursing home beds. 

The site plan approved by the Development 

Officer has been upheld by NWCC.   
 

Case 23653: Appeal of Site Plan Approval – 

1109 Fall River Road  

 

Check the municipal website for more 

information on the meeting.

 
 

C OM M ER C I AL  A S SE SSM EN T  

A V ER AGI N G PR O GR AM   
 

Regional Council will develop a Commercial 

Assessment Averaging program to reduce the 

impact of unexpected spikes in commercial 

assessment on property owners (and their 

tenants). Under this initiative, tax bills will be 

phased-in using a three-year rolling assessment 

average.   

The program will be targeted towards properties 

with assessment growth of more than five 

percent above the municipal average.  
 

The program is intended to support the 

principles of increasing stability and improving 

predictability for commercial property owners 

and will be in effect April 1st, 2023. Click here for 

more information: https://bit.ly/3NnPZcM

 
 

$ 1 5  M I N I M U M  W A G E |  L I V I N G  

W A G E  
 

Regional Council has directed municipal staff to 

prepare a report on the possible financial impact 

of implementing a $15 minimum wage for all 

municipal employees. This wage increase could 

apply to all employees, including those working 

in public libraries and multi-district facilities – 

regardless of employment status.  
 

The report is expected to inform the 2023-24 

budget process, with an aim for 

implementation beginning no later than April 

1st, 2023. In addition, municipal staff will provide 

https://www.halifax.ca/home/events-calendar
https://www.halifax.ca/media/77055
https://www.halifax.ca/media/77055
https://www.halifax.ca/city-hall/agendas-meetings-reports?category=142&start=&end=
https://bit.ly/3NnPZcM
https://bit.ly/3NnPZcM
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a report on the possible financial impact of 

implementing a living wage for all municipal 

employees. For more information, click here: 

https://bit.ly/3qXzevJ 

 
 

PU B L I C  SU R VE Y –  F AL L  

R I VER  D E VEL O PM EN T   
 

The municipality is 

currently 

undertaking a 

second round of 

Community 

Consultation on 

Case 21460 and is requesting that residents 

complete the survey regarding the proposed 

development.  
 

The proposal is an application to enable a 

residential development at the south end of 

Ingram Drive and west of Highway 102, Fall 

River, known as Opportunity Site C.  
 

The survey will be open until April 22, 2022.  
 

TAKE THE SURVEY!   

 
 

 

 

R C M P R O AD  SA F ET Y ST AT S 

F OR  F EB R U AR Y  2 02 2  
 

 
 

W A L L AC E L U C AS 

C OM M U N I T Y  CEN T R E  
 

 
 

596 Lucasville Road, Lucasville 

902-865-0944

 
 

 

 

 

https://bit.ly/3qXzevJ
https://www.halifax.ca/business/planning-development/applications/case-21460-site-c-fall-river
https://www.shapeyourcityhalifax.ca/embeds/projects/18223/survey-tools/27474
https://www.bing.com/local?lid=YN1226x8292565526339032291&id=YN1226x8292565526339032291&q=Wallace+Lucas+Community+Centre%2c+The&name=Wallace+Lucas+Community+Centre%2c+The&cp=44.76238250732422%7e-63.72395324707031&ppois=44.76238250732422_-63.72395324707031_Wallace+Lucas+Community+Centre%2c+The
tel:9028650944
tel:9028650944
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S PR I N GF I EL D  L AK E 

R EC R E AT I ON  C EN T R E  
 

 

 

 

B E A VER  B AN K  K I N S AC  

C OM M U N I T Y  CEN T R E  
 

 

 
 

BBKCC Summer 2022 - Program Assistant 

 

The Beaver Bank Kinsac Community Centre is 

looking to hire a Program Assistant for Summer 

2022. The position would be 35hours/week, 

Monday to Friday 8:30 a.m. to 4:30 p.m. from 

June 27th to August 26th. Salary is $13.55/hour. 
 

Qualifications: 

Must be a student under the age of 30 returning 

to a post-secondary institution in Fall 2022. 

Criminal Record and Child Abuse Registry 

checks required. First Aid training also required.  
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Job Description: 

The Program Assistant will work directly with 

children in relation to summer programs, events 

and activities at the BBKCC. Experience 

working with children is an asset. Previous 

summer camp experience also an asset. 
 

To apply, please submit your resume to 

bbkcc@eastlink.ca.

 
 

S AC K VI L L E H E I GH T S 

C OM M U N I T Y  CEN T R E  
 

 
 

45 Connolly Road, Middle Sackville   
902-869-4764

 
 

 
 

 

R AM AD AN  2 022 :  A  H OL Y 

M ON T H  OF  GR A T I T U D E  
 

 

I wish a meaningful holy month to all Muslims in 

the Halifax Regional Municipality, and around 

the world. It is comforting to know that many 

Muslims will be able to gather this year to meet 

and pray together at Masjids during Ramadan 

without pandemic restrictions.  
 

In practicing the self-restraint and gratitude that 

Ramadan involves, adult Muslims fast from 

dawn until dusk at this time and exhibit goodwill 

through acts of kindness and charity.  
 

Ramadan is the ninth month of the Muslim 

calendar and begins and ends with the 

appearance of the crescent moon. Ramadan is 

expected to last from April 2nd to May 1st.  
 

Ramadan Mubarak – Blessed Ramadan! 
 

 

mailto:bbkcc@eastlink.ca
https://www.bing.com/local?lid=YN1186x261888558&id=YN1186x261888558&q=Sackville+Heights+Community+Centre&name=Sackville+Heights+Community+Centre&cp=44.77708053588867%7e-63.69956588745117&ppois=44.77708053588867_-63.69956588745117_Sackville+Heights+Community+Centre
tel:9028694764
tel:9028694764
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N O V A SC OT I A  PO WER  20 2 2  

SC H OL AR SH I P S AN D  

B U R S AR I ES  
 

 
 

April 22nd is the deadline to apply for the 

2022 Nova Scotia Power Scholarships and 

Bursaries.  Visit nspower.ca/scholarships to 

apply to these scholarships/bursaries:   
 

AFRICAN NOVA SCOTIAN SCHOLARSHIPS 

Four $2,500 awards to African Nova Scotian 

students entering any year of a full time post-

secondary education program in the areas of 

Power Engineering, Power Line Technician, 

Instrumentation Tech, Engineering, Technology, 

Business, Marketing & Communications, 

Environmental Sciences or Law.  
 

EMERGING LEADER SCHOLARSHIPS  

Four $2,500 awards to students entering any 

year of a full time post-secondary education 

program in the areas of Power Engineering, 

Power Line Technician, Instrumentation Tech, 

Engineering, Technology, Business, Marketing 

& Communications, Environmental Sciences or 

Law.  
 

MI’KMAQ BURSARIES  

Four $1000 awards are available to Mi’kmaw 

students entering any year of a full time post-

secondary education program.  
 

NOVA SCOTIA POWER FAMILY 

SCHOLARSHIPS  

Ten $1,000 awards to children/dependents of 

employees or retirees of Nova Scotia Power. 

These awards are available to students entering 

any year of a full time post-secondary education 

program.  
 

WOMEN IN TRADES, ENGINEERING, & 

TECHNOLOGY SCHOLARSHIPS  

Six $2,500 awards to students who identify as 

female entering any year of a full time post-

secondary education program in Trades or in 

the areas of Engineering and Technology.  
 

THE CHRIS HUSKILSON EMERA 

SCHOLARSHIP  

One $40,000 scholarship ($10,000 per year for 

four years) award to an Atlantic Canadian 

student attending an Atlantic Canadian 

university for studies in the related areas of 

science (natural), technology, engineering, 

entrepreneurship or math. Recipients may also 

https://www.nspower.ca/community/scholarships
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have the opportunity to participate in a 12-week 

paid internship at Nova Scotia Power or Emera 

during their term of study.

 

 

C AM P C OU R AG E –  JU L Y 3 R D  

T O  1 0 T H   
 

 

 

 

 

 

 

 

 

 

I N  T H E  C OM M U N I T Y   
 

 
 

Councillor Paul Russell and I presenting a 

cheque to representatives of the Sackville 

Sports Heritage Hall of Fame to expand the 

display area. 

 
 

T H E O WL  PR OGR AM  –  4 5 +  
 

The Older Wiser Labourforce (OWL) program is 

a series of job search workshops designed for 

people 45+ who find themselves outside the 

current job market and want to get back in. 

Looking for a job after age 45 can be 

challenging - like climbing a mountain. 

Maybe you’re heading back to work after an 

injury, or the place you worked for 25 years is 

going out of business or the pandemic has 

made you realize you want a change. It’s not 

too late, you have many acts left.   

So, if you find yourself hitting middle age and 

are not in the career you wanted there is help 
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and hope for you to make some changes.  

Change is hard and that’s why Job Junction set 

up the OWL program to help you make the 

transition. 

 
 

PR OVI N C I A L  &  F ED ER AL  

R E PR E SEN T AT I VES   
 

 
 

Provincial Representatives in District 14:  

• MLA Brad Johns Sackville – Uniacke  

Unit 103, 1710 Sackville Drive 
Middle Sackville, NS B4E 3A9 
Phone: 902-865-6467 
mlabradjohns@gmail.com 
 

• MLA Steve Craig Sackville – Cobequid 
Unit 104, 445 Sackville Drive 
Lower Sackville, NS B4C 2S1 
Phone: 902-864-6271 
Fax: 902-864-0483 
Steve.Craig@novascotia.ca 
 

• MLA Brian Wong 
Waverley – Fall River – Beaver Bank  
Suite 101, 1265 Fall River Road 
Fall River, NS B2T 1E6 
Phone: 902-576-3411 
Fax: 902-576-3413 
brianwongmla@gmail.com 
 

• MLA Ben Jessome Hammonds Plains – 
Lucasville  
2120 Hammonds Plains Road, Unit 3 
Hammonds Plains, NS B4B 1P3 
Phone: 902-404-9900 
Fax: 902-404-8415 
jessomeben@gmail.com 

 
 

 
 

Federal Representatives in District 14:  

• MP Darrell Samson Sackville – 
Preston - Chezzetcook 

mailto:mlabradjohns@gmail.com
mailto:Steve.Craig@novascotia.ca
mailto:jessomeben@gmail.com
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2900 Highway 2 
Suite 2nd Floor 
Fall River, Nova Scotia B2T 1W4 
Telephone: 902-861-2311 
Fax: 902-861-4620 
 

• MP Lena Metlege Diab 
Halifax West  
1496 Bedford Highway 
Suite 222 
Bedford, Nova Scotia B4A 1E5 
Telephone: 902-426-2217 
Fax: 902-426-8339  

 
 

C OU N C I L L OR  L I SA  

B L AC K B U R N   
 

 
 

I currently serve on the following Boards and 

Committees along with Halifax Regional Council 

and the North West Community Council: 

• Appeals Standing Committee  

• Board of Police Commissioners 

• Community Planning and Economic 

Development Standing Committee 

• Executive Standing Committee  

• Grants Committee 

• Women’s Advisory Committee 

 
 

 

 

HALIFAX REGIONAL MUNICIPALITY’S 
LAND ACKNOWLEDGEMENT 
 

 
 

Halifax is committed to strengthening its 

relationship with Indigenous communities and 

honouring the significant contributions of 

Indigenous peoples. Another way the 

municipality has demonstrated this is by 

formalizing the official Land Acknowledgement: 

 

“The Halifax Regional Municipality is located in 

Mi’kma’ki, the ancestral and traditional lands of 

the Mi’kmaq people. The municipality 

acknowledges the Peace and Friendship 

Treaties signed in this Territory and recognizes 

that we are all Treaty People.” 
 

A land acknowledgment is an important 

statement that acknowledges we understand 

the long-standing history that has brought us to 

reside on this land and that we seek to 

understand our place with that history.  
 

In Nova Scotia, we are all Treaty People; with 

that comes roles and responsibilities.

 
 

 


