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The lowest level of representation of women is found in municipal ABCs (38.3%).
Intersectionality: In Halifax, non-racialized women outnumber racialized women
13:1 in board positions across all sectors.

Key Findings:



ABOUT THE 50 – 30
CHALLENGE
Advance gender equity and diversity in leadership across Canada

GENDER PARITY ("50%") 

"50%" women and/or non-binary people  on Canadian Board(s)
and senior management

SIGNIFICANT REPRESENTATION ("30%") OF
OTHER UNDER-REPRESENTED GROUPS
Racialized persons, Indigenous peoples, persons with
disabilities and members of the LGBTQ2 community on
Canadian Board(s) and senior management



Chartered Professionals in Human Resources of Nova
Scotia
Community Sector Council of Nova Scotia
Craft Nova Scotia
Easter Seals Nova Scotia
Immigrant Services Association of Nova Scotia (ISANS)
Afghan Society Of Halifax
Halifax Chamber of Commerce
Halifax Learning Centre
Halifax Partnership
YWCA Halifax
Dalhousie University
Dartmouth Heritage Museum Society
Saint Mary's University

Participating organizations (Nova Scotia):



NEXT STEPS

1.RELEASE THE NUMBER
WOMEN'S REPRESENTATION ON
THE HRM'S ABC FOR 2021

2.JOIN THE 50-30 CHALLENGE


