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MINUTES OF THE EMPLOYMENT SUB COMMITTEE 
AFRICVILLE FOLLOW UP PROGRAM MEETING 

The meeting was held in Conference Room B 
City of Halifax, on Tuesday 11th May 1971. 

It was called to order at 3:30 p.m. 
Present were: 

Arch Dixon 
Don Clairmont 
Alex Warren 
Pat Oldfield 
Harold Crowell 
Alexa McDonough 
Castor Williams 

Africville Action Committee 
Dalhousie University 

Department of Manpower & Immigration 

(present for part of meeting) 

Social Planning 

Alexa McDonough enquired on ManPowers commitment 
concerning Arch Dixon's time to work on the committee's 
program and Pat Oldfield explained that it was for an 
indefinite period which would depend upon Mr. Dixon's official 
job commitment and ManPower's Office situation. 

A progress report was given by Mr. Dixon who stated 
that since his commencement of the survey on 26th April he 
interviewed 25-30 people concerning training and employment 
and all indications were that employment was the crucial 
factor. He also confirmed, upon an enquiry from Don Clairmont, 
that people with mortgage payments were also included in the 
number interviewed. 

Elaborating further on his report and in reply to 
several questions Mr. Dixon stated that 25% or 30 families 
were seen and roughly 50% were interested in the program. 
Youths showed a keener interest and the upper age group 
indicated their interest in obtaining jobs rather than a 
training or classroom situation. 

A general discussion followed on the psychological 
approach to the program, where terminology jargon or types 
of questions asked could lead to a mistake in the subject 
matter under discussion. It was suggested that perhaps a 
new line of interviewing should be adopted. 

Alexa McDonough reported on the discussions held 
between Social Planning and the School Board and Continuing 
Education re: equivalency testing, and Alex Warren commented 
on the current ManPower program that could facilitate some 
anticipated problems. 

General discussion followed on the various approaches 
that should be made to the problem of testing and assessing 
the individual's career goal. Mr. Crowell suggested an 
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assessment team, but the general view was that further 
interviewing was essential in order to assess properly 
meaningful goals. 

Mr. Warren then discussed in some detail the realistic 
application of the principles of apprenticeship and indenture 
as it would apply to certain_categ?~ies of the applicants. 
Pat Oldfield continued the discussion and elaborated on the 
theoritical aspect of apprenticeship and employment opportunities 
that the group would encounter. The possibility of up grading 
skills of certain categories in the Dockyard was discussed 
but it was generally agreed that economic and academic factors 
were determinants. 

It was agreed that Mr. Dixon continue his current -
survey as being the first step in the program. On the 
completion of this survey the data collected would be 
assessed and then further agreed moves would be initiated. 

It was further agreed that at the next meeting 
Mr. Dixon's findings would be discussed in detail. 

A discussion followed on special projects and training 
programs that could be appropriate to the group. Mrs. McDonough 
took the opportunity to explain Social Planning's proposals 
presented to Welfare Grants for the training of low income 
people in Social Services etc. 

Finally it was decided that Continuing Education be 
advised by Mrs. McDonough of the committee's deliberations on 
equivalency testing and its future action in this regard. 

There being no further business the meeting was 
adjourned at 4:50 p.m. 

Respectfully submitted 

dm 
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MINUTES OF MEETING 

Tuesday, 6 April, 1971 - 12:00 p.m. 

EHPLuYM'iHT SUBCOI-:lU'l'TEE - AFHICVIl.LE 
FO IJ..OWUP P tfil C.rH.Al-i 

Thi':! second meeting of the Employment Subconnnittee - Africville Followup Program was 
held on Tuesday, 6 April, at 12:00 p.m. with the followine persons in attendance: 

/ Mr. Arch Dixon 
Mr. Lloyd ~arrell 

v' 

, Mr. Alex Warren 
..,, .Mr. Put Old.tield 

✓ Mrs.Alexa McDonough 

✓ Prof.Don Clairmont 

Hr. Cu.s Williams 

tit- . c~ 

Africville Action Committee 

Dept. of Hanpower & Immigration 

Social Planning 

Dalhousie University 

Social Planning (Absent) 

'l'he meeting opened with a reading of the minutes of the previous meeting. 'l'hese were 
accepted us read. 

Arch Dixon presented a Special Employment Project submission outlinint; the need of the 
former Africville residents with respect to occupational training and employment. In 
addition, a list of 25 names was also submitted, this beillf; 3. part of' the total Africville 
group, but whose academic achievement level is questiona:)le by virtue of their havine 
been taught in auxiliary classes. 

In discussine this point it was indicated that specific infor.nc.1tion is required, i.e. 
what are the individual achievement levels. To date no testing has been carried out to 
determine this, aLl.though throu..,h meetin~s with these people Don Clainnont stated t.hat 
they would oe highly receptive to whate1rer testing woulu be carried out, as they are 
interested. in becoming involved in some activity leading to training and employment. 

A general discussion of the problems facing the group followed. It was felt by all that 
lack of training and employment is only part of' the problem. There are also personal 
problems, particularly finances, which must be dealt with before a stable employment 
pattern can develop. All too often the paymant of training allo.fances becomes the 
motivating factor in the decision to umergo training. 

. .. /2 
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Alex· ,farren outlined briefly the Department of Manpower ?.c Immigration's requirements 
respectinh traininG, and stated that existing programs must first be looked at with 
respect to this group before the decision to beccane involved in a special project is 
given. he also outlined the areas of responsibility within the l•,anpower 0ivision 1 s 
organ i zation witl1 respect t o Regional Office and the Canada lfanpower Centre. Before 
any project is accepted, the Department woul,:. first be required to look at resources, 
particularly staf.f. Ale."C also felt that any testing done should be by the Department 
of Education and not by Manpower. 

Don Clairmont stated 1.hat whatever program b developed will have to be geared to the 
level of the t.:roup with the necessary reinfc,tceinent to ensure its success. There must 
be continuity within the group even though t.:.ey could be involved in a variety of 
tI'aining at different levels. 

The question of employing students to work o~ this project as s~gested in Arch Dixon's 
submission was discussed. It was felt that L-he current Youth Opportunity program 
beinG run by the DepartmL-mt of the Secretary of State might be a source of fw1ds in 
thL regard. It was decidec to -;:iroceed with a submission for funds under the sponsor-

shiD of the Ai'ricville Action Comi1ittee. 

At this point Don Clairmont raised the matter of the older ilfricville residents and 
the 1J ro1,1ises ol' t he City to secure employment upon rdoc.J.tion. As a reply to the 
question of what priority Manpower could give this group Alex 1farren and P .1t Old.i'ield 
s t ated t hat all Manpower services were at i:,heir disposal. I t was also felt that these 
people shonld be included in any project that may delfelop so that all former Africville 
residents may benefit. 

In light of the time factor invol-ved, Don Clairmont s uggested that one 1)erson should 
be gi-ven the task of gatherin _: the necessary infor111ation so t hat if a proposal is sub-
mitted to Manpower, it will inclade relevant back5 round dat.a. He suggested that Arch 

Dixon would be suitable for this phase requiring ten days to two weeks work. 

Alexa McDonough stated t hat use shoul,i. be made of Social Planning resources in this 
connection as well. A.lex t:arren was to ?ropose to the Depa rtment that Arch Dixon be 
made available for t his purpose. /~ 

lz (/ )_fJ, /,, _~,,_-✓~I 
Respectfully Su 1 ·tted , 
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TO: 

FROM: 

DATE: 

SUBJECT: 

Members of the Employment Sub-Committee 
Africville FollowUp Program 

t. FOLLOW UP 

Alexa McDonough 2. FOLLOW UP 

June 2, 1971 3. FOLLOW UP 

Interim Committee Chairman 4. COMPLETION DATE 

I had anticipated that the Employment Sub
Committee Africville FollowUp Program, would be 
convening another meeting prior to my termination 
of employment with the City, effective May 31, 1971. 
However, consistent with the plan of action agreed 
upon at our most recent meeting, another meeting will 
not be called until Arch Dixon and Cas Williams have 
been able to complete their household survey of 
relocated Africville families and, with Don Clairmont's 
assistance, compiled the pertinent data for the 
Committee to assess. 

Regretably, pressures on the Cornwallis CMC 
office have prevented Arch Dixon from moving ahead 
with the survey at the pace that was anticipated. I 
am therefore requesting as of this date that Cas 
Williams assume my role as Interim Chairman, responsible 
for coordinating committee activities and arranging 
another meeting of the Committee when the survey has 
been completed, at which time members should select the 
ongoing chairman of their choice. 

I very much regret being unable to pursue the work 
of this committee further as I feel strongly that a 
"successful" outcome to the Africville Relocation Program 
for many depends, to a considerable extent, upon increased 
education and employement opportunities. 

Wishing you every success in your future deliberations 
and actiYities, I am 

Yours sincerely, 

~ 
A.A. McDonough (Mrs) 
Supervisor 

AMcD:bmb Special Pioject. 
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MINUTES OF THE EMPLOYMENT SUB COMMITTEE 

AFRICVILLE FOLLOW-UP PROGRAM MEETING 

The meeting was held in Conference Room "B" 
City of Halifax, on Thursday 8th July 1971. 

It was called to order at 2:10 p.m. 

Present were: 

Arch Dixon - Africville Action Committee 
Don Clairmont - Dalhousie University 
Alex Warren - Dept. of Manpower and Immigration 
Harold Crowell - Social Planning 
Angela Julian - Social Planning 
Castor Williams - Social Planning 

The minutes of the previous meeting were read and 
received. 

Arch Dixon reported that his survey was not fully 
completed as other relevant data that was being gathered 
by two students was not yet received. He explained that 
the youths were working with Human Rights on an employ
ment survey. He also explained that his attention to 
the project had been sporadic due to job commitments. 

His interim finding indicated that there was still 
considerable interest shown among those interviewed about 
the project. 

Don Clairmont explained that the Action Committee 
did not receive the grant for the Employment for Youth 
program. However, the youths working with Human Rights 
would share their findings and when that was done, in a 
day or so, the Action Committee would be ableto present 
a comprehensive report. 

Discussion followed on the employment history and 
aspirations of the group with Alex Warren commenting on 
matters of work-orientation projects and self-promotion 
in job-finding. 

Further discussion followed on the size of the group 
(more than 100) and age levels (16-30 yrs); the group's 
expectations, and marketable skills; and areas that were 
n o t fully exploited eg. Human Rights, NAACP and BOT. 

I. . . . . . . . . 2 
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minutes cont'd: Sheet 2 

Harold Crowell suggested that the Committee should 
start some action by working with a cross section of the 
group as soon as possible. Mr. Warren however, felt that 
the Committee should have a clearer plan of action before 
such a move be made. Angela Julian's idea was that perhaps 
a three-pronged approach viz (a) approaching the business 
community (b) arranging small mixed group discussions and 
(c) a concentration on upgrading could be of some value. 
Don Clairmont however, felt that more reporting at this 
stage would frustrate the whole project. He was of the 
opinion that nothing new would be added by having a general 
group discussion and suggested that the Committee should 
meet with the Employment for Youth group to study and 
analyse collected data. 

It was agreed to invite Mr. Gordon Earl Human Rights 
Commission, the two youths who are on the Employment for 
Youth employment survey team and a cross section of the 
group concerned at the Committee's next meeting. 

Arch Dixon and Don Clairmont agreed to arrange for 
the visit of the above groups; and to allow Social Planning 
at least 48 hours scrutiny of the employment report. 

It was further agreed to hold the next committee 
meeting on Friday 16th July 1971 at 2:00 p.m. 

There followed a general discussion on business 
enterprises and policies and Union activities and practice 
in the Province. 

It was agreed that training was essentially a CMC 
responsibility and its excellent facilities should be used 
but the group should provide the necessary impetus in the 
event that the movement appeared to be bogged down. 

The problem of the group's work history was again 
discussed and the extent of responsibility that should be 
carried by the sponsor/trainer. It was suggested that the 
formula of welfare supplementation to the level of work 
done so that the employer would not suffer, combined with a 
follow-up period and reporting times depending on the project 
and the individual, could be a workable solution. 

I • • • • • • • • • • 3 
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minutes cont'd: Sheet 3 

Discussion followed on certain aspects of special 
projects for job-finding which emphasized the individual 
skills and aptitude. There was also the suggestion that 
a labour Co-op may be an idea which could be of some value. 

There being no other business the meeting was 
adjourned at 3:30 p.m. 

Respectfully submitted, 

CW:bmb 
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Minutes of the Employment Sub-Committee 

Africville Follow-up Program Meeting. 

The meeting was held in Conference Room "B", City of Halifax 
on Friday 16th July 1971. 

It was called to order at 2:15 p.m. 

Present were: 

Arch Dixon 

Don Clairmont 

Alex Warren 

Angela Julihl 

Castor Williams 

Harold Crowell 

Pat Oldfield 

Africville Action Committee 

Dalhousie University 

Dept. of Manpower and Immigration 

Social Planning 

Social Planning 

( absent) 

(absent) 

Also present on invitation by the Committee were: 

Gordon Earl 

Irvine Carvery 

Marian Howe 

Human Rights Commission 

Student, Employment Survey Team H.R.C. 

Student, Employment Survey Team H.R.C. 

Reports on the employment survey were submitted by Arch Dixon 
and Don Clairmont.(Reports attached) 

After some discussion on which group would immediately benefit 
if a project were initiated, Alex Warren suggested that perhaps 
category III would most likely because of age. Don Clairmont, 
pointed out however, that the City owed a definite commitment to 
the middle aged, (group II) the principals in the relocation 
program. This group would need no comprehensive training as would 
the younger people. They needed jobs, and perhaps a special project 
that would improve their saleable skills and recognize their work 
experiences and at the same time create job searching techniques 
could relieve their present predicament. 

Gordon Earl commented on the practical aspects of training 
and the groups comprehension of training. Experience has shown 
that upon completion of courses, individuals hesitated to become 
mobile and consequently lost job opportunities. The emphasis, 
therefore should be to encourage employers to accept people on a 
learn and work basis. 
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Alex Warren agreed with the idea of the group's conception of 
training but observed that there could be barriers to employment 
that prevented the middle age group from obtaining work. Gordon Earl 
suggested that it was a communication gap, but that there were other 
factors involved such as the non-possession of a certificate of 
achievement. 

It was stated by Irvine Carvery that during his surveY, category IIJ 
expressed consider.able interest in becoming involved in a work 
situation. Because of their enthusiasm he suggested that any project 
should start with this category. He however observed that although 
this category expressed a desire for trade training, their ideas were 
not sufficiently crystalized on which trade was individually desirable 
and economically beneficial. 

The general view was that advise on occupational trades was a 
major factor, and Alex Warren observed that one of C.M.C. objectives 
was to train individuals bearing in mind labour market demand trends 
with the use of various indicators. 

Castor Williams suggested that the Committee should initiate a 
program to meet the needs of category III. Don Clairmont felt, 
however that because the City's commitment was primarily towards 
category II, and as they were still around without these promises 
being honoured, and as they were growing older and disillusioned, 
priority should be given to this category. 

General discussion then followed on the report about the three 
categories. The aspects discussed were academic skills, current 
job tenure and reluctance to change. Arch Dixon reiterated that 
the whole life style of the group had changed because of relocation, 
with commitments increasing but disposable income decreasing because 
of lack of job opportunities and an imbibing sense of under achieve
ment. 

It was generally felt that category II should be given a project 
priority with supplementary training for those who were already 
employed and a job vocational/training scheme for the unemployed. 

Gordon Earl intimated that his commission was exploring the 
obstacles that could be encountered in a practical employment 
situation such as trade unions attitudes, employment agencies and 
other input sources, and that such information could be useful 
to the Committee. 

It was generally agreed that because there was a commitment 
by the City as indicated by the terms of reference of the Committee, 
a proposal on training costs for a special project would be submitted 
to Council. In essense it would be a project primarily designed to 
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up-grade the skills of category II (approximately 25 people) with 
the City underwriting the cost and C.M.C. be approached to utilize 
its facilities for training and allied services. Don Clairmont 
and Alex Warren undertook to draft up the proposal. 

It was further suggested that the group should be given skills 
to compete in the labour market and not be relegated to second 
class workers as may be the case if employed by the City. 

Angela Julien suggested that in order to sustain interest in 
a training program, any employer should contribute towards training 
cost. This, added Gordon Earl, was to avoid the exploitation of 
"cheap labour" by some employers. 

It was finally agreed that a meeting should be held with the 
people of group II on the approval of the proposal to explain the 
project and to obtain the individual's needs and aspirations. 
Discussion ranged on the various approaches that should be adopted. 
It was suggested by Dr. Clairmont that a type of questionaire be 
used based on the proposal. 

It was also agreed th at for category III, Social Planning 
explore further the area of Equivalency Testing with Adult Education 
and report to the Action Committee who would then brief the group 
concerned. 

There being no further business the meeting was adjourned 
at 4:15 p.m. 

Respectfully submitted, 

CW:dm 
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EMPLOYMENT SUBCOMMITTEE 

Business arising out of minutes of July 16/71 

(1) Social Planning - proposal on Training costs to be 
submitted to Counril fr~: group II) 

(2) to send out invitations to meeting to a few of the 
people involved in the upcoming employment program
secretary (Johanna) 

(3) meeting to be held with category II to explain project 
and obtain individual needs and aspirations 

(4) Social Planning - explore area of Equivalency Testing 
with Adult Education 

(5) Aptitude Tests for group III 

(6) inclusion of member of lluman Rights Commission on 
subcommittee (lo be discussed) 

(7) seeking of assistance from members of Africville 
Community for planning & work to be done re: the 
immediate project of which they will be a part. (to 
be discussed) 

• ~' I 
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c. McC. Henderson, City Manager 

H. D. Crowell, Social Planner 

October 13, 1971 

Proposal to Open Up Training and Employment 
Opportunities for the former residents of Africville 

I am attaching a copy of a proposal which has been 
worked up by a committee composed of members of the Africville 
Action Committee, Canada Manpower, and staff from Social 
Planning. 

With your approval, I would like to present it to the 
Regional Director of Manpower in order that we might obtain 
support for ·that part of the program which has been designated 
as being an appropriate function of that department. 

Those responsibilities which have been defined as being 
appropriate for the City of Halifax to perform could be 
handled without adding to the staff of the Social Planning 
Department. 

I would like to begin disc.ussion with Manpower as soon 
as possible with the hope that a joint approach would alleviate 
some of the problems that we are encountering in this area. 

HDC/f 
H. D. Crowell 
Social Planner 
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TO: 

FROM: 

DATE: 

Mr. H. D. Crowell, Social Planner 

c. Mee. Henderson, City Manager 

October 25, 1971 

1. FOLLOW UP 

2. FOLLOW UP 

3. FOLLOW UP 

SUBJECT: Training and Employment Opportunities 
for Former Africville Residents 

4. COMPLETION DATE 

I like the gist of the ideas set forth in the pro
posal attached to your memorandum of October 13th. There 
should, however, be more emphasis on the involvement of the 
Africville Relocation Committee and less on the involvement 
of the City of Halifax. 

Surely on sheet 2, under the heading "Responsibility", 
the first item should be "Administration". I would rather 
see the function of locating clientele put under the heading 
"Administration" with the Africville Relocation Committee 
playing the prime role and the City of Halifax assisting them 
in that task. 

Frankly, I don't quite understand your item 1 (B). 
Why should there be a need for any additional assistance 
during phases 1 and 2 of this project? It seems that section 
could be omitted, or at least re-worded to say that those per
sons would be eligible for continued Social Assistance, which 
of course involves all three levels of government. 

Under the sub-heading "Jointly", some clarification of 
responsibilities is needed. and these should be cross-referenced 
to the first page. 

I can't help but wonder about the necessity for phase 1. 
I would have thought that with all the past scrutiny and analyses 
of the Africville residents, this information would already 
have been gathered in some form or fashion and that we could 
avoid putting these poor people once again under a microscope. 

Finally, it should be one of our objectives to develop 
and conclude a proposal of this nature within the time frame 
which you and I have already discussed. 

,-----Z...~. 
C. M~C. Hendee 

CMcCH/H. City Manager 
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DEPARTMENT OF MANPOWER AND IMMIGRATION 
DIRECTOR GENERAL - ATLANTIC REGION 

Mr. H.D. Crowell 
Social Planner 
City Hall 
Halifax, Nova Scotia 

Dear Mr. Crowell: 

• CANADA 

MINISTERE DE LA MAIN-D'OEUVRE ET DE L'IMMIGRATION , , , 
DIRECTEUR GENERAL - REGION DE L'ATLANTIQUE 

P.O. Box 2463 
Halif'ax, Nova Scotia 

3 November, 1971 

Thank you for your letter of 26 October, 1971 enclosing a proposal 
developed by the sub-committee on Employment of the city of Halifax 
Africville Relocation Committee. 

I agree with your committee that there is some urgency to development 
of the proposal and would be prepared to provide the input indicated in your 
proposal. Any commitment of staff and resources made at this time must be 
subject to modification resulting from Departmental commitments beyond the 
control of this Region. 

Since this proposal was developed, our Department has armounced a 
''Training on the Job" Program, which may be more appropriate to Phase 3 than 
the Training in Industry indicated. I would recommend consideration of this 
to your committee. 

I am asking Mr. J.A. Warren, Chief Agency Relations for the Region and 
Mr. William Kane to represent the Region and Halif'ax CMC reapecti vely on the 
committee developing and controlling this project. Mr. William Kane has 
succeeded Mr. Pat Oldfield as Counsellor-in-Charge of the Branch CMC on 
Cornwallis Street. 

I wish you every success in finding a solution to this vexing problem, 
and would be pleased to hear from time to time on th~s of your project • 

. Yours vecy t£;/ 
£ -0~~,,-r~ . 

W. C. Stewart 
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Minutes of the Meeting of the Employment 
Sub-committee, Africville Follow-up 

The meeting was held on November 17th, 1971 at 12:00 p.m. 
in the Social Planning office. 

In attendance: Arch Dixon Africville Action Committee 

Don Clairmont Dalhousie University 

Alex Warren Canada Manpower 

Peter McGonnell Canada Manpower 

Irvine Carvery Opportunities for Youth 

Marion Howe Opportunities for Youth 

Harold Crowell Social Planning 

Angela Julien Social Planning 

Johanna Aucoin Social Planning 

Mr. Warren was immediately concerned with a timetable for the 
employment program. Discussion then ranged around the length of 
time for orientation. Angela Julien suggested that assessment not 
be started until January because of time needed to produce a well 
thought out program and the difficulty of the Christmas break in 
between. It was suggested that it would be necessary to remotivate 
people after the holidays. Mr. Harold Crowell, Mr. Don Clairmont 
and Mr. Arch Dixon felt that it would be better to push ahead as 
people had waited so long and also to avoid any lengthy pause 
between initiation and assessment. Mr. Peter McGonnell emphasized 
the need for considerable planning. The date of the first major 
meeting was changed from Tuesday, November 23rd. to Thursday, 
November 25th. as the North End Library could not be obtained 
on the former date. This necessitated sending out another letter 
with the revised date. It was decided that equivalency testing 
(a first phase in assessment) would begin Dec. 1. At the same 
time smaller groups of people interested in the program would be 
meeting to further clarify their own situation vis a vis the 
employment program. 

From December 1 to the end of December assessment tests will 
pe taken making use of the small groups. In the first week of 
January individual counselling will take place testing having then 
been complete and therefore a rough guess of a persons aptitudes 
having been obtained. 

• • • • • • • 2 
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Discussion then ranged around the reason for testing whether 
it was for the purpose of determining a person's actual and 
potential level of functioning or whether it was for the purposes 
of before and after evaluation of the project. It was discussed 
that if an evaluation is to be done then the method must be set 
out at the start of the program. 

The following groups have been set up to work on certain 
parts of the program and to report back to the group. 

1. Agenda for Meeting 

2. Life Skills 

3. Equivalency Tests 

4. Assessment 

5. Intake & Termination Forms 

JA:dm 

Archie 
Johanna 
2 others 

Peter McGonnell 
Irvine Carvery 
Alex Warren 
Don Clairmont 

Angela Julien 
Marion Howe 
Yvonne Carvery 

Marion Howe 
Peter McGonnell 

Peter McGonnell 
Johanna Aucoin 
Angela Julien 
Irvine Carvery 
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A JOINT COHl1ITTEE HADE UP JF REPRESENTATIVE.3 FROM THE CITY OF 
HALIFAX DEPARTNENT OF SOCIAL ?LANNING ••••• CANADA MANPOWER ••• AND THE 
AFRICVILIE ACTIO~ CO!·lNITTEE liAVE COI-l?LETED FINAL ARRANGEMENTS TO 
LAmlCH A TRAIHI~G AND ElIPLOYl-:ENT PROJECT FOR THE FORMER RES IDE~TS 
OF AFRICV ILIE. 

TH.IS PILOT PROJECT IS DESIGNED TO ASSESS THE EHPLOYXENT AND 
UNDER-EIIPLOYHENT PR013LEi15 OF A?PRO:U:!ATELY roo WORKE~S AND TO Il-JPLEMENT 
CORRECTIVE MEASURES mmsR THE DffiECTION OF CANADA MANPOWER AND THE CITY 
OF HALIFAX. 

INITIAL ACTION RECm~!E~DED AT THIS TU~ JS A SERIES OF 
TESTS TO DETERMINE THE APPROXIMATE EDUCATION LEVEL OF THIS GROUP. 

THURSDAY DECEMBER 9,I97I THE PROJECT COMMITTEE MET WITH CANADA 
MANPQf1l1:m STAFF TRAINING PERSONNEL TO DISCUSS THE VARIOUS A~EEC'IS ~AND 
STAGES OF THE PROPOOED TESTING AND DID TAKE PABT IN A TRIAL EXERC;ISE 
AS WELL •• 

THE PROJSCT IN ITS PRELIMINARY STAGE MIGHT BE BROKEN DOWN 
INTO (J) PHASES HAVING AT THIS TIME {3) CATEGORIES IN THE PROPOSED 
TESTING 

{test category (I) in phase (I) will consist of:) 

A HEAnmG mE-TE5T IN WHICH VISIOn AND HEARrnG IS COORDINATED WITH 
THE IDENTIFICATION OF OBJECTS TO SOLVE OP.AL PROBLEM3 QUICKLY ••••• 

(test category (2) in phase (I) will consist of:) 

THE STANDARD G .A. T .B SERIES THAT RATES .~N J:NDTilIDUALlO?LTHE ,.EERCENTILE 
FCI?.L'UI'.A.i.w.HSREAS ~THE DEVJA.TION FACTOR OF EQUIVALENTS POSSESSED BY 
SEGMENTS OF THE GEioo.AL . ..\1/0RKillG POPULATION HAS A PERCENTAGE BASE BUT 
IS EXPRESSED IN PERCENTILES. 

THIS TEST IS MUCH UORE EXTENSIVE AND rs SUITABLE FOR THOSE POSSESt;INQ 
OR FUNCTION ING AT GRADE VIII AND BEITER ••••• 
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(test category (3) in phase (I) consists of:) 

TnE ImN-VER3ALJl!L NO READING IS R..l..:QUIRED TO BE DONE BY THE INDIVIDUAL 
TAKING THE , TEST •••• HIS CO}!PR.SHENSION WILL DEPEND UPON THE D'!<:TAILED 
EXPLANATION OF TH:S Am:INISTRATOR ••• THIS TYPE OF TEST rs USUALLY 
ADNDlISTFRED TO THOSE WHO HAVE .' HINDlUM OR NO READilJG SKILLS • 

ALL TESTING WILL BE AD!UNIST"!.~RED 3Y CANADA MANPO!vER PERSONNEL ••• 

THE TENTATIVE DATE SET FOR THE COMPLETION OF THE TESTS.IS JANUARY 
L.,1972 

phase II 

PRRIPHER.I\L SKILL TRAIN:t:G • • GfiOUP ORIENT~D A}ID WILL LAST 1'"'0R 20 
DAYS OR 4 wi:l:°RsAT 5 DAYS PER WEEK ••• IN THES PE.~IOD THE CREATIVE .J:Qll.. 

.§EARCII TECHNIQUE WILL BE Di.PLEMENTED ••• GROUP INTERACTION DIRECTED BY 
THE PROJECT COORDlNATOR lS TO BE T~ METHOD EMPLOYED THP..OOOHOUT THE 
20 LESSONS •• ( one each day) 

THE FIRST IESSON WILL BE CONCERNED WITH SELF PRESENTATION 

(example) 
THE GROUP WILL BE ASKED TO MAKS A CHOICE FROM A COLLECTION OF PHOTOX 
OB INDIVIDUAIS vnIO (for the nurpose of the lesson) ARE PROSPECTIVE JOB 
SEEKERS AND T~ GROUP PROSPECTIVE EMPLO'IBRS -

THE GROUP CHOICES WILL BE THE BASIS FOR DISCUSSDJG CHOICES ... THE 
REASONS •••• AS WELL AS THS CLASSIFYING OF THEffi JOB CHANCES ACCORDING 
TO THE SELECTIONS. 

LESSONS IN THE CR;,ATIVE JJB S:S/\~CH WILL PROGRESS EACH DAY TAKING IN 
"ROLE .PLAYil1G" •••••• "GROUP DEBATES" •••••• AND THE "STUDY QE REgUMF'.S" 
ONTHE 20th DAY 

phase III 

the complete details OF THIS . PART OF THE PROJECT WILL EVOT . ..VE ACCOROillG 
TO THE mIORITlES DECIDED UPON AS A RESULT OF THE CREATIVE JOB SF.G.RCH 
PROGRAM •••• ' I \ 
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IT IS EXPECTED THAT 'I'HS GROU? R.ZSPONSES AFTER ASSESSMENT WILL LINE 
UP INTO (3) AR.~AS L,fOR PROORAHHING 

{a) TRAINING ON 71-fS JOB 

(b) FITTrnG Il~'!'J EX::STING C!•:C ?R,xrnrrns 

(c) HARD TO PLACE WJRKE'Q.3 

ON TIIB SUGGSSTIO;J OF - TH~ TSST AD!1INIST!lAT0R (6) ?EO"DLE OuUHT TO BE 
TIIE HI\Xli1UH ~UNi3ER TO BE 'r..:STED AT ONE TIME BECAUSE OF THE LACK OF 
TEST SPACE 

THE T&STrnG DEGAN ON HON• MOP.:UNG DEC I3,I97I •••••• FIVE OF THE SIX 
PEOPLE TO BE TESTED REPORTED APPROXIHA"'rntrn 9:05 am AND FINISHED 
ABOUT IOi50 AM 

TrlE Ttt'.ST PJCLUDED THE HEARIUG PRE-TEST SUPPORTED BY DETAILED INSTRUCTIONS 
BRIOR_TO •. AND DURING THE G1A1T.D SEl1IES THAT FOLLOWED ••• 

TWO OF THE NUMBER TAKI~JG THE T2ST HAD AN N, V ,G OF 99 •• , ••• ONE 95 ••• THE 
RErv'iAINDIG TWO HAD TOTJ\!.S OF _Ql ••• .fill RESPECTIVELY ••••• ARITHMETIC PROBLEMS 
WERE COl·B)N TO ALL FIVE ACCORDillG TO THE ADMINISTRATORS REPORT 

TEST 'DI:ru-:;-p TI ON THE I5TH DEC INVOLVED FOUR PEOPLE (2 males 2 females) 
THE HIGi!E3 T N. V .G OF T.HlrS GROUP WAS _2_5 (female) THE LOWEST MARK WAS 71 
(female) THS MAI.ES SCORED .fil. AND~ ONE OF THE MALES HAD QUESTIONABLE 
VISION 

WEST, 1NUNBER III \l·J\s TO TAi'2 PLhCE ON FflI DEC I7'iR M<>N)O ~A MIXUP IN 
OPTIONS RE.3ULTED IN A NO~Ho:.; •• ·.l RS?ORTED ON MOND'1tr"o?c 20 
TH~ N. V .G SCORES WERE .fill . . & . ~ . 

Two OF THAT NUt1BER WERE TOO LATE FOR TIIE VISION AND HEARING TEST 

TkoT N{J"1REil TY ON DEC 23 WAS CONDUCTED FOR FOUR PEOPLE THEY RLJISTEP.ED 
SCORES OF j1 .. .!LI.• •• £1. .. Ju:. •.... • ALL HAD DIFFICULTY UNDERSTANuING 
IM:>TRUCTIONS AS REPORTED BY THE ADMINISTRATOR •••••• 
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A Tal'AL OF I5PEO?L3 1.-."ER;;; T::ST.;-:1 •• THE R~ULTS VARIED WIDELY ••••• ALL TEST 
SYSTEI·S USED TO ASS~S THIS GP.JU? IS i,:'RQ:-J THE STAmlARD CMC SERIES AND ARE 
USED AS A Rl.JT...E IN ALL GENEP.AL SITUATIO~S 
( 
(legend) 
N ~ numerical ability 
Va verbal ability 
G • intelligence 

the vision and hearinG pre-tPst is guaged 
by the administrator and is not a factor in 
the overall score 

/ 
ACCCRDD1G TO THE TABIE OF EQUrlALENTS OF OCCUPATIONAL APTITJDE_PATTERNS 
WHERE O EQUALS THE INrELLIGENCE FABTOR THE GROUP OF li ilECENTL"l TESTED 

.• FALIS INTO-'-- DISTINCT CLASSES OF EMPLOYMENT POSSIBILITIF.S •• 

THCEE m THE N, Y .G AREA OF THE 90 MARK COULD BE CABINET HAKERS, .... ,COQKS, 
CLERKS CR rJECH.\ttTCS PROVID:S:D TWIT SHOWEn AN API'ITUDE FOR SUCH SKILLS •• THE 
WMBER FALLING I~ITO THE LO'IJER N .v .G CATEGORrns i.'OULD BE ABLE TO PEP.FORM 
CIEANING JOBS ••• HELPERS JOBS OR THOOE OCCUPATIONS ON A CORRESPONDINGLY 
LOWER SKILL LEVEL IN TERMS OF ~W:lERICAL AND VERBAL ABILITIES. 

THE TFST EMPLOYs:0 SO FAR REPP.BSE~ITS A SE!UES OF CIGCKS AND BALANCES THAT 
WILL ENABLE A SPEC.TI'IC PLAN Ti'J BE F0:1MULATED FOR DSALING MOST EFFECTIVELY 
WITH THIS PARTICULAR MA'ITER OF TRADHNG AND EMPLOYMENT 

SIN•~E DEC 9 ,I97I ll'T"'T~trN ~wr nAYfi HAVE BEEN SPENT ON THE DEVELOPMENT 
OF VARIOUS ASPECTS IN THE ?IRST STAGES OF . THE TRAINING AND EMPLOYME:-IT 
PROJECT INCLUIIlNG ..Li.. ~!EET rrms 

(I) PROJECT COMMI'ITEE MSETHrG 

(3) PROJECT STAFF MEETillGS 

AVERAGING APPROXIMATELY 2 HOURS EACH 

MORE THAU .,uO.MEMBERS OF THIS WO'R.K FORCE HAVE DEEN CONTACTED IN 00NNECTION 
WITH Ti!IS TRAI:UNG AND EMPLOY~ENT PROJECT 

SOME MIXED REACTIONS TO Tl-LS IDEA OF TESTING 

no OUTRIGHr REFUSAL TO TAKE THE EXAM 

. .. ; 
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MUCH CAN BE ACil.IEVED FRO.'-; T:IS P?.,:xm:::ss AIREADY }:ADE TO DATE DY 
PROCEEDING AS SOON AS POSSIBLS iJITH 7HE 20 T1AY PERIPHERAL SKILL 
TRAINING ASPECT Fffi TriOSE ..lS., WIT;{ T£3TS C0.1?LETED. 

A TEMPORARY HALT rmw TO FURTll:5:R TESTL:G OUGHT TO BE COIJSIDSR.ED IN 
LIGHT OF DELAYS AuGP..t1VATED BY T::3 A:rti:.iIT O? Tm: Xi'iAS HOLIDAYS COMING 
ON THE HEELS OF SCh--ZDULED TCSTI'.,'.G.THIS WOULD GIVE THE SIMPLE ORIENTATION 
PROORAM A CHANCE TO WORK AS ?LAN'\i'"ED FOR AT MEETINGS CALLED BY THE ACTION cmn1ITTEE. 

THE ORIENTf\TIC'• l\: WCJULD SERVE A '!'\ Ji"' Ti'QT.Q PIP] 0 0S"' TIL~T OF , ET.IMINATI'Tf1 A~TY TREPIDATION FZLT UUT "!OT SXPRESSED REGARDING PARTICIPATION IN TESTING AS WELL AS (,~'Jr;'P .\'J'T,; A GREATER SELF*INTEREST 

Arthur A Dixon 
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DEPARTMENT OF MANPOWER AND IMMIGRATION 

DIRECTOR GENERAL - ATLANTIC REGION • 
MINISTERE DE LA MAIN-D'OEUVRE ET DE L'IMMIGRA TION ,,. ,,. ,,. 

DIRECTEUR GENERAL - REGION DE L'ATLANTIQUE 

Mr• H. D. Crowell 
Social Planner 
City Hall 
Halifax, N. s. 

Dear Mr. Crowell: 

CANADA 

P .o. Box 2463 
Halifax, N. S. 

10 April 1972 

Thank you for your letter of 28 March 1972 relative to the 
Africville Relocation Conunittee. 

The evaluation being done within our Department of the 
Peripheral Skill Training Course has not as yet been completed. 
However, as you suggest, the material available to us would indicate 
a high degree of success. 

f 

I am pleased to agree with your request to provide assistance 
to the group mentioned in your letter and have asked Mr. J. A. Warren, 
Chief, Agency Relations to attend to this. 

Please let me know how this phase he project turns out. 

ourstru~ / 1:a~r 
W. C. Stewart 
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l [ r, 1 ') r, ~ ~[ IBM Canada Ltd. 
J I l) [ VL 

September 25, 1972 

Miss J. Aucoin, Social Planning 
Corporation of the City of Halifax 
Duke Street Tower, 3rd Floor 
Halifax, Nova Scotia 

Dear Miss Aucoin 

Scotia Square 

P.O. Box 517 

Halifax, N.S. 

(902) 429-2810 

We are writing this letter in order to clarify some of our arrangements regarding 
keypunch training for the Social Planning Department. Your Department will be 
responsible for all communications with . You should inform her 
that our working hours are from 8:30 a.m. until 5:15 p.m., with one hour for 
lunch. You should also explain to her that she will not be an employee of IBM 
and, therefore, will not be eligible for any of our Company benefits. 

We would like  to begin her keypunch training by completing an 
audio course on how to keypunch. This course will have a duration of three days. 
After the course has been completed, her progress should be evaluated and a 
decision should be made on whether we should continue further training. Her 
progress should be evaluated again at the end of twelve working days in order to 
determine if she can complete the training and become an actual keypunch operator. 

It will not be possible for us to issue a certificate of completion on this course as 
it is not going through our normal education channels. We would like you to write 
a letter to  explaining our position to her to avoid any misunder
standings. Please send us a carbon copy of that letter. 

We feel that this is a very worthwhile project, and certainly hope that it is 
successful. 

Yours 

J. Mills/mm 
Administration Manager 
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November 10/72 

To: Canada Manpower - recommendation re: the LIP proposal for 
construction of additional facilities for the Cornwallis Street 
Baptist Church 

The Cornwallis St. Baptist Church is requesting funds 

for the construction of new facilities to adequately house its 

present social action programs and to implement additional programs. 

Because of the nature of the Social Planning Department, Rev. J.C. 

Mack, pastor of the Cornwallis St. Baptist Church, has requested 

that the department address itself to the social needs of his church 

and community area and the validity of programs sponsored by the 

church. The following is an explanation of the role of the church 

in the community. 

The Cornwallis St. Baptist Church is located in the core 

of a low-income depressed area of Halifax city. The area is 

characterized by a high concentration of families subsisting on welfare 

and social assistance, poor and overcrowded housing, broken homes, 

many one parent homes, deprived families and under priveleged children. 

Church membership is about 450 ministering as they are able to a 

community of about 2,000 people. 

At present, the church is the only one in the area 

serving a large number of black parishoners, in particular the older 

black community. Also many persons from the displaced Africville 

community, formerly located on the shores of Bedford Basin, are now 

attending the Cornwallis St. Baptist Church. This transition has 

been greatly facilitated through the interest and concern shown to 

the Africville relocatees by Rev. J.C. Mack on behalf of his church 

and the incorporation of these persons into the life of the church. 

/2 ... 
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The church not only provides for a spiritual life but 

also involves its community in many social events such as suppers 

and trips to other churches outside the area. All this serves 

as a strong social support to the church community. 

In addition, the church runs a pre-school several afternoons 

a week, operates a clothing distribution depot and serves lunches 

to school children who do not normally have a proper breakfast 

or lunch of any kind. The church hoped to start a day care but 

space is a severe deterrent to the starting of this project. 

Rev. Mack, states; "our church has a unique opportunity 

and a christian responsibility to meet the challenge of social 

action that the needs of our area present". 

In particular, Rev. Mack is very interested in encouraging 

the older members of his church to run projects to involve and 

benefit themselves and other senior citizens not involved in the 

church. Rev. Mack has seriously discussed with representatives 

from the Social Planning Department of the City of Halifax the 

operation of a dial-a-friend program and a broad version of the 

meals-on-wheels concept combining the serving of meals to older 

citizens with an afternoon of social activities and rec~eation, for 

example arts and crafts. 

Particularly for the older black community, the church 

is the one social institution they have come to know to love and 

to trust. It is very appropriate then that the church be the agent 

to solicit their involvement in projects designed to call forth their 

talents and experience. 
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The existing church facilities are not only inadequate 

for the development of new projects but are the source of 

considerable confusion now as youth groups collide with spiritual 

revival programs and space and times are juggled in an effort to 

accomodate all groups in the one church hall. It is important to 

note also that facilities for meetings and for adult and youth 

activities is severely limited in the area so that other facilities 

cannot be utilized to alleviate the space problem. 

In summary, because of the validity of existing and 

proposed socially oriented projects of the Cornwallis St. Baptist 

church, and because of the lack of space either in church-owned 

facilities or in the larger community, construction of new facilities 

is necessary and worthwhile. 

Therefore, the Social Planning Department of the City of 

Halifax endorses the request of the Cornwallis Baptist Church for 

sufficient funds to expand its facilities for the betterment of the 

church members and the community at large. 

Respectfully submitted, 

Mr. H. D. Crowell 
Social Planner 
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Miss Johanna Aucoin 
Social Planning 
Box 1610 
City of Halifax 
Scotia Square 
Halifax, N. S. 

Dear Miss Aucmin: 

,(,~t.tl1' OF Pue,/(' 

~~ \ 
,3 ~ ~ 
Q . :,:, 

!);••· 

-1toi,A sco~'i--

ATLANTIC HEALTH UNIT 
5182 Prince Street 
Halifax, N. S. 

November 24, 1972 

In planning the budget for the hot meal program 

for senior's, I feel you should allow for the following costs: 

Raw food - $ .60 per person per day 

Miscellaneous - $ 3.00 per week (to include 

napkins, placemats and cleaning supplies). 

RAS/dmw 

Yours truly, 

(Mrs.) Ruth Anne Sutherland 
Public Health Nutritionist 
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Miss Johanna Aucoin 
Socia 1 Planning 
Box 1610 
City of Halifax 
Scotia Square 
Halifax, N. S. 

Dear Miss Aucoin: 

~~~~t.~'T OF P/Jsi,(' \ 

~ l:\ ~ Q . 

4'011A ;~o~'l'
ATLANTIC HEALTH UNIT 

5182 Prince Street 
Halifax, N. S. 

November 24, 1972 

Enclosed is a statement of suggested costs of 

materials which you require for day to day operation. 

Also, I wish to offer assistance to the organizer 

in menu planning, food preparation or kitchen layout when plans are more 

definite. 

RAS/dmw 
Encls. 

(Mrs.) Ruth Anne Sutherland 
Public Health Nutritionist 
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ARTHUR T. CONRAD. B.ED .• M.A. 
DIRECTOR OF EDUCATION 

BOARD OF SCHOOL COMMISSIONERS 

FOR THE CITY OF HALIFAX, NOVA SCOTIA 

1649 BRUNSWICK STREET 

P. 0. BOX 370 

HALIFAX, N. S. 

December 1, 1972 

J. R. CARROLL, M.A. ED.M., 
DIRECTOR OF ADMINISTRATIVE 

SERVICES 

D. F. LUGAR, 
SECRETARY-TREASURER 

TO WHOM IT MAY CONCERN: 

This letter will certify that Miss Johanna Aucoin, 
the Africville Relocation Worker of the Social Planning & Develop
ment Department of the City of Halifax will have occasion to visit 
schools to inquire about children who formerly resided in Africville. 

It will be in order for the appropriate members of our staff, 
whether teachers, counsellors, or principals, to give Miss Aucoin 
whatever information she requires on the particular pupils in whom 
she is interested. 

ATC/mac 
cc: Dr. M.A. Cook 

Yours very truly, 

att-~7, ~~1 
Arthur T. Conrad 
Director of Education 
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Df SCRlP!ION OF TI-ly SENIOR CITIZENS GROUP 
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In order to understand tho uniquo role of the senior 

citizcno group of the Comwallis St. Baptist Church it 

is icportant to umlcrston:i some of tho back~:round of the 

church cornun~ty. 

The Cornwallis St. Baptist Church ;.s located in the 

cor of ..1 10~1-inco~c dcprc!iscd area of Halifax city. The 

arcn is charnctorized by a high concentration of families 

sub:..isting on Lmlfare an·l soci.:.11 ac;ri stance, poor and 

ovcrcro\lc!cJ houoing, broken horr:cG, r.- ilny one ,rnrent hor.iu, 

doprived famllios and under privclcrc. ! children. Church 

~ember hip is about 450 ~inistering aG they nr able to 

a co!M(uOity of about 2,000 people. 

At present, th€ church ic the only one- in the area 

serving~ large number of blnck pariohoners, in particular 

the ol1..1or black ccrr.r..un:ty. t lso r.any persons fro::i the 

d'o5pl<,lced Af ricvil le cor:.r.-.uni ty, forrrcrl y located on tho 

Ghores of B dford Basin, aro nov, attending the Corrn-1allis 

St. Baptist Church. This transition hn6 been 9:i.-eutly 

facilitated through the interest nnd concern shown to 

the Africvill~ rolocateos by Rl v. J .c. J!ack on behalf of 

his church and the incorporation of these persons into 

the life of the church. 

• ... /2 
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The church not only provides for a spiritual life 

but also involves its community in many social events 

such as suppers and trips to other churches outside 

the aroa. All this seIVes as a strong social support 

to the church community. 

'Ji thin this frame work, the senior c1 tizens of 

the church have been very active. The report of the 

Africville relocation e~phasized the importa~ce of the 

church in the lives of the people particularly the older 

generation. This generation relocated fron the outskirts 

of Halifax city into the city proper only five yearn 

ago has nevtr been fully incorporated into activities 

or organizations other than the church. This has been 

due to their age when they moved and the fact that they 

were a very tight knit community in Africville. 

Their adopted church is then the most appropriate 

vehicle to involve them actively in worthwhile endeavozs 

for the benefit of the community and themselves. 
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OBJECTIVE OF PROJECT (ACTIVITIES) 
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PROJECT DESCRIPTION 

Objec~: To involve the cor.imunity of senior citizens 

in the area of the Cornwallis St. Baptist 

Church and in particular the in activities 

present members of that church but not in 

a manner exclusive to non-members designed 

to draw forth their talents , and operate 

programs for thei r O\'ffi benefit and that of 

the entire comounity wi thout age barriei-, 
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ACTIVITIES AND METIIOD 
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FOUR ACTIVlTIES ARE PROPOSF.Da 

l) t.!eals-and-'/heels 

Thi$ project is a variation of the ~eals-on-v,heels 

concept. Existing within Halifax is a meals-on-wheels 

program presently serving about 36 perscns 3 days 

per week with a hopeful expansion eith~r in days or 

number of meals se1Ved. Hot meals are served to the 

person in his or her home who is unable to make their 

own Meal 01· who cannot afford or get out to restauranta. 

Some persons use the seIVice when they arc ill and 

discontinue when they regain their heal th. 

Th(Jre are however many senior citizens uho while 

not invalid do not in fact eat woll enough often because 

of small incomes or because of inability to cook well 

enough for themselves. This lnst category applies part

icularly to men living alone. Most cannot afford restaurants 

oft~n; they are not sick enough to call on meals-on-whoc~s 

and they are too proud to make use of Hope Cottage or 

the Salvation Army. In short, they are not destitute but 

they are older and living alone and could use a good meal. 

Our idea was to make of the meal a social euont to 

allay any stigma and to involve the men and women in the 

sir,pler details of preparation. It would then be a social 

...• /2 
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event followed immediatley by a bus tour or arts and 

crafts or cards or a bingo or films etc. This will 

take place in the niddle of the day .. 'Fhe meal would 

initially be served only one day a week with a possible 

extension to two days. It would be designed to serve 

about 25 persona, men and women. 

2) Recreation 

This program would run at least thrco afternoons 

a week and would be a comprehensive approach to en

courage the inter8t and involvement of the senior 

citizens. A variety of ideas have peen suggested such 

as: 

a. bingo and cards, sing-songs, arts and crafts, 

variety show using our own talent. 

b. tours to places of interest insido Halifax. 

c. occasional tours to places outside of Halifax. 

d. films. 

This degree of comprehensiveness should allow 

mony persons to take charge of varying events thus 

varying the leadership as well as the participation .. 

. . . . /3 
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3) Dial-a-friend 

Visit-a-friond 

- 3 -

This program is designed to widen the nlli.lber of 

persons reached by the over-all program and to build 

up a syjten of mutual support among older persons 

within the community. Each member of the original group 

will choosft a person who cannot get out often but who 

is lonely. They can call each day and visit when they 

can. Tho person who is called or visited need not 

necessarily be older. It could be perhaps the mother 

in a ont;-parcnt far.!i ly v1ho doesn't have many contacts 

and who can't got out much. This program starts slowly 

and gradually incr( as~s in number. 

4) foster Grandparent 

Because of the difficulj?y 6f,placing older black 

children for adoption a fostel" grandparent would be 

particularly welcome in the N.S. Home for Colored 

Children. Any oldor person who wishes could v i. sit 

regularly with a child in the Home and transportation 

sexvices would be provided. 

Also children i n the hospital can always use 

regular visitors especially youngoters who are confined 

for a long period. 

• ••• /4 
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Such a program started on a small volunteer scale 

through our project could if successful eventually be 

expanded into u project of its own through a Local 

Initiatives grant with small remunoration for the 

volunteers, or it might be taken over by the city or 

the province under their social reh~bilitation programs. 

Both the dial-a-friend and fo~ter grandparent 

projects will involve the senior citizen in the larger 

cor.imunity and employ his talentsJ thus making him 

feel thot he is contributing to the cor..munity. 

JA/lsh 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



EMPLOYMEf!T SUBCOMMITTEE 

Business arising out of m_nu t es of July 16/71 

(1) Social Planning - proposal on Training costs to be 
submitted to Council (r~: group II) 

(2) to send out invitations to meeting to a few of the 
people involved in the upcoming employment program
secretary (Johanna) 

(3) meeting to be held with category II to explain project 
and obtain individual needs and aspirations 

(4) Social Planning - explore area of Equivalency Testing 
with Adult Education 

(5) Aptitude Tests for group III 

(6) inclusion of member of Human Rights Commission on 
subcommittee (to be discussed) 

(7) seeking of assistance [rom members of Africville 
Community for planning & work to be done re: the 
immediate project of which they will be a part. (to 
be discussed) 

. 
fl 

I 
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Proposal for training 
and employment opportunities 
for residents of Africville 

RE.SPONSIBILITY 

1. City of f!ali~ax 

Sheet 2 

(A) The City of Halifax will undertake to locate 
the clientele, certify as to their eligibility and 
recruit them for this project. Eligibility will be 
restricted to those former residents of Africville who 
are 17 years of age or over. It is anticipated that the 
residents, organization will. assist the City in this 
matter. 

(B) The City of Halifax will be responsible for 
maintenance of those persons who require it during Phase 
(1) and Phase (2) of this project. 

(C) The City of Halifax will be responsible for 
such Family Counselling and Orientati0n as may be 
appropriate to the needs of the participating clients. 

(D) The City of Halifax will be responsible for 
facilities necessary for Phases (1) and (2) of the project, 

2. Departmei:it _of Manpower and Immi_g~ation 

(A) The Department of Manpower and Immigration will 
be responsible for Phase (3) of the project. It is antici
pated that employment will be both by direct placement and 
Training-in-Industry. 

JOINTLY 

The City of Halifax and the Department of Manpower 
and Immigration will be jointly responsible for the content 
in Phases (1) and (2), and for the presentation of any type 
of. instruction. 

Administration ------------
The project will be administered by the sub-committee 

on Employment and Education of the City of Halifax Africville 
Relocation Committee. 

This sub-committee will also be responsible for 
evaluation of the project. 
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PROPOSAL TO OPEN UP 
TRAINING AND EMPLOYMENT OPPORTUNITIES 

FOR THE FORMER RESIDENTS OF AFRICVILLE 

It is proposed that the project have three main 
divisions in sequence, and that it be sufficiently 
flexible to permit clients to benefit as much as possible 
from its application. 

It is proposed that the three phases be: 

(1) Orientation and assessment 
(2) Training 
(3) Employment and Follow-up 

In Phase (1), orientation and assessment, it is 
proposed to follow a program of assessment of each 
individual who is in the labour force, or a potential 
member of the labour force, to determine: 

(A) their eff ctive level of ducation 
(B) their aptitudes and vocational interests 
(C) their motivation 

Those who demonstrate they could benefit from normal 
CMTP will be withdrawn from this project and enrolled by 
the CMC in the appropriate course of instruction. The 
others will continue to Phase (2). 

Phase (2) will consist of a program of training in 
life skills and motivation, and is not to be confused with 
training under CMTP. It is proposed that this Phase be 
given in groups of approximately 12 persons of similar age. 
The program will consist of sessions of instruction, group 
counselling, analysis of fields of force affecting them as 
individuals, Creative Job Search t 2chniques, employer-employee 
relations, behaviour, dress, and such allied subjects. 

Those for whom it would appear that CMTP is appropriate 
at this Phase will be withdrawn and enrolled by the CMC in 
the course indicated. The balance will continue to Phase (3). 

In Phase (3), employment will be found for the candidates 
in the appropriate skill or occupation with continuing follow
up for a period of months to ensure satisfactory placement. 

I • • • • • 2 
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Minutes of Meeting 

Tuesday, February 2 - 11:00 a~m. 

EMPLOYMENT SUBCOMMITTEE: AFRICVILLE FOLLOWUP PROGRAM 

The Employment SubCommittee, Africville FollowUp Program, 
convened its first meeting Tuesday, February 2 at 11:00 a.m. 
with the following persons in attendance: 

Mr. Arch Dixon 
Mr. Lloyd Farrell 

Africville Action Committee 

Mr. Alec Warren 
Mr. Pat Oldfield Manpower Representatives 

Mrs. Alexa McDonough Social Planning 

Mr. Cas Williams, Special Projects Worker assigned to 
the Africville FollowUp Program (Social Planning) was absent 
due to illness. 

For the benefit of the· ManPower representatives, Arch 
Dixon reviewed the pertinent events leading up to the formation 
of this Committee, quoting at length from the Rose Report, 
endorsed by City Council in 1963 as the operational framework 
within which the Africville Relocation was to be carried out: 

(SEE At t ached ) 

With respect to current status, at least three major 
problems acco unting for employment difficulties experienced by 
many Africville relocatees were ide ntified, namely, termination 
of revenue fr om salvaging on the City dump; general decline of 
casual labor available - on the salt boats and coal boats; and 
the lack of academic qualifications of job applicants, resulting 
in large measure from what appears to have been a rather whole
sale and prejudicial allocation of Africville pupils into 
auxiliary classes in the school system. 

With reference to salvaging from the dump, Alexa McDonough 
explained that earlier discussions had been held with the 
relevant City departments (Works, Health and Solicitors) to 
explore the possibility of a Salvaging Co-op being established 
for a group of former Africville residents, and although positive 
indications of support were forthcoming from several of the 
staff consulted, the limited life expectancy of the present City 
dump operation erected an insurmountable problem, making further 
negotiations appear futile for the presnt. 

........ 2 
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Africville FollowUp 
Meeting Minutes Sheet 2 

Re: equivalency testing to determine the-actual current 
level of functioning of those persons burdened with a record of 
auxiliary class status, Alexa reported that Social Planning had 
initiated inquiries with the Department of Education re: 
arranging for this service to be made available. Because 
Cas Williams (absent) had made the most recent contacts, it 
was agreed that he should pursue the matter further in an 
effort to get agreement to test on a group basis and he would 
be asked to report back at the next meeting. Mr. Warren suggested 
that the School Board or failing that, some research branch of 
a local University might be willing to provide the service, if 
the Province was unwilling to co-operate. 

Discussion during the remaining time dealt with the 
course of action which this Committee should pursue in an effort 
to assist those Africville relocatees experiencing employment 
difficulties who want help in overcoming them. Summarily, it 
was agreed that: 

1. Records of preliminary discussions should be kept 
(Alexa suggested that Cas Williams might appropriately take 
responsibility for this) so.that a specific proposal could 
be drawn up and formally submitted to ManPower at a later 
date, proposing that a special employment project be established 
to serve Africville relocatees (an identifiable group) and 
mntairung specific objectives, methods to be used, etc. 

2. Professor Don Clairmont of the Dalhousie Institute of 
Public Affairs is to be approached with a request that data 
pertinent to the problem at hand (demographic data such as 
age distrib ution, education, post-relocation employment cir
cumstances, etc.) which has been gathered from the Africville 
populatio n as part of the Relocation Study be shared with this 
Committee or, preferrably, that Dr. Clairmont be invited to 
S:::rVeon the Committee as an active contributing member, in view 
of his valuable background and expertise. 

3. The Africville Action Committee will make .the approach 
to the community and attempt to help individuals overcome 
fears they may have about agreeing to equivalency testing on 
the basis that they may be exposed as "failures". 

4. The steps to be followed were broadly outlined as: 

i) Identifying the relocatees suffering employment 
problems (this might involve a questionaire with 
which,it was suggested, help should be sought from 
the InstitutP. of_Public Affairs, or ideally, a 
·questionnaire may be found to be unnecessary because 
of the Institute's surveys completed during the past 
2½ years) 

3 
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Africville FollowUp 
Meeting Minutes 

4. (cont' d) : 

Sheet 3 

ii) Arranging for equivalency testing 

iii) Setting of occupational goals on an individual 
basis 

The ManPower representatives indicated their 
support for the Project and felt that this Committee could 
appropriately serve as the vehicle for implementation. 

Alexa McDonough consented to serve as Committee 
Chairman for the present. It was agreed that another 
meeting should be scheduled "as required" and, in any case, 
not until steps (i) and (ii) (above) had been carried out. 

Respectfully submitted, 

AMcD:bmb 
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MINUTES OF EDUCATION SUB COMMITTEE 

Meeting was held November 10, Wednesday at 2:00 p.m. 
in Conference Room B, 3rd Floor Duke Street Towers 
Scotia Square. 

IN ATTENDANCE: - ~ 

Marion Howe 
Arch Dixon 
Harold Crowell 
Edward Carvery 

- Opportunities for Youth 
- Africville Action Committee 
- Social Planning 

Johanna Aucoin - Social Planning 
Alex Warren - Canada Manpower 
Angela Julien - Social Planning 

ASSESSMENT: 

Mr. Warren stated that his psychologist was working 
out the most appropriate tests and that Canada Manpower 
would supply the Test administrator. He saw the testing 
to be threefold 1) obtaining a measure of motivation 

2) establishing the IQ or ability to absorb 
insturction 3) discussion of occupational preferences 

Marion asked what will happen if a person must wait 
for training. Mr. Crowell suggested the group would 
accept responsibility to find an alternative, Mr. Warren 
suggested making use of Manpower's local initiative project. 
Archie felt it could perhaps be used to help those who must 
delay training. 

Discussion then ranged around the time it would take 
for assessment. Mr. Warren suggested that approximately 
10 (ten) persons a week be referred for assessment so that 
the Manpower staff would have time to cope with the assessment. 

RECRUITMENT: -----
Discussion then ranged around the method for initial 

recruitment. It was decided a meeting would be held in the 
North End library on November 23, Tuesday and that a letter 
would be sent to all former Africville residents. Marion 
Howe, Archie Dixon and Edward Carvery and Lloyd Farrell will 
also speak with as many persons as possible to explain the 
purpose of the meeting and to encourage them to attend. A 
letter was then drafted to be sent to all members. 

It was decided that another meeting would be held on 
Wednesday, November 17 to finalize arrangements for the 
November 23 meeting. 

JA:bmk 
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Report submitted by A. Dixon of the Africville Action Committee 
in con juction with the Follow-up Project rel atinq to the .:.elocat0-os. 

I have interviewed) up to this date, approximately sixty ( 60) 
of the families relocated from Africville as well as thirty (30)" 
young people between the ages of 16 and 26 all members of the 
families mentioned above. Each of these young people has received 
all formal education in the Halifax Auxiliary School System. As 
a result these people function at_ the level of normal grade IV or 
V, perhaps lower. 

More than half of this group have indici?-ted to me when I 
discussed with them training in conjunction with employment that 
the job situation is preferrable to a classroom given the experiences 
of their Auxiliary School days. · 

, At the s a.me time these young people are aw ace of the need to 
upgrade them5elves to find employment or improve their present 
employment conditions. A number would like to leacn a trade of 
some kind, the educalional qualifications required even to fill out 
applications eliminates most Auxiliary class students. Even if 
members of this particular group were accepted into training cl ass
rooms on the basis of lower entrance exams to accomodate these • 
applicants it would be virtually impossible for them to work 
systematically through classroom subjects .. 

A possible \~orkable alternative, if it can be arranged, would 
be an. on-the-job training in certain fields where a high degree of 
technical skill is not the most important. 

Steps could be taken along these lines by exploring on-the-job 
training possibilities with selected employers. C.M.C. in 
conjunction with the City might be able to help facilitate the listin, 
of particular employers to initiate such an on-the-job tru.ining 
project even on a limited basis. 

' . 
Unions where they are involved would have to be approached --

Civic installu.tions as well as the Provincial and Federal installatio1 
may be considered a starting point for this proj e ct. 
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The schooling aspect of the problem becomes very complex. 
Unless there is some method found for a short, intensive program 
the idea of upgrading as it rel ates to schooling may run inlo 
difficulties with the group referred to. 

An employer relations programs could be worked out to do the 
ground work necessary to get an on-the-job program started. 

Respectfully submitted, 

,,,-.7 r 

~ ;I/) ,_ . 
• • • L,.t: .\~.--:: • •••••••• 
Arch Dixon 

AD:dm 
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'AFRICVILLE ACTION CO:t--L~ITTEE REPORT ON EMPLOYMENT 

Based on the N.S.A.A.C.P., Dalhousie Institute and our 

own survey, three categories of relocat.ees can be noted from 

the point of view of employment possibilities. 

Category One: Those who either ·cannot work or who, given 

existing markets, it would be vir_tually impossible to 

place; perhaps as many as 75 relo9atees fall into 

this category. Their characteristics are: old age, 

infirmity, behavior disorders, many kids at home; 

Category Two: Those who are in middle age and currently 

unemployed and/or underemployed. For the most part 

these approximately 25 persons are not interested in 

training nor do . they see it as important to their 

employment possibilities. For the most part their 

work lias been "unskilled," although several have 

specific work-skills. Some have a history of work 

instability but several have simply seen their sources 

. of employment dry up • . 
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. Category Three: Those between the ages of -16 and 29 who . 
. ?re either unemployed, underemployed, or biding time 

in dull and low-down employment. This group numbers 
approximately 75 persons but we have had contact with 
only 50 thus far. 

Category Three is a rather complicated group to 
describe. Perhaps it would be best to first distinguish 
those who are currently employed but desirous of improving 
their employment possibilities. Appr~~imately 20% of the 
group falls into this category. On the whole these persons 
are better educated and perhaps more strongly motivated than others. The females work in hospitals and the males in labor. Most have better than grade 6 education, and also they have good worR records. 

The remaining 80% of Category Three are either 
_unemployed or have merely casual work. None of these 
apparently has received formal job training of any sort, 
though several males claim competence in some skills. The most common educational experience is auxiliary: it would 
appear that the auxiliary education completed is considered by many of these persons to be equivalent to grade 7~ at 
least many give this grade when asked level of school reached. Virtually all members 9£ this group have expressed an 
interest in any work project and a willingness to submit 
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themselves to an educational equivalency test. There was 

unanimity in desire for some kind of on-the-job training. 

Several persons had had jobs in the past but left voluntarily 

citing no prospects· a nd poor pay as the ~ey factors in their 

decision. Several are on the verge of law-trouble; a few 

have children to support; 

What come s out strongly in talking with people in the 

above catego r y is how much they blame themselves for their , 

poor employment opportunities. Very few indicate discriminati6n 

as a factor; almost all give their lack of education as the 

cause of their unemployment. There is an awareness of the 

necessity of education but simultaneously a fear and anxiety 

about achieving it. There is a confidence that if only they 

could get into ·a good job situation, their ability could 

come through naturally. What_ they mean by a good job 

situation is a job with pride, with a future; this is most 

-often associated by males with the notion of a trade. 

• r 
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( PARTIAL LIST OF AFRICVILLE SCHOOL AGE CHILDREN WHO HAVE BEEN COMPELLED TO 
ATI'END OR STILL ATTEND AUXILIARY CLASSES IN CERTAJN HALIFAX SCHOOIS ) 

  
   

    
   

  
  

666 __ 

     
   

 

   
   

  
Halifax 

The family of   
    

 
Halifax 

The family of   
   

   

   

FAMILY of    

  

Family ofi   
   

   
II 

Family of   
  

 

age 
II 

II 

II 

II 

II 

II 

age 
age 

8ge 
II 

age 
II 

I 

.age-
I) . 

II 

II 

II 

II 

II 

II 

II 

II 

II 

22 
2I 
IB · 
I6 . 
I5 -
II 
IO . 

23 
20 

25 
22 

I3 
IO 

I~· 
I2 
I3 · 
IO 

26 

23 
22· 
3:C 
24 

2I 
20 

This is a list 
picked at random 
to show the diversity 
of the age level and 
to what extent some 
families have been 
affected. 
(only a working 
list and far from 
complete) 
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Report submitted by A. Dixon of the Africville Action Committe~ 
in con juction \•J i th the Follow-up Project relating to the rel ocu.tee s. 

I have interviewed, up to this date, approximately sixty ( 60) 
of the families relocated from Africville as well as thirty ( 30) 
young people between the ages of 16 and 26 all members of the 
families mentioned above. Each of these young people has received 
all formal education in the Hali f ax Auxiliary School System. As 
a result these people function at the level of normal grade IV or 
V, perhaps lower. 

More than half of lhis group have indicated to me when I 
discussed with them training in conjunction with employment that 
the job situation is preferrable to a classroom given the expe1:iences 
of their Auxiliary School day$. 

At the same time these young people are aware of the need to 
upgrade themselves to find employment or improve their present 
employment conditions. A number would like to learn a trade of 
some kind, the educational quali f ications required even to fill out 
applications eliminates most Auxiliary class students" Even if 
members of this particular group were accepted into training class-. 
rooms on the basis of lower er:itrance exams to accomodate these 
applicants it would be virtually impossible for them to work 
systemaLically through classroom subjects. 

A possible workable alternative, if it can be arranged, would 
be an on-the-job training in certain fields where a high degree of 
technical skill is not the most important~ 

S:teps· could be taken along these lines by explor i ng on-the-job 
training possibilities with selected employe rs. C.M.C. in 
conjunction with the City might _be ab-le to help facilitate the listin( 

. of particular employers to initiate such an on-the-job tru.ining 
project even on a limited basis. 

Unions where they are in.vol ved would have to be. approached -
Civic installu.tions as well as the Provincial and Federal installatim 
may be conside red a starting point for this project. 
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The schooling aspect of the problem becomes very complex. 
Unless there is some method found for a short, intensive program 

• the idea of upgrading as it relate s to schooling may run into 
difficulties with the group referred to. 

An employer relations programs could be worked out to do the 
ground work necessary to get an on-the-job program started. 

Respectfully submitted, 

Arch Dixon 

AD:dm 
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MINUTES OF EDUCATION SUB COMMITTEE 

Meeting was held Oct. 7th, Thursday at 2:00 p.m. in ~ 
Conference Room B, 3rd floor Duke Street Towers Scotia Square. 

In attendance: 

Yvonne Carvery 
Marion Howe --
Irvine Carvery 
Harold Crowell 
Edward Carvery 

Opportunities for Youth 
Opportunities for Youth 

-- Social Planning 

Johanna Aucoin -- Social Planning 
Alex Warren -- Canada Manpower 
Angela Julien -- Social Planning 
Arch Dixon -- Africville Action Committee 

Arch Dixon opened the meeting with a resume of the activitie 
of the employment committee since its inception. Mr. Crowell 
suggested that the proposal drawn up jointly by Alex Warren, 
Don Clairmont and Arch Dixon be gone over section by section for 
purposes of clarification. 

Yvonne expressed the fear that people with good practical 
talent would have had so little practice with the academics in the 
last few years that they might fail an assessment test. Irvine 
mentioned the problem of culture fair tests. Mr. Warren explained 
that both of these are problems for many people not just those from 
Africville and he stressed that such an assessment would be more 
concerned with discussion with people, what they wanted to do and 
how they could get the training they needed. 

Don Clairmont then suggested a planning group for the 
orientation and Ed Carvery suggested the possibility of one 
representative from Social Planning, one from Manpower and two 
or three from Africville. Irvine stated that personal contact 
with those who might be in the program was a necesbity and he 
doubted the value of a meeting if this was not done. Mr. Crowell 
suggested a letter to be sent to each person. 

Irvine expressed the concern that jobs may not be waiting 
when people come out in which case it is just pay while training 
and nothing more. Irvine and Marian however both said they felt 
the program had a good chance of success. Yvonne wanted to know 
why it had taken so long to get such an employment program going. 

• • • • • 2 
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Mr. Warren answered Angela's question in the affirmative 
concerning whether Manpower can train people to get them ready for 
the Transition Youth Programme (T.Y.P.) at Dalhousie University. 
He also mentioned that every effort will be made to place people 
in their own age group. 

,. 

The probtem was then discussed of survival for those 
participants in phase one and two where applicable. Mr. Warren 
stated that it was unlikely that training allowances would be granted 
for that period. It was noted however that many persons involved 
are either living at home or receiving social assistance. 

The next difficulty brought up was that of a wait for 

\ 

training of up to 6 months. After phase one and two were completed. 
Mr. Warren suggested that most persons would require upgrading before 
training or else they would go to on-the-job training so this problem 
would not occur. 

Don Clairmont suggested that the minimum to be offered 
to those if any awaiting training would be on-the-job training. 
Also Angela expressed the concern that some of the progra~s 
participants could not complete upgrading requirements for training 
in the 52 weeks allotted. Mr. Crowell suggested that whatever 
solutions were found this committee take it upon themselves to 
fill the gap. 

Mr. Warren stated that staff training facilities and 
personnel for the orientation program would be available and also 
the possibility of using program development. Also that research 
evaluation staff and staff psychologist would be available with 
time not charged against the project. Mr. Warren stated that at 
least one full time counsellor would be allocated full time for 
the duration of the project and others on a part time basis when 

J necessary. Three part time placement people will be available 7so there won't be a lag between job training and joh placement. 
Mr. Oldfield and Mr. Warren are officially attached to the project. 

Mr. Warren suggested thattberequest go from the City 
to the Dept. of Manpower to undertake the project. It was agreed 
this group will administer the project and be responsible for it 
although technically the request must go from the city. 

Mr. Crowell stated that he would take the proposal to 
the City Manager and if approved it would be sent on to the Dept. 
of Manpower. The projected time for this was two weeks at which 
time another meeting would be called. 

JA:dm 
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MINUTES OF EDUCATION SUB COIIMITTEE 

Meeting was held November 10, Wednesday at 2:00 p.m. in Conference Room B, 3rd Floor Duke Street Towers Scotia Squa·re. 

IN ATTENDANCE: 

Marion How•2 - Op portunities fo L' 
- Af i: icvill e Actio n 

Arch Dixon 
Harold Crc·1e ll 
E:dward Carv ,., ry 
Johanna Au ·oin -
Alex Wc1rrc ll 
Angela .Juli e n 

ASSESSMENT: 

- So c ial Planning 

Social 
- c ... ,naua 
- Social 

Planning 
M.:rnpower 
Planning 

Youth 
Committee 

··, 

' ! Mr. Wurr~n st~tcJ th~t his p~ychoJogist was working out the. mu:..;l nppruprL1te tests and that c9nada Manpower. would supply th..:! Te s t udminls~rator. Ile saw the testir;,g to be thrcefdld 1) ·obtaining~ ~easure of motivation 

1· •' • 

'· 2) establi~hin~ the IQ or .ability to absorb lhsturction 3) dlscussibn of occupntional preferenc~s 
Mnrion ask<'d wllal will happen if ,, person must wait for training. Mr. Crowell suggested the group would accept responsibll.Lly lo find an alter11ative, Mr. Warren sUg<JcstcJ makinq use of Manpower's loc,,l initiative project. Archie felt it c ould pcrl1ups be used to help those who must delay training. 

Discussion then range d around the time it would take for assessment. Mr. Warre n suggested that approximately 10 (ten) persons a week be reterred for assessment so that the Manpower staff would have time to cope with the assL3Sment. 
RECRUITMENT: 

" I 

Discussion then ranged around the method ~or,initia: recruitment. It was decided a meeting would be held in ~h~ North End. library on November 23, Tuesday and that a lett~r. would be sent to all former Africville residents. Mario~ How~, Archie Dixon and Edward Carvery and Lloyd Farreli ~11f · also speak with as many persons as possible tp explain t~e .. purpose of the meeting and to encourage them to attend'!. ~\A. 
1 

· .. , !" 

.. 

,, letter was then drafted to be sent to all members. · :•_.,;:,: :, 
'• ,4 ~· I "° 

, .. ~,.,. .. 
i • . .. ' ~ . ... .. It was decided that another meeting wouit:ti be held ··o,.; Wednesday, November 17 to finalize arrangements for the ~: November 2 3 rQeeting. 

. 1 . \ 
'I, t . . •• JAsbmk . ·,, 

I ,.I •• •• ••": •1. 

,( .• , ,, 

• I 

• I 

,1 

' ..i .,., ., 
' ! •! #' 

•' , .. .ti;, 
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To: 

From~ 

December 6, 1963 

REPORT OF' A VJSJ'.!:' TO HALIF?~X WITH PARTICULAR 
-· ru:.spr,:C'I' '1'0 A.FRICVJ LT ---·-----·-·--.. -· ------·-·-

His Worsh1.p U1e Mayor and 
fvl.:> r;1.l.J 0 rs of City council o 

Dr, .Z...lbert Rose, 
Professor of Social Work, 
University of Torontoa 

On Septeml;er 6 .. 196:). t.11e Hal:J.fax Advisory Committee on Human 
R:i.ghts submitted a Bri.et t.o Cii::y co·..1ncil in which the follo.v.i. ng recc1n 
mendation appeared (P,2); 

"The Com,rd.ttec has concluded_. in view of its numerous 
meetin~s and consultations? that 

( , ·, - I 

( 2) 
( 3) 

( 4) 

the! comp1ex.lty o.c property tenure in Ai'ricville, 
the st. r o ri9 S(~DS"" of ..::omrnun it.y in A.fr icville _. 
the prc\,able hi.qh cost of relocation arrangements 
1.ike'.t.y t o b e a cc'"pt.a1Jle mutually to Afr icville 
reside~ts and th2 C~ty of Halifax_. and the apparent 
need t0L spec.Lal financial arrangements, and 
the d0or~~Eed condition uf housing in Africville, 

would warrant the City 1 s taking extraordinary measureso 

rrhe Cc,mmJ.ttee n~cormnends. theref:ore, that City Counc 11 
engage a person of outstanding qualifications, in training 
and exper1ene:e. to st..udy Arricville in depth and for the 
purpose o:r: 1.0:c·rrula-i::ing specific ·recommendations of sound 
w;::l-{G :...id mean3 O.L SG.t.V ~-1ly proDler11s in 11ou.sirig,, 

The CommJ.t.tee advises t11a-c. as a £ irst step -co•.-rards J.m
plernsnt.lng its .recomrnGr1 da.;_.Lon, City Council bring to 

.Halifax a specialist who would be reques~Pd (after a 
preliminary survey oi Africville. and discussion wich 
C :i.ty Stc3ff .- WJ th the Hali£ ax Advisory Com-nit tee on Human 
Rlgh~.s_. and v,it.h other resources) to state whether, in 
his jl.ldgment- a study in depth is indicated,, 11 

The Committee further recommended t·hat this writer ·De t·he 
specific speci.ai.ist invited to visit Halifax and "to state iJhetherr 
in his judgment. a study in deptti is indicated.," 

TmplementaE.1-9.Q 

Mr., Po F,. C., Byars, City Manager.- extended the appropriate 
invitation on Sept.ember ib. J.9tiJ. but tlrst the responsibilities o:t 
the writer at the Universi~y cf Toronto and later, the responsibilities 
of Mr0 Byars ar1d ·his st.aif, delayed the fulfillment of this undertaking 
until late No,,emoer Ir. tl1e meant.Lme however,. I was enabled to read 
all the available st.aif reports on the situation in Africville, a 
number of magaz.i.:1e articles ccmrr,enting upon this commun:i.ty and the 
report of the Institute ot Public Affairs. Dalhousie Unive rsity, en
titled "The C0nd.tt.i.on of t.he Negroes of Halifax Clty, Nova Scotiao" 
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' · i of •.~~rne d,.8 hou.rs T_ •J~_~ ab1·e to to~r Dur ~dlq my rec en C V :ts t ~v •• C' ~ 
the corr•nunity ur,der st.udy and to tnterview or ot.henvise consult the 
follow .lng per ~or:s or group=,: 

Members of the Statf. Citv of Halifax --·--- -•-.----... --··-···· - ·----.1-•----.. -·~---·--·-----

Mr"· Peter :E', C" Byars 
Mr~ Roberc Grant 

Mra George F. West 
D!'" Edw·ard He- Fogo 

Mr o Ho Bond J'ones 

University_ and __ Comm·,in i ty Spe_o ;La l_iS°!:§ 

Mru Guy Henson 
Mro Donald f_ Maclean) 

Mr. Laurie T~ Hanc0ck 

Mro ,John Hor.ricks 

.. City .Manager 
Director, 
Development Department 
CoiriTl1J ssioner of vYorks 
Comr:ilss:!.oner 9f Healt.h 

and Welfare 
Supervisor or Welfare 

- Institute of Pab:ic 
Affai:cs., Dalhousie 
Ur.Liversity 

Director Mar lt ime Scnoc 
of Social Work, 

-· Executive Secretary 
Welfare Council ct Haiifaxo 

Hal .;.f. a.x_A_:1v_isc-ry_ C_o:nmi t:t..ee _ or1 Human Riqhts. 

'l'he Ha J. i.:tax J\clv isor y Corr.;n1. tt.<:::G on Human Rights convened a 
special mec=::ting. atterc}0,d 1:,y u of 1.-cs n,eq-,bers .. for the purp·cse ot 
·consi.dering tne ent,.re s.:_t..uatior1 w.i.t.n t_·he w:cii:era This meeting~ .on 
the evening of Noven~or ~~th. occupied rour hours and was the most 
important contront::it:.LOn ot n1y vis_i_to 

The Present S.1.t.uar_.:.o:, 

'I'he cc,mrnunity known as Atricviile, ·within the municipal 
boundaries of the City 0t Haii~ax; is witho~t doubt one of the most 

'-' intensively st.,Jd.ied e:omrnuriities in North Ame.cica,., It has been '-lie 
subject .. .Ln \•thole or in pa.rt, of art~c.:J.e.s 1.n Mac leans Magazine and 
the United Church Observer. cf radio and t~lev~sion prograwnes, afid 
of research studies by the Inst:tute of Public A~fairs~ Dalhc~sie 
University and t.ne gn1duate students cf che Maritime School of Sccial 
Work~ Halifax., In recent years as welJ,,. the Development Department 
of the City has devoted a c0nslderable eftort to the study and re-
J?Orting of thi,s commun}_tyo 

A great many basic factsr the fLndamental data requ!red for 
t.~1e re-planning of i::.he area and t_he relocatlon of its residents .. are 
ell.ready known., These data include: the nt...ITtDer and compostt:ion of a~l 
re~ident fa1nilies 1 the age and sex d~stribution of all residents, 
t11e number.- nature and ccr.dition of all struci:u:res considered to a..1.1. 
,,rithin the communit.y_. ,..._i .. hether residential or otherwiser the length 
of residence of families living in Africville. the labour iorce bLatus. 
employrne·nt and w:employment - and approx::.rnate an!).ual incomes for ::;_9:39, 
the mean age and grade of school children and their i~teliig~~ce 
icores in a recent year, che number and proport_i_on of resi6ent 
families who.cla~m to nave a deed LO property iri Africviller and the 
preference of 5Uch fami:1.1.es for relc,catj_on housing if and when the:-:..r 
community is redeveloped by the C.ity of Halifax for.the purpose o:t 
creating a reservoir of indusLrlal· land~ 
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As a result of the concern of the larger commurd.ty in Et1l..i..fax ,,,.it11 the siluntlon in Africville., the City Manager and members of civic st• r f have prep• red a number of substar1tial reports concerning tliis com~nity: particularly during the past eighteen months, In my viRw the work of the staff has been excellent and the reports are impressivea The many difficult question~ raised by the residents oi 1 ... fricv1.lle and by the Advisory Cormnittee on Human Rights have been answered fully. frankly and sym~atheticallyo (Reports dated July 23. 1962; September 11, 1962r November 26r 1962, January 23, 196'_;) " 

My meetings on November 25-26, 1963: and in part.icular a .1.ong and frank d:i.scussion .with t·he Advisory Committee; have pro'.lided fnr-ther important information and opiniona Qn the evening of November 25th: I raisea three significant issues of. pub:i.ic policy in the form of questions for consideration by this Committee,. half of whom are coloured people, represen~atives ot Africville and pernaps of the Negro~s of Halifax: broadly speaking , These questions were: 

L Can a mode_rn urban metropolis tolerate w1thin its midst a community or group:i.ng- of dwellings whlch are physically and socially inadequate. not served with pure water and sewage disposal facilities? 

2. Can a minority group be perrnitte~ to reconstitute itself as a segregated corru-:1n :1ity a t a time in ou:c 'history: at a time in the socic.1l history o ~ \;·cstern _;__ndust.r ialized urban nations.,. when segregation either a~ ·ure lln law) or de facto (in fact) is almost everywhere r 011.demr1ed? 

. 3 o Are there so.Lutions tG -c.he immediate problem at hand whicl-i are feasible. sens_;_ble and .ju.st..· and which will cause a ITlodest, as against a mas=;11. e. disrupt. ... on to the families and ind:Lviduals concerned? 

The answers o:E t"J:1e members of the Conrrnittee, v.rithout r·eference to race or colour-. as indlvicluals and as rrtembers of . the g:coup, were "r.-Jo.' '' to the fir sl ·nm oi t.1,ese q,.1estions and an expressim} of ·hope and faith in the policies and attitudes o ~ the people of Halifax in response to the third questlono ' 

The Mai or _F indin2 of the Stug_y_ Vi~Jt 

L The residents of Afrlcv:!..lJ.e appear ready and to some extern. eager to negotiate a settlement concerning the ultimate disposition of their corr~unity? 

'The leaders of· the comrm.mity readlly admit that Af.cicville is a slt~, that it should be cleared and that lt would long s~nce have been cleared if its inhabit.ants were of a different raclal background" 

,: In any negot.Lat.lon the u.niqlle situation of Africville must be given special weight by t.he civic administration and the people of · Halifax a 

Tl1ere is literally no community in Canada: perhaps none in North America. quite like Atr.icvillee. Its long history, its special P';?Ptilati.on and their employment c .. haracte_ristics .. the years cf neglect or th is c..omrnurn ty by the adrnin_Lst.rat .:..on of the City cf Hal if ax, the unique importance or this settlement tor all the people of Nova Scotia and for Canada. must be borne in mind by the negotlators . 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



I 
'---

4 . 

These neqc,t:lat:ions mL1;3i: no·t. be d.Lverted or subverted by t'he 

araurnent frequently heard by this investigator. that one or mar~ 

f ~·3tLires o:'.. a possib:.Le ·setcle:1,'-~nt: wil:L set a pr·e,::ec1ent,, Africv-~lle 

,-:.il.L not ,.,a trust,. occur aga~·n. ci:r,d its sc'.1.' .. ~t.l.on will not become a 

orccedent, The settlement reached by tne Cft.y of Halifax must be 

just and r .1. 2rne and its _special featG.res r~eed :not be extended to 

thosP prese~t or futt1re pleaders. ,.,;hose situ9tio•:-1 ir, the face of 

urban redev Lopment w~~l cot ln any real sense approximate chat of 

the resident.s of Atr.:.cviLi.e,, · 

3~ The exprcprlation of AiricviJ1e and the relocatlon oi its 

residents is far more ·than a hGusing probiem0 In essence this pro 

cess is a welfare problem. ·1or~ -. mere problem of financial assist~, 

ance but a multi-d.1.mcnsional L.2SK 

This is the r irst t. ime in ·a quarter-,centu:c-y of slum clearance., 

public hou·sing. ano redeve:i.cp;r,er~t. aci:::i.v:~ty ln North America~ that 

the removal of a severeiy blighted area wil1 take away tram a large 

proportion of the resitlents. nrt merely ~heir housing and their 

sense of co:,;n,unity ·>- t -r-J-,r..._~.c btp.1.oy1r.8r,L. and means of 1::..vel.'..r10od a::3 

·well ( in t'hls case b•' :.~ v '~. rn or, t..he ad_;c1<..:er•t: c.i.ty rubblsh d_;__spos 

al an~a,) 

4, The peop.Le ._:;f A.:.rh.vi.,1e are iiC•t .• by and large_. dl"ircnica::i.ly 

dependent ur.,cr, p·ubL.c 1. u:-1d.:; for support.,, ·I·ney are a prc,ua people 

,,,rho go to g£eat 1.er,:J1·hs to rEoma.'..r, indeper16.ent ar,d ask toi~ f;_nancial 

assis,.ance "as a 1ast. r~escrt. •· At:. the present t.1.rne appro:x-1.rr:ately 

t~n families c,n.ly are f_p teceipt ot we.LLa.ce assistance prc·videct 

through the City o±: !-la.Lil.ax" Tne Dalhous;:_e St..:cudy revealed 01,e rarr, 

ily .:l.n six 1-:ecded by a ie; 1ale per~cr. but '!n .. 'Jt all of these 2ue 

"dependent f am1.l ies, '' Scr.;e ma .Le ·ne2ds cf i arriilies are~ hc..we,.:-er. 

near.i.nq ret._;_rerr,ent age ar d may soon r,c1ve .1.it:t .te or no lr,coiue beycnd 

the old age pension 

There ls a ve,v re2.1.. d~r~eI that the disJo~atio~ a-c:Lendant 

UDOri e):·p::opr-i:.-!tion .::J.nd IP ,neat r hl.L.L be so OJ_SrL.ot..:.ve o± ex.Lsting 

liv1.~,g patt""10s that n,2.ny mere .t.a:1.1..1.. ... es ,v.1.1.L requi.Lr- and seeK p-...,bl.LL. 

assistance To preven~ this as far as pcssibie will reau.1.re a aieat 

'-' deal of: pla.r.ning by the Clty cf Hai.:'..fax a-:-,d rr.any ccil'u-n\1nity ~·roups? 

5 c- 'I· ... _e fundamer;ta I. needs of the peop1-e cf Arr :::.cv ilie are ·11~using, 

employment 2nci income,, A e:arerul assessment: -will need to be made of 

the circumstan.ces of each famil~1 ~ 

The ho~=iLg solutioL tar be vie~ed as a ~ri-~artite c~aer~ 

tctJu.ng: 

(l) 'Ir.ere are ten.air fc1m~lies (e.::t.imateo l,y t:he Dc::\relGp:r,.c::r t 

D~partn~r~ ~~ 1- to 1~ an6 cy tte Aavi20ry Ccrr~itte~ at 
20 to ~5 in rumber) v,r10 :r:,c:::.:-e.::s ar ac.:c.e:r:,toclE: deea ur t . .i., • .Le 

to their prop.::.ct.y i: Africvill(~" 

It: is belie,,ed i:.11at: i:.r:c:::·e: farr,il.i.E::"' \vili i:ec.ei·ve .:i. cc''l.tilc-ier.t_ 

c:TiOt::i.t of mor.ey b.6 a (8.:::Ult of trc C/,}-Ls- • ..ci::.t.im. p::-0cee.:1.i.19.~ 

t.o enable t.:i"iem -c.o fl'.eet· t.rie dov,·r, f,:.1:r:r,er.t·. t t..itur.cc.1 t;:, .LL, t.n~ 

pt.re r1a--,e of ::;U:.. i..:c.'t:le olCE:[ hou Sec: .1. n. tlie CL.,wrt.Ov • • nI. t::a O 

(2) There are ce!.t.oi;;_ r-::1milie,,, (estimat.ed ·cy t:'he writer: c:1t 25,,50 

in r..t:mi:::e.c) wr,o \•rill ,:;eek a:::;rr,i:Ss·.i.cr tc: FUblic: riousi.-:--g,, 

Their mc1jor p:::-o'.cJ.em \v.i.11 'te t:0 Hictlr.t:c.ir.. cne poymc .. ,\.. ..:f r.er .. t. 

ar,d service charge~ (pa.yrrcr r_:;. t.o \•iniL-h they a·re r..ot:. r:cw 

accustomed) a[)d t.o aaju=,t. t.o a t.evl sy6tcITi cf rult::::: cr..ct r.eg 

... 
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(2) uJ_c:tions in publicly p-cuvided 1-:tol."i.::.dng accomrnodat'.l.on., 
Fr-om the poin~ of vi,=,\,' o:t the cc,,r.munit"./, and in ,:r,e int.E::>1. c·'t::it:~ 

of thi::·.3e f 2mi l :i.es ~ applicants for public hcusinq f1:·o:n Af LLc.•-· 
ville should be~ disi.:r.it;ut..,-Jd :.:1:-fo.::;,_g new pl,bl:!.c hous.i:r.g projects 
under construction. or project:ed· for t'J-,E: fun:re_. in i..ha 
rc:i.tio of about. 20 per cent of c.ill families :i.n occ.:upar-.cy, 

(3) The bulk nf the fcimili~~ (esiimated at half or more of the 
approximately 80 famili~~ resid~nt in Atri~vill8) ~ill like-• 
ly arrange t:hejr own .cc,location hous.:..r~g c11-d prc1::a'i.-:Jly .. ,.dll 
seek rental JJc=commcd2i::ion . .,.lit.i1.ln Halifctx or: elt·1sv-1rn::,t.e i.!1 
the Province of Nova Sc:otia" 

In the case of the latter n·io qroups_. where no clear title 
or acceptable evidence of owTlE-.-r.:::ri~:.r: _exists. Lhc Cit.y has offered a 
flat sum of $500 oer familv as a ccrroeneation, i~ recog~ition of . . ' ~ ~ ~ 

the equity these fami 1 i.,:=:;-3 h,:, ve i.n. r.:.riis lor.•g-standing comrnun.i.·q:·o 

60 The :cel2.ted p!-obJ.en~s ct (:;ffrplcyff1s:·nt a1 d .i.ncome a·re rot. solved 
·by a pi:-ocess of r E::locf.t.ion c1.LG c~--;n;r.,r:::·r: :-::a·t i c., r. ::: r,.d cc:::LD.ot be met in 
tl1is ITir:l_nner ."" e .. 'er.:. if c:o!n1::.;,._=;r1scrt ic.1.L. W':.':I e ir-;. r.,. C c~.:;ed~ 

l 
'-" Thoss per.sons f:ron: 1\f i.. icv.il.le ·,,;/r,rj ctl E... ernploya'ble rr,us-t. be 

assisted. to E' E:'l:::'~ sr,.d c,J~,:·ain e.rnplo:,{:N.:r.i:.: ~rni t <=.:u. t.o their s.ldlli:'." ar:.d 
experience. it c;>r·y~ v•/J.,_i1.ir• t.:he C:it.y c,£ R::ilifax or its Met,t·opolitan 
Ar.eao I'hl,={ \•,ill ·1.equJ.;::e 1 .. ct: metL-':ly ,::·.r,e & .. ,ce.0r,:,i:2r ce and erfo:c:cerner.t 
o:: the Fa.1r =.;:-rl0yii1d:t. Pt ,:-,<::t.1ce:::-· Jv ... t.. c.,t t:'r;o P.rovince:: of Nova Scotia 
but more esr""'c 1 ..:,lly,. c c,: .. c.-:Jr:g,-;: Jr:,_ -::,.t:t·~ c:u3.e ::::rJ1 the sympcti:.:hetj_c 
uc.der st.2::ciirg c,£ the err,qJ. oye:r: s _. \,·,.:::r kEr·s .• c.Gr..surne:r.-s and genera 1 
ci tizen::y of tr.r:: cornmur.l t:y,, 

Tr.:i;::e p~r:son,c:' viho do not. dl-J.!:Jec.r to pc:=:ses.s marketable ;':k:ills 
o.c experierce r.tc,::;t l::,__:! c1.s~.i.::::t:ec1 tc, c,Li:.:air~ ,/0c.:itic1~,;;1l Q'L1idance, cou~~>
sellir.g cr;o~ 1f: possiclr.:.., t:ra.ir.:i.qJ c:: :rei:.:-r·,::,_;_rfr,_go 

I • The 
of a..:c-su:.-2rces 
iateda 1~!'.2ir 

r •";SJ.der:1.:s ot Af·.c-:i.cville c.·.:-·e f.·E!<~kj L..J.• t:l.ereforb., .-! ..syf-:'L-.ern 
or gur,ra.r_t.C:.e:::' o.2 c p-;;_ i_- cf t.' lL _;ell lerrs::-·.:-.t to l.iE:: >.E::got.•~
concerri s .Lr.ciuc~-=:- t.r,._ t,_J.Jrn..,·_,.g: 

that the City cf H-:1llf0_ : ,~·1.11 gL~2J.· .. a1-:..te8 t.he rr,o:r.t.hly 1<::~i::e1l, 
i::: recessary_. for :CamiJ10;-:' ::_,.J.r;;it.tt::d t.o pt,bl..'..,-3 'i;ousir,.g. 
d·u.r, r r • a r,,:;,r, ·-.o~ C).t..:. ·1·e"'d ~, .. __ ,•·rr·,:.r•·t·· \·.-h··' c•·•·· ,,.,.L, c'n+ .. ·1-•e l·.t'TnL· t-e,; i . .., - - '"::: _....._ - -V . •• ~ 1 '--4 ._.. '-·~ \- J , -I ..1.. 1.z. l~i _ ::j \.~ _, ~ , ....t. _ _.l...,' 

:;:, J.x ::-on th.::~ 

t"t:c::. t. ,,:e 1 f :'ice a:-:·.:-:::. s t.::1cce 1d l l be r1.c.de c..v a i lab 1 e 1-r~ t· r.L, L, t' prE:: ~ 
j1...dio:,.• to ;:elo:::-~n:ed re::::.io'2nt'::-; ct Af1ie✓ill. i:! :::.·-.:; t.hE::y Eeek 
to c1sate Tie\•✓' livicg :r,,ii:i:ecr:.s \v·it.'hi:~ U1e Cityc. 

t.r:2t. 1-,..=r·.ic,1 ille fardli•.=::::i ;:::e<=:kir·g to purcl::iSE: t,O'L:SE::S ii-. 
Hali:.ax will bs- assi~t.Ea to fir.a c'CC0~r.:r,:;06.tion at. d r::-.dr 
:-:';::r~t::t. pcice ar,ct t:'hat 1.-e·;cl cdv.1.c.e v,,,lll be a.vAil::,LlC::~ 

tr.d.t .z..fr1c.ville fan,il.:..o:.::'. 1v'lll u ; t ·0e fou .... -2d .. t.h:rougr, di::'~ 
cr1·:,1r.c.tion in the tou:'-dr:g rrc:rd:.e t : tc ::'eek acn.:.,mn:od::t.ion 
or.2.y Ht thoc::<.--: c.t ea-':. .sl at.ed £ er rer;:i.evE: lop.'.T1ent: w-i tr, in. t:h.e 
next rE:w y,~cr::;; 

thct the Civic Adrninist.cation will ~e~k to e~courage che 
people of Halifax to offe~ emplcy~eLt Lo colo~red p~ople 
2.r.d t.o cea:::ie disc-rimi:r:a.t.i(.•C c<:J-:::.H_· t . tr, ;.; :,,c wt1ose odd1<:~:.:s i .:; 
~cw known to be in AfrlcvillE::a 
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Conclusior.s and Recommendations 
' t 

The writer ~s asked ~o state whether, in his j~dgment, a 
- study (of Africville} in depth is indicatedo Lt. is my c9 y•efully ) .... 
considered view that no flJ.rther rese'?-rch ir~ _depth is required or 
is likely to be helpful ir.. the solution. of the problem.:: desc.n·icea 
in this report 8 

The time has come, ir~ my view, for the Ci.ty ar.,_d the people 
of Halifax to cease the stuay and the debate ari:d to fonnulate and 
promulgate clearly, a policy and a programme of social action with. 
respect to Africvilleo The writer, acco~dingly, recommends that: 

lo The City Council of Halifax enu~ciate a clear policy that / 
the community of Africville will be expropriated acd cle3red during 
the periqd commencing April 1, 1964 (or .:,hortly tr.erearter) and 
that this process will be completed not later than December 31, 1966r 

2o The Civic Admir:istratior-~ e:-,.t.c'l' l:t .. to early negotiatior..s wit:h I 
the represer_tat.ives of Afric ville ar .. d the Advi2sory Committee on 
Human Right s;'" to wo..c:k out ttie d e ~igr;. a.r.,d the ::.taging of the clear
ance and relocation progr amme 9 

3o The Civic Admir!ist:ration e:r .. cotrcage families t :o come fcrward 
voluntarily to r..egotiate :;;et.tlerr.er,.t:· 1:-~ re~pect: of their proi:ert:y 
in Africviller Whether ai..ch property i;::; cl~a:cly owned or notr 

4 o The expropriatiort ::-·et t :le;·ner-,.ts :c,2ccgnize the speci-:11 .':!i tuation 
described lr: thi.:S re:r-,o ;:t: a:r.d that tJ·.e comper_2atior.. preser4t·ly c,ffered 
by ·the City to t.hoEe wi. t.hom.~ a cieed "ce cOI:.;:,idered a minimum amour-it:~ 

✓ 

So The compensation fm: triiE latter g!-cup be varied in accordance 
with size of family a nd/or marit:al ::tatu::' l' recognizing the i:,pec,ial 
needs of unmar r2ed mothers v,i th cte.r-,E:':caet .. t c.:fiildren~ 

60 The Halifax Houslr ... g Al;thority ce ec,...::oi.:trage-:i to admit: a n umber 
cf families relocated from Africville ir..t.o each new r.ous:ing i:-rojee:t: 
as it reaches completior..r ir.c the r dtio of ai:p:coximat:ely o:r.e in ever y 
five families accommoctatedr 

7 o The Development Depart.mer_t of the Ci t,Y be a:s.:::ign.ed t .he re~ ~ 
por~sibili ty of admin.isterir_g the er ... t.lre :r-elccat.ior-~ prograrr1.rne and 
that for thi.:: purpose a s:i;:ec1al cudget. l;e a:i;:p:r·op:c1ated to enable i 

-
-
--

(a) the employmer_t of a t:rai:ried ::oc=ial worker or ~:ocial scientist: 
to vi.sit ar.d docur11er: t the: c.ocial a r:-.d economi c oi C(.atic::--.: ana 1. e 
requirerner. t:e of each family i.:.r_it. or .sicgle .1.n.ai·vidual!' a -:'ld to 
ree:ommend t:he -order 01· r,rio.rit.y cf relocat.iot:. ;1 c:r:6. 

(b) the developrr,er-~t of a registry of a\la i la'tle hout:;iI:.g tor sale 
or for rerLt lOt..t.s ide J:l;l:lic hot.6~::.g) wt'ii c n mignt. ·e,e ~-c: it:acle for 
farr,ilies or persons relo(at.ed from Africville " ar.,d 

(c) the creaticn of a special L elocat lcr. fur~d to a::,.-:.i d t : rami li.e~ 
who require furnl tt.re or eqt..iprr.er~t . to er_able t.hE:m t:o fun cticn 
properly ar.d live dec-er..tly ir:.. t.'lieir r:.ew- o.ccommodat..1ono 

80 The City of Halifax pro·✓ ide r:.::ee legal aid t :hI.ough its Legal 
Department ar,d the er.list.ment of volur.t.eer;:, £rem t .he lE::gal profesE"ion, 
to assist Africville residents t .o pu..::-ch-:1 • e homes or otherwi s e re
locate thems elves without payrr:en t of exorbi tar..1. t charges, fee s or 
other levies o 

... _,,,, 
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'Ihe writer will corclude i::'h.LE: repo:ct by repeating a stat.err:er.t 
he made to the Ji.dv1sory· Com:-ni.: tee c!·, Hu:r1an Rights during his recer,.t. 
visit to Halifax, in the following woLtlB: 

"Surely the colouced mar~ is E:r:-l.h.led to r,.o less and no 
r:1ore cor..siderat.ion t.r1ar; t"r,e ~v.r.ite re1:,1d,.:.:r;.t of an ur1:.ar.. 
redevelopment area! At t.he ..-,a:ne ,: .:.me, because his 
needs are greater in nat~re a~L amount (education, 
~m1:.J.oymerit. civil riahts) he doulc1 and v.,rill receive 
greater cons1deratior Yet h2 mu~t make an effort to 
e~press these ncedso" 

If t·he soc J.n l and ccor.o.ri c. c:: s -, i :,lances recommended in t:his 
rep:irt~ or simile.tr pcograrr.: _;:, c.re forthcoming and are admini.st.eted 
with sympathy and under~trrair ~;, v,e JTa:s, lo"ok forv.rard to a relatively 
smooth process of r,2locat. 10- i:i rd redevelopmento The alternative 
is a condi t.ion of ch .... o ruc d ~,., ~.r deocy £or mar;y of the families ur.der 
study,, The staff of tri2 CiT.·y of Halifax should seek t·he support 
and assistance of r3.ll co1,J. ur 5 LY gr.:oup~· t..o forestall this ur~fortur,a.te 
possible out.come of :yr.a:- .s 01. -~1..udy o.:-d ef fo:ct. o · 

Uriversity o~ Tororco. 
D0cember 6. 196~? 

( Sga, ) 

Respectfully submitted: 

Albert Rose 

r.-r~ Albe.CL Rose 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



.. ,\ - ~!,-.1...: ... ""' - ' 

Ihere are a number of sp<.?cific recomncnc.h.tions concerrd n{.1" course 
content which do not fall into broad caLecories for easy discussion. 
Each will be discussed separately. 

L Lenght of topics - this is often dii:f j c 1 lt to r.uage-some attempt 
should be made to have each session lorw Pnoufh - in the former 
course our difficulty was that the s~ssions were sometimes too 
short. 

2. Incoporation of nroblen sol·,·ing ri et:',)d - as l 1e of the main areac
of non-competenc e a;:-,pP'ffS t o be i nabil f ty to think loP;ica !. ly and 

pro~ress ionally, the inclusion of' rroble111 solving methods to 
be taught on~e and the, referrert to throughout the course ~ould 
aid this protlem. 

J. Encouraging all to tak~ not only an active but a leading role. 
While most were involv0d actively throu~hout the course, more 
encouragement should b9 given to each person by the co-ordinators 
and the co-orjinators ::::;hould n.ttemrt to precip.i tate f;a.r -p.,'-'---R 
encouragement for each person io that 211 at some time take 
the lead. 

4-. Use of indi.o-ei 01Jr; le8.d :?rs in the .i 1 ! iter·n.tc t""roup - pa:rtir.ularly 
in the illi te 3.·, 3 r:-rou 'J, leaders fro : Th "'roup should be 
encouraged to t·1 !rn t0e le::id .i..n lessons . -rh<.,) , .. '.) r\L:1 /0 -.. c/u,. b.2vl_"' i<.t: cf -t.L-..:_ 1-ec ... &rvL 
6-.J: <;u ti·~(;(, -i'w.j -··· 1.'.,,,:.u _ ·th.::.d '-C1 '-~'"·'·+ CL«'..i.''t.. c ,.::n) •.!ll-t.L hdp·il-,, . .v,L iul-11!..lf ·l1-1.,:~-1'':1~L,t,_,1, • 

5. Use of more a11d i o-visu·il ma teri nl. 
Emphasis nn seein~, be~rinr Dtc. 2s opposed to the written 

word call for ·nore use of n1·dio-visual r~"l.terir1ls. Also this is 
a help for tho:-;( with short attention sprns who cannot concentrate 
on group discussions. 

6. Build on what they know, 
Using in formation gained fro ri tests, frarA'e discussions to 

build from what the P-roup knows. '11 h i c; rrethod could not be well 
used during thin course as the co-ordinator was not aware of 
what the group knew or did not Know about a given topic until 
after the topic was given. 

7. Possibility of some form of group work Lhroughout the course, to 
be continued nfter the course. 'l'h.i.'.J 111 1,r·ht only be for certain 
members (i.e. i.n the last group it apncared the males were most 
in need of firo11r work). It would :=i.llow: 

l) for further A.1~C'--l.'.>s1c•"'- on more invoJ. VPd issues. 
2) for exploration of nrobJemn to be trrmed social marriage, family 
J) for continued support throutTh the fin,t phases of employment 
4) for peer group pressure, confron·Lation and support for those 

individuals particularly in need of this. 
This could be set up once a week for the four weeks of the 

course in the evening and assume a much more relaxed posture. 
Outside group leaders, not involved in the regular program, 
might aid group discussions. 

· 8. r.J.'he inclusion into the course of' "social"aspects related 
to employment. 
a) .How to call on an agency whether emnloyment or otherwise. 

(Many persons in the last course cxhJbl·ted considerable 
apprehension towards calling on ~n a~ency. Others never 
got around to it; this co-ordinator reels that s~ch apathy 
is normally indicative of consider.able apprehension). 
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Pap-e 3 

b) Does family life affect one's job. -
This is merely an openin!)" up to many other discussions. 
Does one job's affect family life? 

What are the effects cf welfare on family life? 

Do they completely disarpear after finding a job? 

What is the image of the male role vis-a-vis employment, 
vis-a-vis supporting a family? 

Is it different for blacks, for Africville residents? 

c) Use of multi-media kit for health services so that each person 
could pick matters of most interest to him, Also cover 
compensation information re injuries and UIC information re 
pregnancy, ~ic' ness etc. 

'I'he NB note to enclu:;ion of social aspects is that it must be proven 
to. relate not or Ly i (> the individual circumstances but also to 
employment, Thjs is not a nicety. It is a necessity. 

9, 'rhere is orie :1rec1 in the course thot requires the inclusion of 
new subject ma-ctei~. 'l'his j s the area of job opportunities. 

a) Exploration of more types of ,iobs nnd training - this 
includes showing the trainee the many types of training 
available 1nd thP mnny types of jo~s with considerable 
explanation of what ls involved in the job, how a person 
could get traininf etc. 

b) Aptitude tests - th~se should be done possibly right in the 
class with a C'unse.llor available to explain the meaning of 
the tests. 'l1h is may help to broaden a person's concept of 
what they can rlo. 

c) Field trins to vocatinnaJ trainin~ institute and to some 
job oppor~unitja~ ~ not to apply ior work or training but 
to get an idea. of what trainjng or a certain ,job involves. 

d) Some concentration on havinv t1·ainces widen the scope of their 
job searching. This is a proven nroblem with low income 
persons. Attempts have not been very successful in other 
projects but some effort (a more concentrated one) is 
w2.rranted. 

e) More concentration on how to handle ~rievances with colleagues 
and empldyers. 'l1his was gone into but deserves more exploration • 

' . r :. 

... r.,.,-'",..,. 
• l .. .... ~ .. •• \\1:•.r:-.. _~:;·-. 

' .,,· "-" 

, ...... ,. 
' ~-.. ;, ) . ,: 
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of tonics - this is often dif f h :ult to rruage-so?:e attempt 
be made to have each session l on 1l eno11gh - in thH former 
our difficu l t y \·,as that t he session~; we re someUines toi, 

2. Incoporation o.f p r cbJ1:;·-: sol·dn f: rr,etiit>•4 - l::, 0 :10 of the na.1n arcrns 
of non-compe tenr.!e ~-· o::· . r s t •) be i nabili t~/ to think lo(iically and 

progressior.al ~y. --:• e · ..,clur~Lon ('.i' T'rcbl l""?:71 so.lvin?; methods to 
be touFht one? and t~ ~ referred to throughout the course could 
aid this prot _em. 

). EncouraP-inf'" 2.
1 1 to -:3.; = :1ct onl·.- a n r:.i::;tive but a · leading role. 

While most-were in rol· '")d nc • iH• ly 1 J~ ro•1,~11out the course, more 
enr.0 1ffaremen t sho .i ct ' • i:;i Vi.' ! t. l) c a c h rcn~on by the co-ordinators and the co- c r·12nal r~ ~hou ]d a-f.te :.q' ~ t ., t1r0cipi..tate £&.rp.·\'.K 
encou ra.r.-emc:n t r'or 1.. -,.c~ pe YT n So --ch T t ,.11 at some time take 
the lead, 

Ji.. Use of j nrl i,r·cr uu~; .. , .. r r. ·· : he ii 1 :. L•.'r-:1t:e ~--ciun - rn!'ti cularJ.v 

.. . , . .. , 
I .. '~ 

{ 
~ 

in the i. l Li. tC '"'l"'.J• ... •· 
en cou ro ,rrr d :: o ·t :, 'i;r• i l 
Li,,[.•,, llxt..t. , 11, , ..,.·. t ' .• , , 

::) , J n . dCL' !'~· '"' j 1: rt· ·T 1) 1tp £~hou Lct lie> . 
"! P :H: i.:1 ~•~:r· . ·: .. : , "i\1., ') \ .~ ,\Ur /t, \ (tu .. \ •n-l_,· \1.t-. cf ti\t, l.:i .. ull~.'\., 

: .• 'j l\ ,,.,~cl r,,.,, . ..... . ,· ·, .:•( ._1,, l1 ,·1,,·1'-,,·1•/l ~1'1•:,· 11' 11,,...-_.}'1,~h .. ,!.-4 
(J I 

5, Urw of more :_1 1c! jo - ·:i.:·•· 1.1. 11::i · " !'.i.: .tl.. 
l~m plt;11~ ~; or. : ; 1•1 inr , i.,~.1ri: 1, · t~·. :1 :~ 01,por;cd to the written 

word cn11 .t\ , r rnor u 11:;e or ~J ·d jt• '-V i:·, 1! :r ·1tur .i.:1J.s. Also this is 
a he.1p for t h ,:~P with .::iort att•.rnt .i. .,·t i : D:rns who cannot concentrate 
on group di::.ic 1:;slLH1 ~. 

6, Build on what they ~:now. 
UEJing nfor11atlon gni.ned fro rn tunts, frame discussions to 

build f1•om wh Lt. the ;.r r cm p known. 'l'h .i.'.1 nc t.hocl r.nlll d not be WP.11 
used dllrinr; t ' d.s c<"our.,e :-rn t he co-orcl:i.n :1 lor wnr: not aware of 
what the rrrou ·, knew ur did not !mow ti.l>out a P1ven topic until 
after the top c wu~ , ivcn. 

7. Poss:i.b-.llity o · !..• l )ffi , ' f or·:n of 'TC>lt! 1 w•q··\, ll1ro11 ,11·hout the cou~se, to 
be conti.nncd : ft. <~r t:l1!' cour· ,1, '!'h.i.:· 1r;.i,r·l1 t; only be for certain 
members (i.e. :i n t l w l.; ,st r· u1q1 .i t ;1 r1 p l.'u l'l~d tho males were most 
in need of 1rr( up w11 rk), .Lt, w011.1 d a .l .lr.m : 
I) for furthe1· c\1.~ ,1 :,1 1<., on mr rc i nv o I. vr.)cl 'i. r.rrncs. 

,I 

. 
• I 

•t • 
I' ,l(o..;•,, •, 

,••l . • J; -,,_ .;,r 
.... .,,. f ·\-. 

, ',, 
"J• y 

,. •'t l""' t'y • 

2) for explor: tior ( 1j' pro bl 1 'Tlfi 1 0 l ,,. "t. t~n nr-i d rwcjal marriage, family 
3) for contim ~d s 11 pr1or t -th ··c1 1r:-l 1 t h r J' i. rst phases of employ·rnent 
4) fc.,r peer g1·oup nresf·~1re, c on f r on t a ti on and support for -:hose 

ind i vidualr- part icularly in 11ee c.l o l' this. 
'l'his col lct bP set up l nee a vrnck for the four weeks of the 

course in the evening and a r sume a much more relaxed posture. 
Outside group lenders, not involved in the regular programv 
might aid group discussfons. 

8. 'l'he inclusion into the course of "socia.l"aspects related .-• .. 
to employment. 
a) .How- to call on ~n n~ency whether employment or otherwise. (Many persons in the last course exhib1ted considerable· 

apprehension tow'lrdr: calling on ;:i..n n°·N1cy. Other• never 
got .around to it; this co-orcl ina Lor fnc.1 G that m.tch apa "hy 
i!'J normally indicative of corn:;iclerah.Le uppreheni:non). 

.-~ 
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b) Does family l.:fp 2..!'fect :me's j c b. 

•• I' 
I , 11 '.. 

.. . 
Pare) 

This is merel .:r 2.n ope!1in · u:;:- to n;any oth0.r discussions. 
Does one job's affect fa,ily lif~? 
What are the 8ffec T. s of welfare o:i l'ci.mily life? 
Do they complet~ly dis a r ~ear af t er finrlin~ a job? 
What is the i~a~e of the male ro l e vis-a-vis employment, vis-a-vis s upp~rting a f~mily? 
Is it different for bl2cjs, for Africville residents? 

c) Us~ of' multi-mr>dio. kit : 
could pie\< r.at·P!.·r-; cf' "10 
compensatior. informat~o. 
prernDncy, :c-ir~·r es -; r:tc. 

'r henJ.ti, ~;crvice s so that each person 
-~ i~ r PrPst ta hirn, Also cover 
r·e inJt:riP[:" and LllC information re 

'l'h~ NB note to r:nc.lu:;i.c: o:· iw ·.1;1}. :.,i.~;-·~ ' t !:-. .1.:-: t.l12t :it must be provPn to . nilate not nn.l.y tu t!~P \nd.i. ·::i.ducl l c~rTu1n~tr111cC'~': but also to Pmnloy111Pnt, '!'his .i::; :1c•t· :-t n:i.c, ty: Ji ln a Jlt'C('Cnity. 

9. 'I'herc in <me nrna in Urn c , 1 ::·f:e t:hn t ?'t' 111.i ren tho inclusion of new sub,iect maU,er., '.l'h:h:i i:· thb are a of ,joh opportunities. . . 
a) Exploration of moro t,vpef: of job!J ~rnrl tr::dnin.o; - this includes ahowinrr the trainee the ma ny types of training available and the many typ,Hl of ,iobs with considerable explanation of what iu involved in the job, how a persot. could get trainlne e~c. 

b) Aptitude te~;tn - thPnc !~l'lou ld be tlL1ne por.rn i bly right in - the clasl-l with a co11rwc!.lor ,•.va.i.J:1bJo io PXpl:-dn the meaning of the te~~ Ls. 'L'h i :-: m:1 v he ·i r to broatlc11 a pcrnon • R concept of what Liley cmi do. 

c) Pield trip• to voc:1tinnal tr·1ini1 .. •-: j_n ::1titutc and to some ,iob opportun.iti .. ~-; - nut ·to ~,nnly l'o L' wo r k or training but to get an idc:1 u r wl1~,t t1 ·:i. i.nh1o; or- a certain job involves. 

d) Some concentrn·t ion on ho. irur t 1·a.irwe~; widen the scope q_f . their jol1 searchin.o·, 'l'his is proven p r ob l e m with low incoi:te . persons. Attempts hr1 ve 110 L been vc rv successful in other projects but some effort (a more con~entrated -one) is :~ warranted. · · '. . .i 

e) More concentration on how to h:mdle ~rievances . with col~e~gues a~~ employers. This was gone into . but deserves more ex-plo_ra tion. 

. ,, ' 

, 
. -
·' .. _:.,.t,: f '. 

' ' . 

, 

. ' 
·I . 

.. 

,'. 

·, 
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Halifax, N. S. - 1 - July 19, 1972 

PHILOSOPHY OUTLINE - It is possible to alleviate to a large 

degree the poverty situation in No'\B. 

Scotia without causing the tax-payer 

more burden but indeed lessening that 

burden and improving tax spending. 

POINT (1) -

POINT (2) -

Not only will the poor be able to im

prove their own desperate situation but 

aid the Pro v.i.nce in a direct manner by 

becoming less of a burden. To accomplish 

this objective a Provincial Economies 

for the poor has several important points 

which must be realized and acted upon. 

All poor people are brothers fighting 

the same enemy. The enemy being poverty. 

That some racP.s stand a better chance of 

changing their poverty conditions be

cause of their racial origin, area of 

location and available opportunities. 
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P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

P.E.P. CONSISTS OF FOUR DEPARTMENTS: 

COMPTROLLER'S DEPARTMENT: - This department will serve the 

following purposes: 

(1) To assist in the control 

and operation of all de

partments in the P.E.P. 

Organization. 

(2) To serve as co-ordinating 

body to all departments 

when necessary. 

(3) To serve as a link between 

departments within the 

association and be respon-

sible for public information 

and press releases, etc. 

(4) To establish organizational 

tactics and research programs 

where necessary. 
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P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

COMPTROLLER'S DEPARTMENT: 
(CONTINUED) (5) To establish offices 

throughout the Province 

and program those offices 

to fit their area of lo

cation. 

(6) To insure a speedy effec

tive and accurate associa

tion. 

(7) To act as liason between 

funding agencies and P.E.P. 

(8) To share control and dis-

tribute all funds in the 

association with the elect-

ed Treasurer and Board Mern-

hers. 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

DEPARTMENT OF ECONOMICAL 
GROWTH: Designed to create and implement 

business and industrial programs 

in Nova Scotia that will accomp

lish these aims: 

(1) To aid regional disparity. 

(2) To assist the poor to become 

involved and participate in 

the economical growth of this 

Province. 

(3) To create more permanent em

ployment. 

(4) To aid race relations by sev

eral races co-operating in 

hlsiness ventures of a commun

ity nature. 

(S) To design and organize such 

business programs that are ac

ceptable and workable within 

the poverty cycle. 
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P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

DEPARTMENT OF SOCIAL 
ASSISTANCE: Designed to aid Government and 

Social agencies in thee ecution 

of their respective offices. This 

department will attempt to accom

plish the following: 

(1) To establish co-operation and 

communication with Government 

and Welfare Agencies, Canada 

Manpower Offices, A~ti-Poverty 

Organizations and Service Clubs 

for the purpose of attacking 

induced poverty at it's source. 

(2) To provide advocating services 

to the poor and direct specific 

problems to proper agencies. 

(3) Direct participation in community 

improvement projects and exten

sive field work in rural areas 

of the Province. 
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P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

DEPARTMENT OF SOCIAL 
ASSISTANCE 

(CONTINUED) (4) To assist in the battle 

against the non-medical use 

of drugs and alcohol in the 

Province. 

(5) To implement fund raising 

projects within the communi

ties for the benefit of those 

communities. Projects that 

raise funds, provide interest 

to the residents and aid 

racial relations which in turn 

betters community understand

ing. 
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P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

DEPARTMENT OF EDUCATION 
AND TRAINING: Designed to accomplish the follow

ing purposes; 

(1) To create and implemented

ucational programs that are 

attractive in design as well 

as structure so as to entice 

people in poverty situations 

to participate thus improving 

their abilities and learning 

of new vocations. 

(2) To implement training programs 

in co-operation with intended 

businesses artd industrial 

projects designed by the 

Department of Economical Growth. 
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P.E.P. 
PROVINCIAL ECONOMY FOR THE POOR 

A Province wide economic association designed in such a 

manner as to utilize and develope any and all areas of posi

tive economical possibilities within the poverty cycle of 

this Province. 

P.E.P. has designed several plans to alleviate the 

poor economical situation of this Province. Plans that 

are designed to show positive results while countering in

duced poverty and deteriorating the poverty cycle. 

Preliminary studies have been completed on one of 

those plans and the results encouraged the association to 

adopt it as it's first major program. This program includes 

five tourist resorts and five to eight businesses. 
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P.E.P. 

PROVINCIAL ECONOMY FOR THE POOR 

A FEW OF THE PERTINENT 
FINDINGS ARE AS FOLLOWS: - (1) Between eighty to one hun-

dred thousand dollars per 

year in assistance payments 

to welfare recipients will 

not be necessary commencing 

January 1. 1973. 

(2) Increased tourist trade 

with a minimum increase of 

twenty (20) million dollars 

per year after the resorts 

are established (approxi

mately 24 months) or no later 

then June 1, 1974. 

(3) Approximately 150 to 300 

people employed during the 

first three months of oper

ations or that is to say 

construction operation em

ployment. 
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Provincial Economy For The Poor 
We Mean To Do .............. Real People Business 

P.E.P. 
2137 Gottingen Street, 
Halifax, N. s. 
August, 1972. 

Den r Fut i,re Member: ~"'--'-...,,_,, /4 a.,,>~ .7 

In the last three months a group of concerned 
men ,-ind women have sat down to put together their problems 
ano we now have quite a lot of our problems settled. 

We feel our problems are your problems and the 
best way to get to all the problems is to get for once 
in riist.ory "Uni tea". We are not in any way connected 
with any political party or any other organization or 
firm. Our only aim is to let you know that any problems 
yov rnit:ht have which needs to be corrected will be done 
fast in your favour to the best of our abilities. 

We now have several businesses ready to start 
in different communities, such as yours! We would, 
therefore, like to have your name on the enclosed form 
for membership. This is not just for the purpose of a 
strong membership organization, but to let you know 
there are people who care about you. In doing so we 
help each other in all matters. 

We need no money or anything else from you -
only your membership support which is more than valuable 
to fight these problems of ours. 

The name of this newly formed organization is 
"Prov1ncial Economy for the Poor" as we call it "PEP". 
We need your membership now to "PEP" up our fight in all 
matters XQ.£ and 1 might have. 

EMH/bl 
Encl. 

Thank you for your understanding. 

J oure truly In Unity, 

~'771-~ 
Eric rr.. Husbands 
Comptroller's Dept. 
Provincial Economy for 
the Poor 
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PROVJ11l CI.AL ECONOMY APPLICATION 

(MEMBERSH Il' FDRM) 

2137 Gottingen Street 

Halifax, Nova Scotia. 

I have read the letter for your newly formed organization and feel 

I would like to be a pa.rt of such an organization. 

I am applying for membership to help the aims of (PEP), to help 

all Nova Scotians live a better life style. 

I am more than pleased to be pa.rt of a truly dedicated group, 

for the purpose of support, which I feel is necessary and over 

due, to help achieve PEP'S ultimate goals. 

,'.1.E~s S /P;f'l'/VT 

N.AME: - - - - - - - - - - - - - - - - - - - - - - - - - - -

ADDRESS: 

PHONE: -
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PROVINCIAL ECONOMY APPLICATION 

(MEMBERSHIP FDRM) 

2137 Gottingen Street 

Halifax, Nova Scotia. 

I have read the letter for your newly formed organization and feel 

I would like to be a part of such an organization. 

I am applying for membership to help the aims of (PEP), to help 

all Nova Scotians live a better life style. 

I am more than pleased to be part of a truly dedicated group, 

for the purpose of support, which I feel is necessary and over 

due, to help achieve PEP'S ultimate goals. 

f'Le/;Jso P;tJNr 

NAME: - - - - - - - - - - - - - - - - - - - - - - - - -

ADDRESS: - - - - -

PHONE: - - - - - -

- - - - - - - - - - - - - - - --

- - - - - - - - - - - - - - - - - -
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C.P. - BUSINESS REALTY 
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1'~·)1/ rl LIST OF TAX RATES 

SEC. FIRE SCHOOL YEAR R.R. 409(b) B.R. B.T. PROT. REBATE 

1965 2 • .35 2.25 5.10 5.00 .1-0 

1966 1.81 1.7.3 4.29 4.21 .08 

J.967 -.l.. 9.3 .1.85. 4.58 4.50 .08 
. 

1968 2.05 1.98 4.70 ~.63 .07 
i t/C/'I ,2. 3S ,2,,2.7 5"6>-0 ~,,.9 ;J_ . o.dl ... 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



-:Joi-IN vJR..,rv - .;i.~b ,,.. 4.-Li~ ?d Le.--.. 

~~ll\./}Jt~ ~ 

Ore }.J.)c._,\_&_ i c..{vir..Q..C(O~ d:o(J}- (\);,-. c....c._a_~(.tPl'7~,t_ 
<6_~~<..{__(2_ 

,tJ,w.J ri /,.,J- - 463-701:3 (,Pl(, H.P.NuJ //f7ur:-, H~) 

1~- ;/1/JLJ '1 ~ I'~-;-~ -- '-/.:ltl- ·-'?'Ji.} -(_lk ✓ IN~)_ (~h,r1& 0..dJ.n.' ~,J_ 
J .J• <( ""t . 

.. ' ... 

;(;rv/¥} 

AJ..o Y J) (a.,rr'.e.lL,. 

~ /) 
t~.)-'-'¥1._.. - tJ ;, e. 11 L< 

~,,JJ - 8100 ,.v CJ r4:1 ~ )_a_<>-S u..,,. -:.if-u - t:,Qo/c...kg. t__p'~ 

...f-l.~ - 1738 
\ 

E-f,5"3 - oo s9 _ -tfu4 1 .5e...~ c·. u . 
-r..2..3 - 7 IJ<,;, 

1- ( . 3 - J ol;'l /'4v'J 2> "'-J/k.. ~ ~ ~ !#:. a iS 9! ,.. y • 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



~~ tz P.f/2 .I ,R LLC. £. I+ 

I  
 

p ,.kd -<j;,,4--0 -~ 

ILd-ua ,-~ ~---a:LJ 
,P. O_o __,,Q. YT'I · \1 ~ ~ 
~ ~ r--
~ -

/<~a&J J - ~  

  

£-ea£1kC2 -y'.-H1. ,l,,a,,H/1T' ~~ 

llz4fe cfu, .u .- -L:, ~ ._L]{ · ~~~ ~ ~rad_.u ~ --.U.......,,! I.J,,-L_ --------'-=-----

__::u,_--1u_,_~ ~ ±A~ 

~· 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



.11£~-~~ 
Ll~-...-~ 

JJ~: _j ,'~ 

Lu.12_eg«7 ;. / :1 g 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



f/y,,:J UA-~ y:r-~ -~ ~ ~ µle> 

4L+-

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



v . 

U,., A,.,°ol ~- 5LJ:;I._,_, ,,,L 4' ~ ...,;,Lyy-~ 
']~ ~-~ ~ J~~. 

· 47kLr~~ ~ n 
~ - ~ 

'l.. ~ ~ -4 ~ _/4./ JI ~ ~__LY.,, . /4-
~: 

zZ;JZ.-_~_ ~ ._d~r r ~ 
U,p4),,f ~ 42~ ~ ~ 

r ...cd,,/ _a, A-~~ ~ 

.Ll:TI+ ~~-~~J ~ - / ~-~~ 

~~~- ·-~ ~-

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



~ L OJL~c;:_ f¼~awtl\_ .C\.Q _ _c __ o -

~e. /;._ t r p h) po-scJ 

~· r«e • 1eo1_1_da_ " ~ 
-~' ~c..n_siftk1.;.. ot- lMMt• fa.u,lit-.. _ 

o.A.• ca.,••• Id' ~ ~ -f"e.M..1: Jac..te l. a.ct IGiL.,nrr,ftls . 

~~-•-t 11u. Soc.i.l Pl,n"•~~ hfar1••Mf~JL.11 .-9.c. "1.e«lc, 

p_.._s~-of_th~_Cccllwallis .1f_9&(iisf Chun-I.~ h., 

(-t,u1r11c_4, ihd; itlc. clcpe ,r~1: aU,&fl i.tsc.Jf- fD the. ____ _ 

_ .social nted• ~ his ~ o.,td_. ~--.. ORA, 

anc&. :IL 11al~ . .of .pr.caya-s sponsore.'4 bj ~wvL 

t~n-,a\lis ST .-8.ptad~_i_s_LGCL1kl 

_ \M, -tlu,_eof"t, af-_o.__\ow- l~m&~$1t•cL. ~ -fr 

• • • )l~l•fu Cl,.., __ 11.._CILCA_i_,~1_cc_l)~L-by-G.. 

~;"- ,cme&n'ff'Lt'- of ~l'W\~''• suJ._s_isf1"5 o_t1. wc_l~R. Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



- =------=~~ 

snciel\ o,s;uc111e&,, fOoe a.ncL .,.,.crouwl,-1 

m -pR--1 ~-'-~ i~ th& only OM -M ~ -

-°"""- scni,~ CL. lar,1. ~aw ~-Ida.ck p,a.,151-..oMD, 

it\._pirt1c1Ala.t: -ta-.. .c;lckr____, bleck ~_a,. 81......,..soR___ __ 

= -

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



~ aw~ Le.~ o-.~-cf-lu'-~ (Mid-~ 

~at.. cf, ~ pt.aons- udl tt& if-a. o.( flu tJ., •'CL • 

'Iha ~u•d-.. n4 •nl' ..,...__for A splritwal lif,t---~ 

,11&,,t; &Isa •.-Luu. it~eo~~ 11A. .._.. n:,.__.soc ...... ,a .... L.__-------,'. 

W..~fl ~s-5~AML Ulfis .&, ofh~ d,11,d,,-._ 

DA:fiiil.L :(lltt_ _a.,-. . ~U ~ .su11e. os ad'r•"1 !, sDUel 

~~ ... __:a_. ~ CA>IMnllit\~ 

»' oJd ,tacit, .,_±he. Chw,ck C1441~ 0-pec..-~8-ol 

$.&VU:Ll ~ 4.=- ,... ... ,~~ 0 Jo+h,.:., 

cliS=.fai1-b~ ckpoT 4.kd suv,_1 lt1M.d.ts. ill ~ 

in- c;TQ.-r Cibd.' CQNL _buX,_spoec.. i_s_ 4 ~ -SC..Ve.t"c. 

clJ.,-,..t -ha 1he ~-.-c,~ of ~is proju:r • Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



• 
~ ~d:_~ '" Dim ch.wlcL. hA--$ a. MM•4trc. opprtMli,-t~ 0,1d 

. -

~kl--., •"' otiu.r nn.lAIC~·IAJJ·U,¥1.>-~[C__J~v 

~ Chv•cL. .Jlc.ie.. ~ ~ ll. JM;ao~ tL1Sc1ara-l~ 

_n..p~~VU Cf•""- -tk Soc.a Pl-.t1.~ IMf'· ef-tla. 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



. ft! • L • OMA- ._ -
-tke, op«_dlDll IN\ .__dJo- &.•-\<-"cl ,rocya.--; CL pron,& 

- :....., 
JJ&tSto----of_mto.1_,~wl-J s co_nc!&tff9~-~ ~ 

~ r~-af ,-Js ~oW-.c ~; ... , IA.\-i.1h, AA-~--of----

L___j),et ti&. CLt1,,d« b.. t&.. ey.« -n soh,i.t-~ 1fu.d..»tldlli 

JM, pc-o~ •-,ML -lt,.cc.LL&»L-tk. ~,it! JLlaAk cawt 

• 
~n_c.,. 

1.IL St • • 2 j L --m..,_.c_..k".11,.,.,,, ... cl,, .... ____ __: 

cl&v_.1o_prne_..1' 'i-n&W-~ojec1s__b.AC ~SOUM&_of-__ _ 

I c.onsiiiluJN. c:.ngu.1•- nou.> Go IJOdk So"'f,1 ~ 

~ 45 ptrLtue l. rivi-1 POXJnLrttS'. o .... J,-u_--.L ~---
Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



• • • • e«&d-, c,,cl ~pos«A- s-u.a.1-~ • r _onRIIW pR> _,.a; 

~~nWA.ILls~. Oo.p1'1st: CL"~,~~ "•·~ca-...u~•~•---------= 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



_ciwnc:L fr· s~...« f._c1s -lb t.,<rn&u1 lb-lf,c.,~-,_,,,_a: ___ au ____ ____: 

'(,,...._, b«U:a.cn•n1 ~ .. -r.a,,, <111,wJ. tl&aeMhtn CLrcl !t4a._ 

~~ A-£ lccp. 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



• • 
lhJ•.,_ CIM'1& ...: UiNWI .,..., 

Mou, .'s worker. 

~8'9~~~Mt!al-r-~~~ .... 

11£..11'71 ~~ 
~c.• 4t.D ., eni,. 

l:I . '-" . 11. !1= • Zo/MJ. ,r,o,,~ 
tkn. l.oJt:.. -Per, j ~Zf ?Y'I 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



rlt.lAJ ,-". 
Jit.:a. l,c -flld&we 
bi.wit~ 

kt \I) 1' • V • ;, pro 4'&Ue & 

~ ct,-:#!, • L;,4'.c •• ,. Co«,11,T'!I T,
,rr,.,,.,,., ,i -,,;.,.. Fl'li. 

ltl Clll'IIOU 

na,-t.~. ~ ~-e£,1, 
~.cA le~ Coacl.e. •• 

I 

Sarw1CM ·Tteu11r,l.J'a.11, /f"u • do~c.e-. 
CMU', "- ctll•. I 
k. A-l-' · Bu.~_SMfp-Snl'11· 
?l""-.- ~~,,;~. I 

~ Di •iu.a ~c:_ofc H t.ubcn1 · 

~a.,/ ,'"I• 
I 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



4 53 ( 068' S'tUmOJro.t,. 
. I • Uf1t> la.or 3 MO>. ~V-,Q --tocopa.~ . 

36 ~~" 3~~ ~J:D· IJ. F · 
2,-,c p OJv.> t.o"-- e,j\~" ~ l ~ 

~5~~-

.\11,0 1.uai.+1~ l; )+ 
en~ ~lh.su.iQT\. anw.-{?.J(ciu..d.w <;p~~J1 

, itoc..O...~, t=tw-vlew 

'"\w1-1,. - ~QII\C. \~ · ~i) pr 1.t,_;O , - Mi°S.1 ~~ +\,,l!.IIL. 

p.e.cpk.. who~- -t- ~anr -to Bo lfcl' 'tt) m0x1oi.. 

\A who 9a:t- b(, ~LA"i. 

\J ol u...v{iQ(l.,n Ll~ f?rt~t~ s.a.+· tf'3 -ras+s 

m.a~ nucL0- YlQa...Lth. SC2:t--Uf 
I 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



\.2.5 dlflnz.r- \Mel~ vtcc.oclcr.. 
bo 4 d.'-n ne.<i. 

9 e.t- c..o st °f d I I'\. nu f C1l i Sl2..nlo._ c ·1t1 l'.£n~ . 

I - I. 25 
1 

/4 wiLl. ~ ~ ~ 4/.2..<-1Y _,.9 .3 - 3eA4>-½ c:Aepi.of-- V\hlc\hO\'\· p~li"c. hPa. t-t: 

plan MJLV\US . 
[ 

\;>\.lvl; k \-\e.o...\f-R 
4'7-y 3 2. la 

h'\rs ~ Su.~e, )~..,,JJ. 

t 4 l · · 1r 5Q-,o c..e..o.M.~ ~vesJ.~ 2.00 w"-
~,.__ .. "\. ~~~ ~l:n -ta.J,!Q_ c.cvu-~ 

~- I 
~ s re12. ~n:.,.,.&f>a,r~-i1J.-

I 
Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



\-")I I ~ ~ V tcL6 ~ W JJ_icl~ - r1 .for-. 
~pT,~ -tank. 

10: Cevtf<4l 01 :t_,~ ~ us,· ~~ 
-----~-_;;_J-~-.,.....--,~~«.>uJ."t 

~c..O~~d~ 

~ff~ 
I c.~.x e.c-o • 

I'\ frbfo---••· 

~J. r' 
I 

~~ -"' . s. Co ''«,c. ~ .. 
0u;-. Em• 

~uil.c.i.1'1i.•1• 
. ~o• Whaal1• 

WO~ -.th. n.tM.. r'f'~ cJe.,.cJ. ,,..,,._.., · 

~ s) <.of~ C~i~. 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



INVESTIGATION OF SERVICES FOR SENIOR CITIZENS WITHIN THE 
CHURCH AREA OR SERVING THE ENTIRE METRO AREA 

1. Senior Citizens Club serves all of Halifax. They serve 
meals each nite for 35¢ each. 
They have other recreation activities like movies, cards, 
art classes, Bingo, dances sometimes with an ochestra, 
and bus rides to places of interest outside Halifax. 
Their · New Horizons project will include requests for a 
new T . V., bowling materials and a juiabox. Sometimes 
the group goes to Dartmouth Highschool to see Country 
Time {a T.V. production); they often get tickets for 
things like the Atlantic Winter Fair or Ice Capades. 

2. Meals-on-Wheels - serves meals to persons who can't 
prepare them for themselves and have no close relative 
who can do it. They serve 36 people right now 3 days 
a week. They are thinking of maybe going to 5 days a 
week or maybe serving meals to another 15 people. 
Some people use the service when they are sick and stop 
it when they are better. 

3. Red Cross Senior Citizens -

a) visits to Camphill - a group of old and young 
visit patients in Camphill. 

o.Nto-.a. ,Ml\, p•• OI- sra,T thc.it'own ,,-.., . 
b) helping group =7menn clothes, make swabs {for bandages) 

and do other things that help the Red Cross work. 

c) a small project is going to Train those who are good 
at a craft to teach senior citizens. This is just starting. 

d) they have a new book out that tells all about pensions 
senior citizens can apply for. It explains in detail. 

e) every saturday thru spring, summer and fall, buses took 
senior citizens to some place of interest. 

4. Northwood Manor Sunrise Manor 

These groups are submitting projects to New Horizons. 
I don't have details on these. 
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Hope Cottage: 

Serves meals about 30 men of all ages in the evenings. The 
men can then remain for a social evening. The men do all the 
cleaning up. It is designed to serve men in an emergency 
situation or in recurring tight financial situations. The meals 
are donated by various charitable groups and interested volunteers 
in the metro area .• 

Salvation Army: 

Serves breakfast, lunch and dinner to men either staying 
at the hostel or those who wish to come in from the outside. 
The men pay a small amount for each meal. 
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1. PropoNl ataua t.wo obJeatJ:ve•. Were \here othera? 

2. 8el.eoUon Cri.t.eria 

I) a) \'lere ollent.• literate? Hov do ,ou know? bi Markot&ble aldUa? ' 
c D1se.bll1t1••' How do JOU knovr _ 
d Pot•nt.ial to adap\, How do 701& know? 
• Mot1vat.edt 

II) h'ho did the eelecting of clients? 

3. B I C Groupe 

a) ltow ID8l1J ot the control group are empl.oJ'edY Ia it. NJ. U- or 
part time? ... 

b) How were tJi-,r plaoed ln E or C group•? Who did this? 

4. Progra&I • 
a) What vu done to the E u<>UJ> and not done to C group? 

b) Were there change• llllde 1n tha program an.er it. stat t'ld? 

o) How dicl th• prognia dU'.ter tram the outline 1n the proposal? 

d) Wu it 1ntended to haw a progna paakage? 

,. .Job ~niltmlllnt and l'laa•aat 

How did 70u go abola\ •U"Oh1.na tor job•, What were the induoemente 

\o \ha pro•peoUYe aploJWY How did JOU know he ~ .. Id l] s ng 

to gi.,. proper Od.f? 

Hov did Jt>ll •t.oh t.he ollent, with the JobY Wu 81J7 work dGne with 

t~·ctur1ng proua aDCl tol.l.ov-up? 

6. Foll.ow-up 

l) Are forms bein& uaed to oolleot the follow-up intormationri 

a) 1• the emplo,er inten:lewed? Or the u,ploJN? or both? 

b) J.t both are iDtMYi..-1 does the Ami pvaon 1ntonlev both? 

•> Ia \119 tollow-ap DD a NgU].ar buia? 
i.e. WHkl,r, noey tvo weeks, or la the eohedule 

inegul&J"f or i• there a aolmul• at. all? 
I 
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o) \,'hat changes would )"OU want to make to improve the progrom? 
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EVALUATION OF ORIENTATION AND ASSESSMENT PHASE 

Part I. 

. ,1. Recruitment 

2 . Testing 

(a) I Q Testing 

(b) Psychological Testing 

(c) Aptitude Testing 

' ' 

3 . Initial Interviews 
,_ 
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1. Recruitment: 

The Employment Subcommittee held one meeting of all the 
Africville relocatees to inform them of the employment project. 
All relocatees were notified by a mailed letter. In addition, 
each Africville relocatee on the Subcommittee took responsibility 
for spreading the word and encouraging persons to attend the 
meeting. 

The meeting was held November 23, 1971 at 8:00 p.m. in the 
North End Library with approximately fifty in attendance. Arch Dixon 
as head of the Africville Action Committee explained the project, 
representatives from Canada Manpower and Social Planning Department 
of the City of Halifax were present to answer questions concerning 
their involvement in the project. To prepare for this meeting 

a) Arch Dixon and Johanna Aucoin, Social Planning held a 
smaller meeting at which ten selected Africville 
community representatives were informed of the project 
and then all helped to finalize the agenda. 

b) Irvine Carvery, Africville Action Committee, and Alex Warren, 
Canada Manpower finalized an explanation of the course 
content for the upcoming meeting. This was not presented 
however at the meeting as Mr. Carvery was not in attendance. 

c) Marion Howe, Africville Action Committee, and Angela Julien, 
Social Planning met with Dr. Oliver of the N. S. Adult 
Education Department to gain information on equivalency 
testing and to prepare an explanation for the meeting. 
Marion Howe subsequently explained the tests at the meeting. 

At the next meeting of the Subcommittee, a proposal was made 
that groups be formed from among those persons who expressed interest 
in the project at the meeting. These groups were to be divided 
according to age. The groups were to serve as a local point to 
further explain the project, to keep interest alive and to encourage 
new members. Each grouping would remain intact for the duration of 
the project. However members from the Africville Action Committee 
were opposed to this feeling that it was too structered. Therefore 
Arch Dixon and Johanna Aucoin, the project co-ordinators attempted 
to contact as many prospective applicants for the project as possible. 
At the start of January 1972 Clarence Carvery, Jr. recently hired by 
MOVE as a community worker assisted the co-ordinators in this task. 
At the same time the Bank of Montreal was starting an employment project 
and an attempt was made to interest the Africville people in this program. 
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The course commenced January 12, 1972 with Mr. Arch Dixon and 
Mr. Alex Warren, Canada Manpower and Johanna Aucoin, Social Planning, 
directly assisting in the running of the course. 

2. Testing: 

a) Forms of IQ tests were investigated. It was found most 
feasible to go ahead with the regular battery of tests of 
Canada Manpower. These tests were 

1. A hearing pre-test in which vision and hearing is coordinated 
with the identification of objects to solve oral problems 
quickly •••• 

2. The standard G.A.T.B. series that rates an individual on 
the percentile formula whereas the deviation factor of 
equivalents possessed by segments of the general working 
population has a percentage base but is expressed in 
percentiles. 

This test is much more extensive and is suitable for those 
possessing or functioning at grade VIII and better •••• 

Testing was done in small groups previous to the start of the 
program and everyone who entered the program was tested. Although 
it was expected that apprehension would run high, the care and small 
group attention provided produced a noticeable decrease in anxiety 
over the tests among those first tested and this carried over to 
other recruits. Some difficulty arose when three applicants who 
could not read were sent for the tests. This caused the three some 
embarassment. All three were retested using the non-verbal G#. 
No reading is required to be done by the individual taking the test 
•.• his comprehension will depend upon the detailed explanation of 
the administrator •.• this type of test is usually administered to 
those who have a minimum or no reading skills. 

b) Aptitude testing was to be done but to avoid lengthy tests 
at the start of the program this was delayed until later. 
This testing never was done. 

c) No testing was done on the psychological needs of the 
trainee or on his needs within the course. If this type 
of testing were done, it would have facilitated the co
ordinators work with the group as the co-ordinators would 
be more aware from the start of the psychological makeup 
of the trainees. It would also have facilitated personal 
counselling. While the trainees should not be subjected 
to testing for the sake of testing, the short duration of 
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the course makes it important not that we dispense with testing to 
sa~e time but that we use testing to get to problem areas faster. 

3. Initial Interviews= 

Interviews were scheduled to be conducted the first day. This 
however was altered as such interviews create a time gap for other 
trainees waiting. These interviews were conducted in the first week 
and half of the sessions. However it would have been preferable if 
these had been done previous to the start of the sessions. 

The interviews were originally set up to be a prelude to any 
counselling necessary, that is to inform the co-ordinators of the 
needs and aspirations of the trainee both in employment and "social" 
areas. The co-ordinators would have been more aware of the needs 
of the trainees if the interviews were conducted earlier. It is 
recommended that the interviews become an integral part of the 
orientation and assessment phase with recruitment and testing. 
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Evaluation of Pre-Employment Training: 

1. Setting for the course 

2. Provision for financial maintenance for the trainees 

3. Method of presentation of the course 

a) allocation of daily responsibilities 

b) length of topics 

c) use of audio-visual material 

d) participant involvement 

e) depth of presentation 

4. Course Content 

a) Changes in Course Content in past course 

b) Recommendations for changes in Course Content in future courses 

5. Counselling 

a) individual personal counselling 

b) individual employemtn counselling 

c) family counselling 

d) recommendations re Social Planning co-ordinator's role 
e) recommendations re small group counselling 

6. Follow-up 

a) method of approach 

b) lag between course and job or training 

c) confusion of terms 

7. Definition of objectives 
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8. Evaluation of the course 

a} student's assessment of the course 
b} co-ordinator's assessment of the total project 
c} psychologist - Canada Manpower - final evaluation 
d} factual records on number and type of job placements 

Pre-Employment Training: 

Group sessions began January 12, 1972. Attendance rates ran 
on an average about 75% during the course. 

1. Setting: The premises chosen were in the downtown area of 
Halifax, in the City Hall. Basic administrative work of city 
departments is carried on in this building. The training course 
operated from one medium-sized room and two smaller ones for small 
group discussions. The rooms were adequate but not in the least 
fancy. Several trainees were asked about the premises. All felt 
it was quite satisfactory and that they felt "at home". However 
both co-ordinators felt that a somewhat more attractive setting 
was preferable. Also the main room should be somewhat larger 
allowing for breakup into smaller groups within the room. This 
has the advantage of one group driving the other to come up with 
ideas. 

2. Provision for Financial Maintenance: The provision for financial 
maintenance of those trainees with no other means of support was 
processed through the regular Social Assistance method. It was felt 
that if special emphasis and concern were given to the trainees that 
they would see the maintenance as one step towards a new start and 
that the concept of independance would be reinforced. However some 
trainees voiced considerable distaste towards approaching the 
Social Assistance office even though they understood they would receive 
special emphasis. Also the means scale in itself serves to reemphasize 
the welfare concept. When some trainees proved to be eligible for 
more money, others felt they were not treated fairly. 

When both the Social Assistance setting and the means scale were 
seen to be creating difficulties, the Social Planning Department had 
the remaining trainees visit a separate office and receive a set 
amount of money which was termed a course allowance. This was a much 
more satisfactory arrangement. 
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3. Method of Presentation of the Course: 

a) Allocation of daily responsibilities - difficulties arose 
in the actual running and day-to-day presentation of the 
course. The division of responsibilities was not adequately 
spelled out either in the project proposal or by common 
agreement among the co-ordinators. This led to some 
confusion. It is strongly recommended that these details 
be worked out at the start of the course. 

b) Length of topics - this is often difficult to guage. As 
a result, several sessions were too short. Lengthening and 
shortening of presentations varies with each group so it is 
recommended that the co-ordinators review upcoming course 
presentations about a week after the start of the course. 

c) Use of audio-visual material - group discussions were 
paramount in the course and they were effective. Some 
more extensive use of audio-visual material is recommended 
to keep the interest of those with shorter attention spans. 
The emphasis in the creative job search on the written word 
through the use of slides proved a frustration for illiterate 
trainees. 

d) Participant involvement - all trainees were actively involved 
throughout the course. However more emphasis should be 
placed on each taking a leading role at some time. This is 
not possible immediately at the start of the course but with 
the co-ordinator's encouragement as well as that of other 
trainees can be a reality later in the course. This benefits 
the leader and reinforces leadership role possibilities in 
the group's mind. 

e) Depth of presentation - the co-ordinators often did not know 
where the group was "at" vis-a-vis a certain topic of 
discussion. This made course presentation difficuit. 
Information should be gathered from the trainees as to their 
present level of thinking on various topics before the start 
of the course. 
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The interest of the young ones waned at times throughout the 
course as their concentration span appeared shorter. They weree 
also inhibited in their expression by the presence of elders 
several of whom were ten to fifteen years older. 

The inability of some members to read materials presented was 
a serious drawback to their involvement and resulted in embarassment, 
frustration and boredom as they could not make out what was going on. 
Age groupings originally intended to be held to, were broken to allow 
the course to start on schedule. 

4. Course Content: 

a) Changes in Course Content: A representation from the 
past course 

Canada Manpower planned the course curriculum six weeks in 
advance of the starting date. Some recommendations were not voiced 
early enough by the Social Planning Co-ordinator leading to 
difficulties in implementation. It is recommended that unless the 
research nature of the project necessitates the strict adherence 
to the original curriculum, it is preferable to make changes in 
course content and method in line with the nature of the particular 
group becomes apparent. This can of course be done only if the 
change can be prepared for and carried out in the available length 
of time. 

The only revisions in resource persons were made in the program 
to include a speaker from the Nova Scotia Human Rights Commission 
and an employer. Both dealt in their respective areas employer
employee relations. Rather than the originally scheduled home 
economist, a respresentative from the Orderly Payment of Debts came 
as it was felt the subject of debts usually enforces the urgency of 
budgeting. Only minor variations from the original curriculum 
occurred in the presentation of course content. 

b) Recommendations for Course Content changes in future groups 

. The course laid considerable emphasis on how to find a job 
exploring all the necessary areas such as grooming, job interview 
Canada Manpower interviews, how to approach an employer, etc. 
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Emphasis was also laid on motivating persons to work by emphasizing 
their own worth as a human person and their actual or potential value 
in the labor market. 

There are two areas in the course that require/ the inclusion 
of new subject matter. The first is the area of job opportunities. 
Considerable emphasis was placed on discovering what work a trainee 
had previously done well but not enough on the types of work the 
trainee might want to consider for the future. It is recommended 
that the following inclusions be made into the curriculum. 

a) Exploration of more types of jobs and training - this 
includes showing the trainee the many types of training 
available and the many types of jobs with considerable 
explanation of what is involved in the job, how a person 
could get training etc. 

b) Aptitude tests - these should be done possibly right in the 
class with a counsellor available to explain the meaning of 
the tests. This may help to broaden a person's concept of 
what they can do. 

c) Field trips to vocational training institute and to some 
job opportunities - not to apply for work or training but 
to get an idea of what training or a certain job involves. 

d) Some concentration of having trainees widen the scope of 
their job searching. This is a proven problem with low 
income persons. Attempts have not been very successful 
in other projects but some effort (a more concentrated one) 
is warranted. 

e) More concentration on how to handle grievances with colleagues 
and employers. This is not only useful for the future jobs of 
trainees but it also means an exploration into past difficulties 
and frustrations which are harmful to the trainees attitude 
to any work or any employer and may impede his job-search 
outlook. 

The second is the area of "social" aspects related to 
employment. 

The former course did include a session on debt counselling, 
budgeting and banking. It is recommended that other social areas which 
affect the life of the trainee also be discussed. 
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Three possible examples are cited: 

a) How to call on an agency whether employment or otherwise. 
(Many persons in the last course exhibited considerable 
apprehension towards calling on an agency. Others never 
got around to it; this co-ordinator feels that such apathy 
is normally indicative of considerable apprehension). 

b) Does family life affect one's job? 
This is merely an opening up to many other discussions. 

Does one's job affect family life? 

What are the effects of welfare on family life? 

Do they completely disappear after finding a job? 

What is the image of the male role vis-a-vis employment, 
vis-a-vis supporting a family? 

It is different for blacks, for Africville residents? 

c) Use of mHlti-media kit for health services such as 
nutrition, family planning so that each person could 
pick matters of most interest to him. Also cover 
compensation information re injuries and UIC information 
re pregnancy, sickness etc. 

s. Counselling: 

There are three types of counselling involved in a project 
such as this (1) individual personal (2) individual employment 
and (3) family. These three necessarily overlap. 

a) Both co-ordinators took responsibility for personal 
counselling. Initial interviews were divided and 
completed by the second week of the course. Individual 
counselling continued on the course site and also outside 
course hours. It is recommended that initial interviews 
be conducted before the start of the course to speed up 
the process of counselling. 
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b) Individual employment counselling was handled mostly by 
the Canada Manpower Co-ordinator. Inevitably personal 
and employment counselling merged. However the Social 
Planning Co-ordinator acted more as a referral agent to 
the Manpower Co-ordinator in this regard. 

c) Family counselling was the responsibility of the Social 
Planning Co-ordinator. Time was a serious limiting factor 
in this regard. 

d) It is recommended that the Social Planning Co-ordinator be 
freed from the actual running of the course in order to 
concentrate on individual and family counselling. The Social 
Planning Co-ordinator must necessarily be involved with the 
project to the extent of sitting in on some lessons but 
would not assume responsibility for the operation of the 
course. The Canada Manpower Counsellor is more familiar 
with the psychology of the unemployed trainee and has been 
trained in employment counselling. As the sessions 
actually represent in-depth group counselling for the 
disadvantaged unemployed, they more appropriately come 
under the heading of Canada Manpower. 

e) Also it is recommended that small groups be set up on an 
informal basis outside the course setting. Problems related 
to employment can often be talked through at that time. 
This would form a supplement to the individual counselling 
and would allow for peer group support and pressure in the 
resolution of trainees individual problems. Time often 
prohibits the exploration into individual problems within 
the course. 

6. Follow-Up: 

a) Method of Approach 

Insufficient clarification over what constitutes follow-up 
proved a difficulty. Differences of opinion as to how much support 
and assistance the trainees should be given arose between the two 
co-ordinators. The two views were (a) waiting for self-initiative 
so as to avoid possible dependence on the project co-ordinators versus 
(b) active support and assistance to cut through poor self-concepts 
undermining job seeking efforts. This difficulty was not resolved 
resulting in two different approaches to the trainees. 
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b) There was no definition over a reasonable time lapse 
between the completion of the course and entry into jobs. This 
resulted in considerable frustration for the trainees affected. 
It is recommended that some reasonable ~ime span be decided upon 
and that this be communicated to the trainees. 

The minutes of October 7th read. 

Mr. Warren stated that at least three part-time placement 
people will be available so there won't be a lag between job 
training {i.e. the course) and job placement. 

There was also an unavailable lag between the course end and 
training. This affected two persons who are presently unemployed. 
The minutes of October 17th read: 

The next difficulty brought up was that of a waiting for 
training of up to 6 months. After phase one and two were completed. 
Mr. Warren suggested that most persons would require upgrading before 
training or else they would go on-the-job training so this problem 
would not occur. 

Don Clairmont suggested that the minimum to be offered to those 
if any awaiting training would be on-the-job training. 

Also Angela expressed the concern that some of the program's 
participants could not complete upgrading requirements for training 
in the 52 weeks allotted. Mr. Crowell suggested that whatever 
solutions were found this committee take it upon themselves to fill 
the gap. 

Confusion of Term "follow-up": 

As a point of clarification, the term "follow-up" is used in the 
project proposal to denote a 6 week check on the trainees to judge the 
retention of course content and to observe any behavior changes 
resulting from the course. There is no term used to designate the 
continuing work of the co-ordinators in the area of employment and 
family counselling. 
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7. Definition of Objectives: 

Lack of clear cut objective for the project has been a major 
drawback to the course. The Social Planning Co-ordinator saw the 
objective as "the development of trainees to their potential". 
This means not only the finding "a" job but the placement of the 
trainee in on-the-job training, training or employment according 
to his potential. This is seen as a means for long term rehabilitation 
of the individual. 

The objectives as stated verbally by the Canada Manpower 
Representative is that of "the finding of employment to break 
the cycle of welfare dependency". 

The two objectives are not alien. However, that of Social 
Planning goes one step further. The project has proven to be 
a success under the definition of Canada Manpower. 

Under the definition of Social Planning only those who are 
entering training are successful. 

It must be noted here that the recommendations for inclusion 
of more aspects of "job opportunities" for a future course would 
greatly facilitate the reaching of the objective as stated by 
Social Planning. 

8. Evaluation: 

Evaluation was done (a) by student's assessment of individual 
progress and value of the course (b) by co-ordinator's assessment 
of the total project (c) by factual records on number and type of 
job placements and (d) by a final evaluation by staff psychologist 
of Canada Manpower. 

a) The feedback from student's was generally very positive 
both on individual course units and also on their own 
progress vis-a-vis self-confidence, knowledge of how to 
relate to an employer, ability to communicate one's 
thoughts. All but one verbalized growth in these general 
areas. One cannot be more specific as their comments were 
a free expression of feelings. 
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Student evaluation took the form of personal comments made 
and one written anonymous evaluation of the course very near its 
completion. It is recommended that students be encouraged to 
criticize content and format every few days. This is particularly 
important as the students played no role in the formation of the 
course. This could be explained to the trainees as a growth process 
for themselves by determining their own needs. 

The feedback on specific course lessons was too diverse to 
point out any trends. No lessons consistently showed up as being 
most or least helpful. 

Informal feedback from students about 2½ weeks after course end 
has been generally apprehensive, negative or express a feeling of 
being lost or dropped after the course was through, in regards to 
employment. 

b) Each co-ordinator is preparing a report of evaluation on 
the project. The outline has not been specified but it is 
expected that it will be a comprehensive one. 

c) Final evaluation will be done by staff psychologist of 
Canada Manpower Peter McGonnell after all three areas 
of evaluation are covered. 

d) Following is a list of the course participants with a 
record of their present status vis-a-vis employment and 
training as of April 4, 1972. 
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Present Status April 4, 1972 

applied for jobs as city janitor 

referred to Vocational Rehabilitation - looking for work 

hired with City Field until May 

hired with employment project L.I.P. program home 
management aid 

 awaits upgrading 

 hired with City Field until May 

 hired on Bank of Montreal project 

 - pregnant - awaits upgrading 

 awaits upgrading - employed as waitress 

 employed in dockyard as painter 

 employed in dockyard - full time? 

 awaits welding upgrading employed with city as 
labour under L.I.P. program. 
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Subcommittee on Employment for 

Africville Relocatees 

Arch Dixon - Canada Manpower Cornwallis Street 
Africville Action Committee 

Alex Warren Regional Office Canada Manpower 

Bill Kane Canada Manpower Cornwallis Street 

Johanna Aucoin Social Planning 
Community Worker for Africville relocatees 

Angela Julien Social Planning 
Special Projects Supervisor 

Harold Crowell Social Planning 
Social Planner 

Yvonne Carvery Africville Action Committee 

Lloyd Farrell Africville Action Committee 

Marion Howe Africville Action Committee 

Edward Carvery, Jr. Africville Action Committee 

Don Clairmont Sociology Department 
Dalhousie University 
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Part I 

EVALUATION OF PRE-EMPLOYMENT & ORIENTATION PHASE 

Recruitment, Testing, Initial Interviews and Evaluation 
of the Program. 

The Employment Subcommittee decided to recruit applicants 
for the course in the following manner. 

(1) Each person on the committee who was an Africville resident 
would ta~e responsibility for spreading the word around and 
encouraging persons to attend the major meeting. 

(2) A major meeting would be held on November 23 at 8:00 p.m. 
in the North End Library. Representatives from Canada 
Manpower and City of Halifax, Social Planning Department 
would be there to answer questions concerning their involve
ment in the project. Arch Dixon as head of the Africville 
Action Committee would explain the project. To prepare for 
this meeting 

a) Arch Dixon was to hold a smaller meeting to finalize 
agenda material. Johanna Aucoin, Social Planning was to 
assist. This was done on schedule at Neighborhood Centre 
prior to the major meeting. 

b) Irvine Carvery was 
Manpower to finalize an 
prospective applicants. 
major meeting. 

to meet with Alex Warren, Canada 
explanation of the course for 
This was to be presented at the 

c) Marion Howe was to meet with Angela Julien, Social 
Planning to prepare an explanation of the equivalency tests. 
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(3) The next phase was to be one of actual recruitment for the 
project. It had been suggested at the Employment Subcommittee 
meeting that groups be formed from among the prospective 
applicants and that these groups be divided according to age. 
These groups would be used in the time between the major 

Testing: 

meeting and the start of testing to help applicants gain a 
clearer understanding of the course, to keep up the enthusiasm 
for the course. Members from the Africville Action Committee 
were opposed to this feeling that it was too structured. Their 
assumption was correct; however, no format was set up to recruit 
persons and a delay ensued of about two weeks. When more 
recruits did not come forth, the two co-ordinators Arch Dixon 
and Johanna Aucoin split the list of all Africville residents 
and attempted to contact as many names as possible. At the 
same time the Bank of Montreal was starting an employment 
project and an attempt was made to interest the Africville 
people in this program. 

Fifteen began - one dropped out after getting money. The 
result of all this was that in order to obtain the first 
fifteen recruits and to get the project off the ground 
within Canada Manpower time limits (personnel had been 
recruited for certain dates) the age groupings were broken. 
This, coupled with a very wide range of educational levels 
proved a problem. The interest of the young ones waned as 
their concentration span appeared sorter. and their powers 
of intellectual thinking and problem solving were not as 
perfected as the older ones. They were also inhibited 
in their expression by the presence of elders, several old 
enough to be their parents. 

The intellectual level was also a problem as some grasped 
points under discussion very quickly and then became bored. 
This was not however a serious problem. But the inability 
of some members to read materials presented resulted in a 
sense of embarassment, frustration and boredom as they could 
not make out what was going on. 

Forms of tests were investigated. It was found not feasible 
to go ahead with the regular battery of tests of Canada Manpower. 
Testing was done in small groups previous to the start of the program 
and everyone who entered the program was tested. Although it was 
expected that apprehension would run high, the care and small group 
attention provided a positive outcome. The difficulty came when three 
applicants who could not read were sent for the tests. This was an 
error on the part of the co-ordinators and could have been avoided as 
the danger had been spoken of. The three were retested under appropriate 
tests. Aptitude testing was to be done but to avoid lengthy tests at the 
start of the program this was delayed until later. This testing never 
was done. 
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No testing was done on the psychological needs of the trainee 
or on his needs within the course, (that is his specific areas of 
ignorance or non-competence). If either of these were done, the 
co-ordinators would not have been so much in the cold when counselling 
or in the group sessions and emphasis could be placed where needed 
most. This co-ordinator is not in favor of subjecting trainees to 
testing for the sake of testing but the short duration of the course 
makes it important not that we dispense with testing to save time but 
that we use testing to get to the problems faster. This co-ordinator 
in a review of each trainee will attempt to show where such knowledge 
of the trainee's personality could be beneficial. 

Interviews: 

Interviews were to be conducted the first day. This however 
proved not to be feasible timewise. These interviews were conducted 
in the first week and half of the sessions. However it would have 
been preferable if these had been done previous to the start of the 
sessions. 

The interviews were originally set up to be a prelude to any 
counselling necessary, that is to inform the co-ordinators of the needs 
and aspirations of the trainee both in employment and 'social' areas. 
The co-ordinators would have been more aware of the needs of the 
trainees if the interviews were conducted earlier. 

Evaluation: 

Forms were filled out the first day. However these forms 
required considerable assistance to be filled in as the interviewer 
was originally going to do them. It would be preferable if all such 
forms were completed before the start of the course. 

Evaluation was set up to be done (1) by co-ordinator's assess
ment of individual progress (2) by student's assessment of individual 
progress and value of the course (3) by factual records on number and 
type of job placements. 

The feedback from student's was generally very positive both 
on individual course units and also on their own progress vis-a-vis 
self-confidence, knowledge of how to relate to an employer, ability 
to communicate one's thoughts. All but one verbalized growth in these 
general areas. One cannot be more specific as their comments were a 
free expression of feelings. 
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Student evaluation took the form of personal comments made 
and one written anonymous evaluation of the course very near its 
completion. This co-ordinator feels that students should be encouraged 
to criticize every few days, content and format. This is particularly 
important as the students played no role in the formation of the course. 
This could be explained as a growth process for themselves. 

The feedback on specific course lessons was too diverse to 
point out any trends. No lessons consistently showed up as being most 
or least helpful. 

The feedback from students on employment has been generally 
apprehensive, negative or express a feeling of being lost or dropped 
after the course was through. 

Each co-ordinator is preparing a report of evaluation on the 
project. The outline has not been specified but it is expected that 
it will be a comprehensive one. 

Final evaluation will be done by staff psychologist of 
Canada Manpower Peter McGonnell after all three areas of evaluation 
are covered. 
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Present Status - February 28, 1972 

 awaits Bank of Montreal ~rv:X gJ" ~ may become employed in next employment project -

 

 

 

 

- J~ €Joi.&""' ao ~ ~ · a Q,® IP"'':,.;~ ,.;Cba U ~:: 

full time work until May with City Field 

full time work until May with City Field 

awaits word from Volvo, is being encouraged to 
consider training, is employed in dockyard as painter 

 full time work until May with dockyard 
anticipate continuation in this area of his choice 

 

 

 

am -

 

 

awaits upgrading and eventu~ily art traininq -~ b,z. -+~ ru,X ci.AAJe,q 0-=t I-),$ . ~ ~ "1lZ, ~ ~ . 

awaits upgrading and eventuaily sec~~tary· ~ 
-w~ .,i..Zv., cv., v~ a..z,Zc,~ 

took grade 10 equivalency passed - very close to 11 (has babysitting problems) AX.>w .....i-u4-~ ~ ~ -ra- . ~L M> ✓ - Mt.0 w-.--1-W,~ awaits Bank of Montrear'°1s investigating vother' 
IBM work is to take equivalency tests - April 3 

pregnant - took equivalency tests 

went to high pressure welding course February 28 
Sydney, returned and will take first part of welding 
course as brushup . ~- ......_. ~ ~~ ~ 1-...,tP ~ q,,;;, ~ . ~ Ji.,/4)~ -~ ~,u;, ~r h.Z ~ ,,(,x_ ~ ~ ~-to~~ . ---d 

~ ~ qpt'C)~ • ~ ,.,., ~ '2r r ~ ~ ~ fa- j&-k 
~ C'f1f ~a.:T'(d7(_,, w-.., a:[_, ~ IJ_w~ 

~s~ 0--Z vo~ ~- -~ ~ 
~~~ ·~ch,~~ 7~-AD~
V\PW ~~~~Cn-w~• 
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Part II Pre-Employment Training - An Overview 

This section deals only with major items. The revision of 
course content and method and the rationale for this form another 
section. 

Group sessions began January 12, 1972. Attendance rates 
ran about 75% during the entire course. Difficulties arose because 
of the speed with which the project started. Projected dates had to 
be adhered to in order to obtain resource people on certain dates 
but the recruitment phase had experienced difficulty. . 

~~,_..te.L(~ 
• ~~LA-J6"' .,&Fftl,1 e oJ_,j_lsd;a...-= ~ 

~~ Although basically a~equate.,., the ~la.ee cho~en~ fdi:_lhesessions 
· etrold have beeH a more attrective one,. This co ord1naco1 is presently 

g~ttiflg feedback from tire- trainees on tnis and wiJJ comment at a later 
-date • ...p larger room allowing for breaking up into smaller groups 
within the room has the advantage of one group driving the other to 
come up with ideas and if large enough would not impede discussion 
because of noise etc. Originally this co-ordinator felt that one 
fairly large room and two smaller would have been preferable. . 
._4~ [ ~ i(¼ti>.,,c_; t,//-e__, J;_~>''oi.d ~ (~ ~~ ~~~ 
.f, :.:-a..-trz... ~2..-t-c..ru..--:ar.J ~ -~~~ ~Pa..-c~ ,. ~•~1,m,,,rn.-cc,-crJI. , ~ • ~ v- er~ ~ ~ 

Some e ui me as not imme tely avai e due to lead · ' 
time i.e. flip ca of type des , window nds (one could not 
be secured for e large ty2 windQ 

The provision for financial maintenance of those trainees 
with no other means of support was processed through the regular 
social assistance method. It was felt that if special emphasis and 
concern were given to those trainees that no problems would arise. 
Difficulties however rose in determination of eligibility. It is 
important for future courses that such maintenance and transportation 
assistance not be handled through regular social assistance. 

~ · ~ ~ ~~ 'U..9.-, 141..,~ic,;J .. b.v~ 
The curriculum had been planned~ six weeks in advance of the 

starting date. t'._his co ordinator was remiss in not voicing earlieT:" 
fil?IDe recommendations for changes alt.hough basically the co ordina-t.or 
f-e:1-ta-the course was a very good one.~ he main area of difficulty 
lay in the inclusion into the project of some topics more properly 
termed social than employment but which this co-ordinator nevertheless 
felt to be of importance. Examples: alcoholism, communication in 
amilies, nutrition, etc. 

~ ~ +e ~ ~,~ ~ ~ ~ ~~~ 
1.,v-c.,l.l.. a-,a ~ . d.Qo.:. -d..s2_, g:6 b ;6 :ce~ ~ S<?..A.ll..tz. ~ -4-<.-> <.X'W-6 ~ 
,-h,~ ~~~~~<t-rVj)M~¥b 
d7~t~ ~ ~ ~~~ ~ -rt,..ax ~~ 

~ -u.nte~~ ~ a,.-'IIL-~a...-tJ 6L, ~ ~w~ .. ~ kJ 

~~~ ~~1~~~~~~~ 
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Armdale, N. S. 
phone 4  

Objective: Having finished a welding course, I seek employment in this field. 

Present Related Work Experience: Had about five months 
Acetylene welding in training school. 
Training included pipe welding, joint 
welding and a little aluminum and copper welding • . 

Future Related Work Experience: Complete welding course. 
(to be completed by 1973) 

Other Work Experience: Post office - cleaner - ~h years 
maintenance man - fixing lights - 1 year 
laborer - construction - pouring cement 

' References: Nova Scotia School of Technology 

Equipment I can operate: Acetylene welding equipment, cement vibrator, 
cleaning equipment polishers, scrubbers, 
buffers, vacuum cleaners. 

Personal Data: Age: 26 Marital Status: single Height: ,5 1911 

Health: good ss #  

Hobbies: sports (baseball etc.) 

Education: Grade X 

Added Comment: I think I can complete the welding course and then do that work. 
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~ 
0:: 
0 
8 
0 8 
c:t: ~ 8 r:,:.. ril -z: 
Cf.l 8 -Ll 
H :i:l ...:i 

A. Performance 
8 P-. ...:i 
c:t: ::E: 'ii 
Cl) 0 0 

~ 0 ~ .. , 
- ability to understand directions 

- ability to follow directions 

- ability to take the initiative 

- interest shown in the task 

- accuracy, precision in my work 

- efficiency 

- lateness 

- absenteeism 

B. Personality 

- ability to adapt to a new situation 
I 

- rapport with clients 

- rapport with colleagues 

- rapport witn supervisors 

- manner of dress 

- mature behaviour 

C. Expression 

- Frencn 

- oral 

- written 

- Englisn 

- oral 

- written 

D. Overall rating 
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TEHJ:IJJ.-'I..TIO;; FOE:1 --··--... ·-------•·-··-----

1. D:1te ----doy 

2. Name ---··------Ja.st fjr,st. miclrlJ t- initial 

3. Pre :;-::nt ad.di c ss ancl telc.pho2io n;.ia:.:Jer ( co:,1plct.0 addra s s) 

Address 
- n·•,·.,br..1• .. ,. -1 c:, ,. -~ •a,,-c,:----Lta:. ...., , c...:.. .. t1 .• ".,l,.1. c.::;c 

--------------------· .. -- ··--.... __ .. ____ __ 
city, to~:n,. vill.'.l[;C 01· rtU't J. roL1te 

/i.. Tclcphono -----·-------------

5. Do.te of exit from procrn'.1 __ _ ·-----·-day ru ,nth 

6. Henson for tcr,.tln'l!:,ic,n 

C~mnot Locat..o _Refused to conLinuc p~trticlp:-Ltion 

Tra.nsporl:,ation problem -- __ Fr,J_l-timo schoolinG 

_Hetm·r:.cd to Hclfare 

__ Ins·i:,i tut.iona.li ZDcl 

__ Health ncasons 

_Pregnancy 

_F'arnily care required 

Placed in eniplo.1-rmcffi~ 

a) dnte of entry on job __ _ 
day 

b) Job Title 
c) llo. of h1J;1~ck ______ _ 
d) Hourly w2ee ______ _ 
e) Plnced by(iJm?.11p0'1:cr· ___ _ 

(ii)sclf 
(iii)other ___ _ 

_ Entering a:c:necl forces 

-- Transr,ortation pro1JlcJns 

Death 

.Adninis t. r2,:Li vc Scp:i.1·c.1.t:i.on 

mo!lth year 

Program components in 1·rhich p:-irticipated 

Orientation 
Busic Educc.1.tion 
Vocat,ion2l tra:tning 
OJ'£ 

" 

rarti cir- ".tir,::1 
\-!ec~-::s J:;_17,3 __ _ 

year 
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2 
.. 

H. 'l'ot.:i-1 ,:cckD :i.n pro.-:;rom ---·-~--·-·----
9. Dt,,1,t,o skills .:i,cqu:.Lrcd as [1 r0suJ.t of particir2.t:l.o:1 jn tho pl'Of~r~.11 

J:..•-------~~----- -- _____ __..... _________ ----,·--·---------·--------------·•-
2_. _______ ·---------------------- -------------------····--·-··~-
3...!..------~------ ·--~--·---·--····---·-·------------------

10. ColJ',r.frlu:.ent to trn:lnco D;ftcr c:1.it 

l. __________ . __ ~,-..:._ __________ ,... ____ --- _._. __ , __________ ,_·-----~-------.... - .......... ----

2. -----------=-- -------------- ---------··-----------·--------·· 
3. --------•-•-~-••--•••••- ·-·--•~•••••-•-----•-•--•••-•••"•----•-•••••·U-••--••••-••-• 

h ... _________________ _ _ ___________ ,, -···--·-· -·----·- ... ··----------·--··-··---···-·-----· ----·-
5. _______ _ ------·----------- ...... -- ------- .... 

" .~ 
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3 •• 

2 / o f..r::,c ,::ion bee~ 1 cc dit:t.blc:d: 

~~~~~~;tft~~~~✓-L~ 
290 List of specific difficu1tio:; o.f th.Ls 1;cr.,on: (:c~.:.e t110 f.ollm:int; ir,m.o:Li..at.cl;:r 

e.ft.cr the p8fi,0l1 lc~ves the interv:i.81.r. Pl~.cc e.n 11X11 in cc.,rr~:ct, sp::i.r,e beJ.mr to 

indico;Le yuur rating.) 
I 

a) J
1
jJnited school t1~-:,in5.Pg 1) fj.:::ver~ _____ ; 2) Eodsr.::;t.e _____ ; J) Dordorlina __ ; 

! 4) l;J problc:.t.: ___ .. _ ·-··---
·, 

b) Limited job sldJ.J.s. 1) Sever:: • 2) E-:,cbr .... tG • Bordr,i•J ·in" • 
-----•-' -•-•---' ¥,, .. • l '-•~--•-' 

h) lb pr·oblc:--i ______ ....... _; 

c) Limited socia:i. :::kLJ.ls. 1) S2-.,ci•c ____ ; 2) !bd.~1·,;1.tc _______ ; J) Bol'cicrJ.inc __ - __ ; 

h) J,;o prob) c:•L_ __ ; 

d) lloc:i1th i.ncl phyLlicD.l l) S~vere ___ ; 2) Eo,lL:ro;Lc ___ , 3) Dordcrl:i.n'J ___ ; 

problems. 
h) }ro problem_ 

e) LinLi.tecl self conficl.e,1ce. 1) Severe ___ ; 2) liodr-rc>tc ___ _ 3) Bo1·dcrliric __ ; 

~.) No probJ.er.1 ____ • 

f) Ll.sti11g of other problem:=:; end incl:i_c~tio:1 of ,1h~ithcr severe, n.o:lerat.e, etc. ( C:itcle 

1 if severe, 2 if mod-.:::r·atc; .3 if borclc1.·lim:; ar.d /1 if 110 problem. 

Problem 1) 
V :,,,,JY be specific 

2) 

Sc\·~:1•j_ty 

Scvr 1'; ~,Y ·. " 

J. 

1 

2 3 4 

2 3 L~ 

3) __ Seve;r:Lty 1 2 J L~ 

Severity 1 2 3 L} 

Totc•.l Global rat.inc (lo!l'f'., -c..- - blank_ 

t • ,, ... 
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Writing: Composition 
(Narration,description,exposition) 0 1 2 3 4 5 6 

Verbal discourse: face to face 0 1 2 3 4 5 6 

ferbal discourse: groups 0 1 2 3 4 t:: 6 ,,, 

Listening skills: to listen to and 
select from oral prseentations and 
discourse the rnaj_n idea( s) and supporting 
details and to rnou..ld the material into 
an organized whole concept 0 1 2 3 4 5 6 .. 
Information-seeking skill 0 2 3 4 5 6 

C. HUMAN !l:1:LATIOFS 

The capacity to relate to peers: 

.ut:: ea_1Jc1.c.ii,_y i,u c1.t:c;el)\, a.nu respond n i.vorab.1.v -r.o aut11orit.y anct t.o t.;i.1<:e 
appropriate action following constructive criticism: 

7 8 9 

7 8 9 

7 8 9 

7 8 9 

7 8 9 

The ability to conceptualize and apply these concepts to differing situatibns: _ 

The ability to define problems and to plan, organize and schedule their 
resolution: 

The ability to arrive at a realistic se·lf-concept and concept of others : 

The ability to perceive needs felt by others and adequately deal with those 
needs : 

l: . -
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The capacity to care and, through caring., help others; 

The capacity to lead others in meaningful ways and have those led trust the 
leadership given: 

.. 
Attempts to maximise potential 

The capacity to work on ovm without direct supervision 

The potential tv wurrl'. :i.n bu;:,ln1::::,$ emvil:-un.rnenL 

D. SUPPL.11ENTARY SKILLS 

Standards· of judgment 

0 Undeveloped 
1-3 Fair 
4-6 Competent 
7-9 Excellent 

Ability to operate adding ma.chine 0 1 2 3 4 5 6 7 

Ability to operate calculator 0 1 2 3 4 5 6 7 

Ability to operate typewriter 0 1 2 3 4 5 6 7 

Abilty to operate dictaphone 0 1 2 3 4 5 6 7 

Possession of automobile operator or 
chauffer licence (underline which) 0 1 2 3 .4 5 6 7 

Ability to spea~ other languages 
(specify) 0 1 2 3 4 5 6 7 

0 1 2 1 L. 5 6 7 

8 9 

8 9 

8 9 

8 9 

8 9 

8 9 

8 q 
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. . 

I•:onth 2 

Absent 

Late 

~ l=\C•'J,·" T'J<'~' ''J' • DT)Il': 'l"~C:• n. i....J .. J ~~J...! ,~ . , .J1. ! \.1 :.~····!.::~~~ 

3 4 5 

IV. SU!-1-iM1Y EVALUATIO;J 

V. JOB REFERENCE 

6 

6 Totals 
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W E I G H T I N G S U M M /1. R Y ---------------------- . 

CATEGORY I 

Attitude -
Maturity -

Total = 

CATEGORY I I 

Communications Ability -
Personal Need 
Aspirations 

Total 

CATEGORY III 

Interests 
Appearance -

Total = 

Candidate's Name: 

= 

X 5 = Weighting 

X 3 = Wei9hting 

X 2 = Wei9hting 

TOTAL WEIGHTI~G = 

---------
Interviewer: ------------
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I 

Attitude 

Attitudinal judgements may be formed by soliciting 
comments on the following subjects, among others: 

- Candidate's application to the Youth Project. 

- Views on "Establishment/Anti-establishment". 

- Views on various social problems (drugs, 
minority rights, separatism, poverty, etc.} 

- Social responsibility of business community. 

- Views on becoming a "white collar" worker. 
Commentary: _________________ _ 

Summary Rating: l 2 3 4 5 

Maturity 

Judgements in this area may be formed by pursuing the 
following questions with the applicant: 

- Of the applicant's many experiences (personal, 
work or school}, which are regarded by him as 
being the most significant? Or the most successful? 
Why? 

- Which of his life experiences engaged in does he 
regard as having proved a failure? Why did he 
fail in this experience, or why does he regard 
himself as having failed? 

- How does he view himself? Does he see deficiencies 
as well as strength in his abilities? Skills? Per
sonality? Social relations? 

/2 
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- Does the applicant appear confident? Over
confident? Withdrawn? Is he poised? overly 
nervous? 

Generally, is the applicant able to perceive 
life's grey areas or is life for him a black 
and white affair? 

Commentary: 

/3 

Summary Rating: l 2 3 4 5 

I I 

Communications Ability 

Judgements about the applicants communications ability 
may be tied to: 

- The range and appropriateness of the applicant's 
vocabulary in the interview. 

- The logic of the applicant's statement~. 

- The conviction and persuasiveness of the 
applicant's discourse. 

- The questioning of the applicant i.e. are his 
questions relevant and to the point. 

- The comprehension of the applica~t i.e. does he 
appear to understand and respond to the inter
viewer's questions and statements. 
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/4 

The applicant's responses i.e. are his responses 
clear and to the point or does he ramble to no 
particular purpose? 

Commentary: -------------------

Summary Rating: 1 2 3 4 5 

Personal Need 

Judgements in this areas of concern will be partially formed 
by the data obtained from the applicant's employment appli
cation i.e. number of dependents, etc. Additionally the 
following items may be pursued: 

- Family milieu - is it supportive of the applicant's 
present endeavour? Non supportive? 

- Is the applicant in any stage of rehabilitation from 
drugs? From criminality? 

What road, if the applicant is not accepted? , 

- Is the economic support and/or support offered by 
the Youth Project environment likely to provide the 
applicant with an opportunity to escape from an ad
verse social milieu? i.e. are his friends working? 
Du they do hard drugs? Do they have criminal histories? 

Commentary (including notes on dependents, 
employment status, economic need and other application 
data): 

Summary Rating: l 2 3 4 5 Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



/5 

Aspirations 

Judgements in this area may be formed by asking the 
fol lowing questions (the· data received from the appl i
cant on his application form will be helpful here): 

Interests 

- What sort of job interests you most? 

- Have you any idea how you will get this job? 

- Have you any personal ambitions, that is, 
apart from employment ambitions? 

- If you are selected for our program how do 
you see it as helping you? i.e. what do you 
expect to happen as a result of being chosen 
for our program? 

Describe the sort of person (your job, social 
life, economic life, etc.) you think that you 
will be in ten years. 

Commentary: -------------------

Summary Rating: 1 2 3 4 5 

I I I 

Questioning in this area towards the end of forming 
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.. - ' 

/6 

judgements should draw on application data. The 
general question that may be asked to the effect: 

Appearance 

- What turns you on in the area of work? So
cial activities? Cultural activities? 

Commentary: -----------------

Su mm a r y Rat i n g : 1 2 3 4 5 

Present appearance: --------------

Potentially suitable for business world: ---

Applicant's attitude towards conforming to 11 straight 11 

appearance: __________________ _ 

Commentary: -------------------

Summary Rating: l 2 3 4 5 
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(J, SCALE 

MJN---~'.AX 

Op er..e:s ~ to re cc: i v:tn s commu:1jeatjon 1 2 3 L1 r- 6 :) 

Rea.cl ily c :i f_:£1.2:e c1 in convers ation/ 1 2 ..... !1 5 6 .) 

djscussion 

Sa.tis fa-:- tor~1 partici!Jation in 

conversation/ ~iscussion 

a. Security 1 2 3 4 5 6 

b. Recog:1ition 1 2 3 4 5 6 
C • - Rapport ,·,, 1 2 3 4 5 6 
d. Confi den cf.! l 2 3 4 5 6 

Prob le1;1 Solving 

a. Problem definition 1 2 3 4 5 6 
b. See::k Information 1 2 3 4 5 6 
c . Give Infor.nation .1 2 3 4 5 6 

. 
d. Seek Opinion 1 2 3 4 5 6 

e. Give Opinion 1 2 3 4 5 6 

- 1-<oles lf'unctional end non-functional) 

a. Following l 2 3 4 ·5 6 
b. Sup!.)ortir,g 1 2 3 !j 5 6 

c. Dis;ressing 1 2 3 4 5 6 

d. Reco_e:nj_ tion 1 2 3 4 5 6 

e. Blocking 1 2 3 4 5 6 
-

f. Evaluate/Test , 2 3 4 5 6 .... 

g. Out of Field of Communication 1 2 3 4 c::: 6 ./ 

h. Initiating 1 2 3 4 ,.. 6 _,, '.J 
. 

- Emotional Content 

a. Der end ency 1 2 3 4 5 6 
b. Fir,!1 t 1 2 3 4 5 6 

c. Fl i 3:ht 1 2 3 4 5 6 
d. Trust 1 2 3 4 5 6 

e. p .. _ a1r1n2,; 1 2 3 4 5 6 
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.. 

II. 

II. 

[V • 

: ""'t.,. .. k:.--•~~--·· ...... - .. ..L.-.:......-,•----·•--. .. ,_ .... .:...- J ,._. - -- .-L-.-~._._.,i,---.. ...:..~ ..... .:.....1..~ 
: 

~~-• •. , . / . .. 

EMPLOYMENT OPPO~':'lliHTIES PROJECT 

Individual Progress 

··dM-½
1 
.r 

..1. J. 

Personal Adiustment 

a) General Appearance 

1. Very Good D 2. Good ~3. Fair D 4. Poor D 
(D 2 3 4 

b} Punctuality and attendance (i) 2 3 4 

c) Partici~ation and cooperation 1 @ 3 4 

d) General altitude 1 2 0 4 

e) Personal characleristics (self-esteem, s ~ f-reliance, withdrawn, feeling of belong ing, nervous, degree of responsibility) 1 2 Q) 4 

• 

Family Adjustment 1. Very Good 02. Good ~3. Fair D 4. Poor D 
a) Family relations (roles) 

(i) Husband - wife 
(ill Parent - child 

l 0 3 

b) Ability to manage l (j) 3 4 

4 

LJ r
--·1 

1. Very Good 2. Good ,..___J3. 

a) Peer relationships 1 2 (i) 4 

b) Community relations and involvement 1 2 

c) Activity of Family Members 1 2 3 4 

Fair 0-1. Poor r ] 

3 

~ 
~ 

Occupational Adjustrent 1-. Very Good r--, 2. Good I -, 3. Fair [ f 4. Poor• 
a) Range of jobs 1 2 3 4 

b) Employment stability 1 2 3 4 

c} Relationship with supervisor and co-workers 1 2 3 4 
d) General work habits 1 2 3 4 
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D 
INCOMPLETE SENTENCES BLANK - HIGH SCHOOL FORM 

Name................................................................................................................................. Sex........................ Age ............................. . 

School......................................................................................... Grade.......................................... Date ......................................... . 

Complete these sentences to express your real feelings. Try to do every one. 

Be sure to make a complete sentence. 

1. I like ................................................................................................................................................................................................ . 

2. The happiest time 

3. I want to know 

4. At home 

5. I regret .......................................................................................................................................................................................... . 

6. At bedtime 

7. Boys ................................................................................................................................................................................................. . 

8. The best ···························································································-···························································································· 

9. What annoys me 

10. People ............................................................................................................................................................................................. . 

11. A mother 

12. I feel ............................................................................................................................................................................................... . 

13. My greatest fear ..................................................................................................................................................................... . 

14. In the lower grades 

15. I can't ···························································································································-···········································--···················· 

( TURN PAGE OVER AND CONTINUE) 

Copyright 1950 by The Psychologicnl Corporntion. 
All rights rcservc<l. No part of this blank may be reproduced in any form of printing or by any other 
means, electronic or mechanical, including, but not limited to, photocopying, nudiovisual recording nnd 
transmission, nnd portrayal or duplication in any information storage and retrieval system, witl10ut permission 
in writing from th<' publisher. See Catalog for further information. 

The Psychological Corporation, 304 :East 45th Street, New York, N. Y. 10017 
Printed in U.S.A. 60-:J0IAS JULIAN B. ROTTER, AUTHOR Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



16. Sports .............................................................................................................................................................................................. . 

17. When I was younger ........................................................................................................................................................... . 

18. My nerves .................................................................................................................................................................................... . 

19. Other kids ············································································-······································································································· 

20. I suffer ........................................................................................................................................................................................... . 

21. I failed .......................................................................................................................................................................................... . 

22. Reading ......................................................................................................................................................................................... . 

23. My mind ....................................................................................................................................................................................... . 

24. The future ................................................................................................................................................................................... . 

25. I need ............................................................................................................................................................................................. . 

26. Dating ........................ · ..... · ............................................................................................................................................................ . 

27. I am best when ··················································-·-················································································································· 

28. Sometimes .................................................................................................................................................................................... . 

29. What pains me ····························································-······································· · ................................................................... . 

30. I hate ············································································-····························································································:···················· 

31. At school .......................................................................... · .......................................................................................................... . 

32. I an1 very .................................................................................................................................................................................... . 

33. The only trouble .................................................................................................................................................................... . 

34. I wish ............................................................................................................................................................................................. . 

35. My father ..................................................................................................................................................................................... . 

36. I secretly ...................................................................................................................................................................................... . 

37. I .......................................................................................................................................................................................................... . 

38. Dancing ......................................................................................................................................................................................... . 

39. My greatest worry is ........................................................................................................................................................... . 

40. Most girls ·············································································-·································································--···································· 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives
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an requested. 'l'rw purpos0 of the fori,1 is to cJJ.lccL cl.e:.t~ on thos-::: cnterini p1·o~rnms 

to assi~t in docic.U.nc; on 1,;J1:1t tra.:i.nint; is req:..:ir ... ·cl nnd ta have a bench rn£ll'k on n. 

trc1.irwco Age3.n :i.t is imporc.::•.nt to 1·ecor.:.l t.he de.ta cx-::-.etly r.,s rcquo;;;ted. 

montl1 · d:1y ye:..'.Y' 

2. N:ime: -·---·--·--··-------- ---·-- -····· --···------- _,. __ .. _______ ............ ,_, _____ _ 
1, 11clclJ.c 

3. Aclcl re::; o : 
-,(,1,-~ c,'···, ,1:, / 

Date of Birth: ----·---·-··-cloy y<;Str~; months 

5. Sex: Mn.le --------· Female 

6. Marital Status: lfa.rricd ----- . , SincJ.e __ _ ; Sc1=,,nrnGc<l ______ ; 

Divorced_. _____ ; llldoH~d ___________ ; llot raport.ocL ____ ; 

7. Nu:nber of clcp2ndonts inc] udin~ spou~: _________ _ 

8. Circlo hir,hcst e:cadc c:or.1plcted: (Ac"~lc:-"..ic or r.:~GuJ ;:n• type of schooHnr;) 

O 1 2 3 4 5 6 7 8 9 10 11 J ~! J 3 
grD.cle ~chool hi[,h r,c'.'1')c:... 

Jst ? ... n:l 3rd 
coJ.lo6J 

9. Circle no. of y0ars co.::.ipJ.etecl in Vocr·.i..ic.•n;:.il or Tcc},,,i.c2l Collcc3: 

4th 

0 1 2 3 4 5 0 1 2 3 l, r Typ~ of 'l':ca.i.n.in.z Cou.:·~::n: ____ _ 

---·-------

10 0 Present cmployr:.ent status: (a) rrorki..nz full-tin13 _____ ; Part time _____ ; 

Une::nplc,ycd and lookin3 for ·,-;ork. __ ; Unemployed 

llo No of years in auxi.J.iary classes-=Q--------------
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r,..J' . ~'~~ ... ~~·""'IP:r"{:1 .:,,iP.,. ·,;. ~:. .• ,~.,.. t ~ ...J ~:t· ... ..... ..:_ -t! •'-'·· 1 ; ) I ,~ 'V ' t ,' lf - I ~, 

! ~ J -,,,.,; ; :. " \ t 
.. ,~ ' 1 'fl:)ere are a number of specific rec o, rr&ndati ons concerning course 

f conten't which do not fall into vroad c u te{ories ior easy oiscussion. ··~: 
;s• Each ,J~:A ~~ .. ~ir~~d~ tely. 

, •"'- iJ"i Le~;vo~ o'i,\cs - this is often . di f' fj cuJ t to {!'U6.g~-some attempt '' ' ')' shot.:ld be made to have ea ch session Jon~" c>n01wh - 1n thH former course our diffic ,-11 tv •12. s that t h e ses s io~1 r: wPre someUmes too 
s ho rt. 

~· 2. Incoporat i on o : un.n}r•7 sol inr- rre' :, 1
- - '1'3 o:H~ of the rra.in arC ,!S 

of non-competenr.:e, t:' !'S :,, be i•1r- b i l itJ io t hink lo r.; ically and 

J •, 

pro~ressioraltv, + D ,cluG~on r ~ rr I lr~ nolving methods to 
be touf"h t one : 3.r:ci H: n re f e rreci t o ..._, p•0u ,..bout the course could atd this prob_em. 
tA) j}a,,,.X~ 57.-z.vo~ . 
Encourat:1ng a .1 1 t o -: a~ e '1 c t n •:l ·· <11 · act i ,·c, hut a lead inc; role. 
WhiJe most werr, in •.rol\ o.d ac - i\" €' 1.Y -r r o,i:~•1-~ut the course, more 
enconrapement sho· 1 ct ' "! .cr i \"'! t r ~,h :·c n rn n by the co-ordinators and tre C()-or ·1 l.r;at , ~ - b tL I 2. --- -e·· 1 • tc' ~,rec.i p itate ~p.,,•R. 
enccurarremen t !'or ~,c ~ pe ::,· ·1 S - 11~" L ~111 a t some time t a ke 
the lead. 

/~ lJse of' j n rJirrei ou :. •-:•c- ·• n :; i 1. t he i : ! : Lt''"l1.r ~~,,oup - pnr·ticularly 

I 

' 

in tho iJ.lite 1·1·., " , JcHk1 ·:..: r :··, ··· ~Ii •To,1n should b0 
Pncourc:i;rr.'d t o ·· •, \('' l le:!rl i r: ~•)!~: ; ••~;,·j\\.,,,,\l,f°/1•1(IU. \,~1«·-vt"'lt-C.lH \,?c,~l~' 
buL•Jl,L{\._ ,/\,., r- l,'.., , ( _• tJ l.l 1t.. •1~cfu,.,L , ,.u •,·J •t--1, l1,\l'd"1Jlit,\i,.1, th.:n·•:>~l1.,!.,4 

( .. • ! 
1l 

' ~ 1 

.d 1-· ~·~ , " 
di/ 

~· . 
' 

5. llrw of' more ::, 1d j() - ·:i. :· •· ! .1. •:n: !'.C! ri i l .. i)~ ~~ 
Emrhar; ~: o r. :;•'t inr. , i..-•,~ri:-:c :!::.c- , :' :~ )t'l'OGed to tho written 

6. 

7. 

word ca]l .t'tJr mon, ·:•:., or ::i 1 !Jc,-vi•:•1:·! :r::'LcJr}nJ.s. Al.Go this is 
a he Ip for tll ·:~<> w i 1.h :!wrt at L1 'll ti. ,:1 u p:.1ru-J who cannot concentrate on p.;roup di:..1c: <rnio•.:..;. 

Build on whut thc>y l~n0,,... ~ f~ · 
llE ing n for-:1a ti un gained fr~ tents, :fr.ame discussions to . build f:~om wh Lt th o 1.r t•o up knows. '£hi:: inc thod. cn11ld not be W"'l l used durinr. t •d.s c ourn<:' as the c-o-orclinntor w::io not aware of what the t-rou I knew ur di.a not !.now alJout. a given topic until 

after the top c w:-1 :~ ~• .i. ,cn, 

Porrn.i..bllity o · Gom,, f o nn o:f' rro 1• n wo rk ll1roun;hout the course, to 
be conlin11Pci. l'tr>r thP c nur:'1J . ! h l:· 1r,j ht only be for certain 
membcrn (j.P.. in t 1i.:~ l ;,s t r• n t1 p i L; 1,:c'.Jl'Qd Uw males were most 

,., ; ' 

,, . ... , 
' /•· 

l\~ 1L·n) nec>d of ~rr , up wu rk). Lt wu1iJ. c! u' lu\1: 
~ V for f'urthe1· cl;_;. I( ,,t , •- nn m, r- c i..n v o L vr'cl i r:f;11nr-1. ~ 2) for flXplorr tio n 111 · 11 robl. 0 m;; t o h 1 ·tr,r:n< d r.ocial marriage, family 3)) for contirn ed r 1r ,!)ort i.h •·o u .rrJ , titr · J'i rr;-L ptl8.ses of emplcyment 4 fc,r peer group ,1nisF•JrP, ron I r on t a l. i ,·rn • nd support for those 

indi vidualr par t i cul arly .i n 11 t~ed ol' th is. 
'.l'his cot ld bP. set up , nee a week for the four weeks of the 

course in the evening and arsum0 a much more relaxed posture. 
Outside group leaders, not involved in the reguJar program, 
might aid group discussions. - \. 
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EVALUATION OF PRE-EMPLOYMENT & ORIENTATION PHASE 

Part I Recruitment, Testing, Initial Interviews and Evaluation 
of the Program. ~ 

~~ • Juf_A_~~,~~-~-.H.d f5k~r 
The Employment Subcommittee decided to recruit~ c ~t-s 

1J.L ~~1-fAO,...+ _--r-t +i-h""'~-""'-CAO ~'l-+u~r,~ ~ ~ o/~~~i:;~11~ ~::_~~ ~~-.J.~..,..q....,~!,-,j
0

_0Ccb....,_'J 

~dQfl (l)~ Ac~~rson on the~ mmittee who wa ~ Af; icville resident 
~ -+oov., weu~-d t-alre responsibility for spreading the word around and 

encouraging persons to attend the major meeting. 

(2) ~ major meeting wou~S4-ee held on November 23 at 8:00 p.m. 
in the North End Library. Representatives from Canada 
Manpower a,q4Sity of Halifax, Social Planning Department 
~~~-- - to answer questions concerning their involve
ment in the project. Arch DiX0),1 as head of the Africville 
Action Committee we~ explairf""t.he project. To prepare for 
this meeting 

~ ~ ~I_µ~ 

a) Arch Dixon was to hole a smaller meeting to f inalize-
agenda material~ Johanna Aucoin, Social Planning was t,o ~e.J.o_J 
assis t;&cl ,This was done on scbedule c!lt Nei ghbo~ d--Gent~ W>t .. , &&:
prior te the ma~ ting. 0 tf P." Q(i '"' awu.:t -t cPWI.-VYt..~ 
~•~. ~ ~ ~ ~~p-t-opaA&_~ S 'aisb~ (t 
b) ~ rvine Carvery was t-o-meet with Alex Warren, Canada 
Manpower to finalize an. explanation of the course for 
prospective applicants. This was to be presented at the 
major meeting. ~k 

c) Marion Howe was to meet with Angela Julien, Social 
Planning to prepaEe an explanation of the equivalency tests. 

' r 

1,) 9 Jw,/4., Caw:>'1J , ~.,,;.,.,,v ,n__,__ ~e O-A&.. rD,_ -~ 
kJ~ ~~r\~ ~~ ~ ~~&_CL (Y),1~ 

fodc_ ~tk~ -(;CL Gu•.._ ~ ·_JU:<,~ tiu, (!.cUA.-a,sL "t3't.> 

~ dlst1'ce;(_ (JL'.G ~ m°'d~ rn~ · 

e,) {h_Ofu_D~ ~ I ~ (J_tstJ.,·~V~ ~~,) ~ ~_e9.a__ 

µQ,(G I b~~ ~j-~ S~fOq r ~ <?~ 
~ ~ &.J\. . ~ I W ~ ,{) , ~ . ci.P.f'f. °6 ~ c.i "-Of .,e__&.~ 

4-o t~ ~-<n/Yl~,t, ~ ~~~i l»i>~---~ 
~j,{_; ~ Q_,,,.._. (1/)<J~f'L ~ I.R/c){r.} d..L -rAsJ., 

' . 
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(3) The next phase was to be one of actual recruitment for the 
project. It had been suggested at the Employment Subcommittee 
meeting that groups be formed from among the prospective 
applicants and that these groups be divided according to age. 
These groups would be used in the time between the major 
meeting and the start of testing to help applicants gain a 
clearer understanding of the course, to keep up the enthusiasm 
for the course. Members from the Africville Action Committee 

~ were opposed to this 1feeling that it was too structured • .!f!,be¼r 
~ '.Q 7. 0:,..,, 1/ ass•\illl[i>,t-40n-wa-s- e0~1?ee-t; -hewev.e;r;, no-f.0.J:'ma-t:-wa-s-se-t-ap-t--e-r-ecr--1:1i t 

c+-o pe:i::sons_arui_a._delay-en-s3;1ed-0-f a-1:>eu--t - ~wo weeks • ..when-mor.e 
~ CI,<? CG,/0 rec:r;.u.-i.ts=d-:1:d- no.t~~ -t~'-r'ine two co-ordinators Arch Dixon 

' v;a.P / and Johanna Aucoin spl-i-t:-t,he~J:-±-st-of-a.-i--i--kfri-ev-i'i.~e-res~tdents· 
. and attempted to contact as many names as possible JA.f~t the 

' u:..bu., j same time the Bank of Montreal was starting an employment 
J ~ project and an attempt was made to interest the Africville 

,, 

{✓• . 

/.,,,(;, 

S~ , people in this program. 
,-.?: , 

Testing: 

F if teen- beg-a·n-f~l:;~;;~ropped- out-a-f~t:ec gett±-n~ money. The 
result of all this was that in order to obtain the first 
fifteen recruits and- t - get- t,he- project off the ground 
w~t,h±n- cana a Manpower - f i:m~- J:-±m.its- (personnel had been 
recruited for certain dates) the age groupings were broken. 
This, coupled with a very wide range of educational levels 
proved a problem. The interest of the young ones waned as 
their concentration span appeared dorte~4 .a-REI. their powers n,L~A 
OE-.inte-3..-J:ec--1:ua-l...__th-i-:ak-fa:ig---a.110-problem solving we:re not as \~, 
perfected- a-s- i:he- 0.J.-0:e:r--enes. They were also inhibited 
in their expression by the presence of elders, several old 
enough to be their parents. 

\ 
The intelle_,9-:l?ual leveJ---,w~ also a problem ~ome grasped (' 
oints u__p.aer discuss·i on very quickly and tlien became bored. 

Thi- was-not howevela'-a- ser-ious- problem. Bat the inability 
of some members to read materials presented_;. resulted in a 
sense of embarassment, frustration and boredom as they could 
not make out what was going on. 

Forms of tests were investigated. It was found not feasible 
to go ahead with the regular battery of tests of Canada Manpower. 
Testing was done in small groups previous to the start of the program 
and everyone who entered the program was tested. Although it was 
expected that apprehensiop would run high, the care and small group 
attention provided a :i5esi:,-&-i~ve outcome. The difficulty c ame when three 
applicants who could not read were sent for the tests. This was- an 
error on the part of the co-ord .. ±nators and cou-ld have been avoided as 
the dang~r had-been spoken ·of. The three were retested under appropriate 
ests. Aptitude testing was to be done but to avoid lengthy tests at the 

start of the program this was delayed until later. This testing never 
was done. 
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Present Status F'ebru·ary 28 , · 1972 

 awaits Bank of Montreal 
may become employed in next employment project 

 

 full time work until May with City Field 

 full time work until May with City Field 

 awaits word from Volvo, is being encouraged to 
consider training, is employed in dockyard as painter 

 full time work until May with dockyard 
anticipate continuation in this area of his choice 

 awaits upgrading and eventually art training 

 awaits upgrading and eventually secretary 

 took grade 10 equivalency passed - very close to 11 
(has babysitting problems) 

 awaits Bank of Montreal is investigating other 
IBM work is to take equivalency tests - April 3 

 pregnant - took equivalency tests 

 went to high pressure welding course February 28 
Sydney, returned and will take first part of welding 
course as brushup 
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Part II Pre-Employment Training - An Overview 

This section deals only with major items. The revision of 
course content and method and the rationale for this form another 
section. 

Group sessions began January 12, 1972. Attendance rates 
ran about 75% during the entire course. Difficulties arose because 
of the speed with which the project started. Projected dates had to 
be adhered to in order to obtain resource people on certain dates 
but the recruitment phase had experienced difficulty. 

Although basically adequate the place chosen for the sessions 
could have been a more attractive one. This co-ordinator is presently 
getting feedback from the trainees on this and will comment at a later 
date. A larger room allowing for breaking up into smaller groups 
within the room has the advantage of one group driving the other to 
come up with ideas and if large enough would not impede discussion 
because of noise etc. Originally this co-ordinator felt that one 
fairly large room and two smaller would have been preferable. 

Some equipment was not immediately available due to lead 
time i.e. flip chart of type desired, window blinds (one could not 
be secured for the large type of window). 

The provision for financial maintenance of those trainees 
with no other means of support was processed through the regular 
social assistance method. It was felt that if special emphasis and 
concern were given to those trainees that no problems would arise. 
Difficulties however rose in determination of eligibility. It is 
important for future courses that such maintenance and transportation 
assistance not be handled through regular social assistance. 

The curriculum had been planned six weeks in advance of the 
starting date. This co-ordinator was remiss in not voicing earlier 
some recommendations for changes although basically the co-ordinator 
felt the course was a very good one. The main area of difficulty 
lay in the inclusion into the project of some topics more properly 
termed social than employment but which this co-ordinator nevertheless 
felt to be of importance. Examples: alcoholism, communication in 
families, nutrition, etc. 
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is it an objective of the program for growth in the "social" 
areas (as opposed to personal i.e. self-confidence, motivation, etc.) 

if it is an objective to deal only with that which significantly 
affects employment, are the "social" areas considered to so affect 
employment and to what extent. 

Individual Counselling 

Because this co-ordinator did not know any of the trainees 
prior to the session, and because initial interviews were not conducted 
prior to the start of the course counselling was made difficult. 
Interviews were to be divided between both counsellors but through an 
error an overlap occurred so this coordinator did interview the 
majority of the trainees. Considerable counselling was also done 
by the Manpower counsellor as he knew the trainees prior to the 
program the men in particular. On the whole, the trainees tended 
to ask for assistance on employment problem only with a few going 
deeper. There was no time allotted for this individual counselling 
and by the end of sessions at 11:30 or 12:00 most wanted to be off. 
There was no easy access to the trainees to facilitate an opening up 
situation. This co-ordinator also sensed a certain amount of 
suspicion when more personal matters were gone into. The view of 
Africville residents towards the city of which this co-ordinator was 
an employee may have been a factor. The rambling nature of this 
paragraph is indicative of the lack of clear cut view on this 
situation. It may be that counselling experience perse is not enough 
in a short period of time to facilitate expression of individual 
problems (it may be that the difficulties pertained to the individual 
counsellor) and that ways of speeding this up or assisting this process 
should be inquired into vis a vis planning and also investigating 
other programs. This is not to say that considerable counselling 
was not done but that this co-ordinator is not satisfied with the 
extent and depth of it. 

Employment 

Lack of a clear cut objective in the obligation of Manpower 
to provide employment or on the job training on completion of the 
course(,and no definition over what is a reasonable time lapse between 
this c~rse and the finding of employment)has been a major drawback 
to the course. This co-ordinator feels t~at more extensive follow-up 
is an absolute necessity for two reasons. 

JA:dm 

1. So that prospective course applicants see that former 
takers are better off. 

2. That the newly built up aspirations and self-confidence 
are not allowed to be lost. 
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.l-dtl~ ept19R t?e ri~t!'@A&A81 liwt all d@CiJlittHii uillt a vims te 

-#ncont1•.see i:&ali" ,;:eer--eftB.i.llili~y aA"1 iA@efiOA@eAoa. In this regard, 

it is suqgestcd that the dissatis'faction::; associated with con

ventional public houning work an added hardship on the Africville 

relocatees due to certain dceprootcd socio-cultu~al factors. 

Based on a long traditicn of hor.e owner5hip, thare is hiqh 

value attached to independence and privacy. Reinforcing t?1ls 

disposi t:.01:t ls the continued pr.cvalcncc of the e;-:tcmded fa~:1ily 

household cor.tr,osition, which is regarded as genc!:'nlly unacc~ptabl~ 

or at least unsuitabla for public hounin0 occupancy. In addition, 

the fact that Africvillo residents \·.rare gcnc:-n;1y unaccustoncd to 

paying rent in any al'ilount, coupled with lc:ns stable craploymr.mt 

patterns prior to relocation, ms.i:.es the!:l more vulnerable to the 

psycholoc;icul disincentive irnpozod by the rcnt-to~tncomo formula 

than the 0e:mcral tennnt populat.ion, with the result that public 

housing occupancy could in none circumntanccs have the effect of 

working at cros~-purpozoa with rehabilitative efforts being nadc 

to increase c~arning potentials.-. 

3. That progra.'7ls designed to raeet tho housing necdo of 

the poor should aim to upgrade tha existing housing stock through 

provisions for acquisition of oldc14 dwell:!.ngs, thoir rehabilitation, 

and maintenancci, as wall as to add new units to the supply of 

housing available to lower-income farn1lic~. 
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INTRODUCTION 

. -----------, 
The Africville Action Committee, in cooperation with 

Social Planning staff of the City of Halifax, make this sub
mission in respbnse to the· recent announcemerit by the Honorable 
Robert Andras, _ Federal Ministe~ responsible for Housing, in which 
he invited proposals for experimental approaches to the provision 
of housirig for low income families, and designated substantial 
Federal funds for their implementation. 

First, the former residents of Africville, a people 
most drastically affected by the current shortage of housing in 
this area, wish to commend you on your commitment to the goal 
of eliminating the housing problems of the poor, and for the 
priority assigned to this matter in budget allocation for the 
forth-corning year. 

Before proceeding to the specific details of what we 
offer as a unique approach to m~eting housing needs of low 
income families, and therefore of demonstration value in the ------------greater --as sT g nm· en f of buiiding a comprehensive national P?licy 
on housing - we wish to review, briefly, the history of events 
leading up to the current life- circumstances of the former 
r~sidents of Africville. Such an historical account, serves 
not only to lend perspective to some of the specific measures 
incorporated into the proposal, but also adds strength, we 
suggest, to the argument for urgent and far-reach~ng remedial 
action being taken with respect to the provision of housing 
for this population group in particular. 
AFRICVILLE RELOCATION 

On January 16, 1964, Halifax City Council committed 
itself, by unanimous consent of its members, to a program of 
relocation, ~ehousing, and rehabilitation _of the community of 
Africville in the ensuing three years. • Thus, by the end · of 
1967, approximately four hundred persons who comprised the 
population of this predominantly - Negro urban fringe ghetto 
were moved from their dilapitated, but nonetheless single
family dwellings which were subsequently de~olished. The . . 

• 

-~~-~ .. =- ·· 
:..~,~· i." .. J ' ~• . :. . 
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The goal-of achieving adequate 'housing for a specific 

number of low income.families is scarcely unique, and its metit 

is not even subject to questi on. However, the opportunity of 

driving towards the realizat~f-·tll -0° goal in tt mann er ~on s ista~t 

with the philosophy so ably articulated by Marvin Lipman, that -

The experience of having a part in shaping 

the future of one's community can signficantly 

effect the outlook of people accustomed for 

the most part to feelings of powerlessness in 

the face of events.5 

J does not present itself readily. It is this essential fact that 

! prompts the relocated residents of Africville to propose than an 

I 

r 

r 

already-established organizational base exists in the form of the 

Seaview Credit Union, from which to involve this group in a mean

ingful experiment aimed at the ~elution of the housing problems 

which beset them. 

STATEMENT OF PRINCIPLES 

This proposal is guided_ by at- leas e- basic p..r:inciples, 

namely -
1. That no single blanket solution can be applied to 

meet the housing needs of any population .group, any more than a 

single-barrelled governmental policy can solve the housing 

problems of the nation. Rather, the Africville relocatees are a 
. 

heterogeneous population group in respect to family compositions, 

and economic circumstances - a fact to be taken into account in 

devising any realistic housing scheme for persons living in an 

urban renewal area. 

2. That, a sound proposal for the provision of housing · 

for low income families must, therefore, offer a diversity of 

options for tenure, ranging from condominium ownership to tenancy 

S. Lipman, op.cit., p. 26. 

------

-·- ·----
-- -

I 
,/ 

. ·l 
_/ 

I 

J 

• 
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LESSON 12 
Day 17 REVIE.J 

The objective of this session is to review what has been gone over 
in course. 

1. Review Field trip a:-id discuss cxperie:ices in interviews. Any who have notes should e::-:plnin to the group what happened on their int~rvie,1s und what mistakes if any have been made. 

2. Review any subjects oi previous lessons clients want to talk about. 

3. A series of topics ure available for discussion in remaining available tine. 

(a) Pro~ems of a l c0hol ~nd c:~·u~s on employability -

(b) Hum .J, ~ic;ht~ and its 1.'elatiouship to employment 

(c) Interpe: rso1111l relations in 

(d) Wor!cmens Compe:1sution 

(e) Unemployment Insurance. 

employment 
I 

I 
I 
I 

I 
., 

., .. 

· 1 . , .. ~- . 
• ..... 1' 

I •• _teaources -

;,,•• 

. .) ~ \/1/-..w. 

UJC Regulution 
w.c. Lesialat i on 
Human Rights Act 

.-
g I I •\_, \ L' 

1 . 
; I 

I 1 / l '"~ ( ( . t • ~ .. ; ' ,.,_ 't 1: ~.i:.:.. II ' t 1,•_(,: . \ ' l, (\:• 1\ it 1\1) 1\.\;,. I ' \' ( 
,, • ) .,\ , j f ,, •/, .. 1: I.~: J ( -. _'" ' ..-,.; ' t,f. I I 
, ,J .. ,_.1 _y __ \ \· 

I ks . ' \ f'' • I ; I
., \ 1 ,- I /"; . 1 ~ ~ \" j' ,,._ j. ·: V' ,\,4J1.,V"'V-t~ -tt) ~ I .,,\ ) ~ I·_:._\, ~ l. J • ,,,, ,. •ti.,,. V ,· I ,' i . l \'-.tl.,\1\-\.. if'/· \ t . ·~ ') .• •. . ;_ . !! I I r· Lo... •.• , V . 

I_ 
, , 

f'\ ·t· l , .. , . . I ~ , ' I A , t. t~-,~ ( , .. ., .. , ... ,. •,; "'·-· - , \ ., )~.,.;··? CJ-' tri·M,~l: '1 l I ( ,. i ~ i)' ~'A_, \ :._.,t •Lo/\.Lt:\'U-tt...,; \ . l 
~ '., p ( , .. /' ., i' / ;\\ 1 \_ ,: , •'' ,·);,. ,, - .... \ "- ,' I 

· · ~. ,;• : .,if'~ 1J Q,1•"· i l 
' ' ••. I •• !I> , • ,i•· ---~ ~ ( I ' ~ '\ t \ I) - ,.._ \.A.... :Y-~,Ot..1 ~'\.f..) \ ,,,., V : \ LI 11 . 

Ul,.JvJl_, (1 )_}._ ") ,.,-{ • \\: ~ ~ ¼ ~- ,\ •\,I,,\ i_\l,)-t_,\:.\..., 
' 

' • ~ • I (). •• •-"l ,. !l: ' ') . · I ,l. 
1 ••••• • I ·, (' 1-, ... ,,,,e, I .,'-:..- l 11/~\ -~ .. ·,-,_;: '~l i'. , : ', t 1 _ \ l.J,j ,.__,. ,.... _ /. · I - . . "' r ·•- C f}/l.. , .... v-t.-,~,_ c~rt~·tk , . I l) l1JC,_,,.l...,.J.,,}.C(iV..... '-l\.-\..... C)....;LA..!- .. , ' ._ /- ~) - j 

,..,.< ··u - (_" .. -,',J·''.:,(JJ:' / ., ·v' ~ » .,t.i ·,, ;,:v·ll'}~ ·{1-.J-· ; ,,,..-a--- -vt_Q,ct,-r~~l-._J
• _r_j· c· ·( .i:,l (,,,·1 t' t ' ,,._, I v '- ' <--- · ' \ 

\,... V .... ..,... ·• ·' L, - , _- • J ,., , • . I . . ! . 1· .. ) . .) 
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Drinks. If he chooses tlns· procedure ht: refr r:s to tht> ·· lPsson, L'cbat ing . .,---- ----~-
.. , , .r.,.•· 

the Topic: To Work r· r not to l\'c,rk, to gmJ1..~.,111:i;: in orgJni~g......fJl'c debate. 
_.,,,.. 

1·1c1tcrLds from .the; multi-media ~-i-t"to help them 
.,./ 

lhe students ,use the 
;t;'~" 

./ 

preparc,.,.tf1e Jcbat '. 
ti 

about drink i Ilg. 

Lis ten C.1 ref u l 1 v 

~,.•· 

hoUc~ or 1vhc·thor lie· t'J"1!:k t,,,1 ,:111. ,1 
,. ,... . 

mcnt and I might 1,ut 

our Jrinking behadur: . 

what to do." 

_,.,..,•· 

.i I~; I .,: :ti, 011: I 

I ' l I shrnv \'Oll 

111c coach dl'lllon~:1 r:rte:, the LL~c uf tht: triad. lk· 1 w i llustr:ite as 

third ub~,er'YL'S. llll' •hir.J :11.'r..;,1n .11--•· :,;t,_,:,:: t 11..• 1.11,·1· 1e1, :111d t!it.'n t.vlh 

' ~ 1,1':IJ-..,.' l . · , ..... , ' [ , i, "1 1 t 

I \ I 1 4 
, lll 1 \.ll ;11 i. , r1 nk. i,,,. 

I'• 

: 1· I Ii\ . ,;,-, i 1 ':~ 111, proh l c111, 

drinking':' lvhat ,lo vo11 s:1~··' !1 '1..':e: 111\· 11w ,,,·,, r ct re ,·,)1l a drink at a ,.• ... 

party? How do you refu:-;1..'; lb\'C \'\>U SCL'll :; --lnir.kc,. ptc'J'•·rm on the stn·et 

-;t'rvcr stops the intc ·,·iC'1-.·er at th(~ :1~:rei:'-i ;m()!1 time ·utd then ~~tart.-: the 

fceJhack. lie m;1\' s·1,· thin..!:,; I il-.e, 'It ..;ec:;1:::._, 1h:1t yuu \1Jt.l :-;onc t~·ouhle 

• . ,, 

t 
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discussing the question. The intcn.rie,..:er haJ to draw you out.' Then 

the observer may adcl, 'Do you \\ant to s:;.y anvtJ1ing about that'?' He rr.ay 

ask the intervie·er 1f he telt some c.lifficulty in getting a response. 

TI1e coach may en I his liscl1.s:,;icn ur dcmonstr::ition by saying, 'Do you rc

merrber what h:.i r,r,c•r,s in tile tri:1J': l'lilC person helps .:inother C)..11ress him

self i1Il<l the third pi:.'r~cn help;-; ti:~ ;--;pc:1hcr tu1,icr~t;mcl his reactions Jur

i.ng the irHc. n 1 •,, 

The (',, Ii k, ·(•1 1 . Iv 11 iJ1\·1d u.tl :0 c ~ ·-1L,ll::-, t ' i thL' tri~1d 1i11iitt'd as to 

time: hL nll <J\\' :1ii< •11 tt\'1-' 1111nut v" Jut tltt' 111Lt:n1l'W :md :1bot.t two 

minutC's tor the 1ntcq1n'LIt 1011. 

of about 20 mi m t c.'S. 

I hl' 1\1..1 1 I-. 111 t Ile t l'l .1d~ rC'qt11 rPs a totn 1 

,, 

records the 11ul 1 ,li' th,• Jv:-,;1.:ri]'~i. 111:-,; '--11: tJ.,, t l 1P cha rt. kavrnr., sp:1cc be-

nca th cad, for I rtil<.' r ,m, ll no . '•,'1e''1 I l, ; l, "' r·dcJ 3 nuntl1c I G f 3 ,tua 

tlons, tlw CL\ldl :,.,:_\'~, ''L,'t 1 ::- [1!'.! ,.'t i ~--· l .. 11~/~{llb :-Llllll' or thcs' prob km 

situations tlunt~h !',·IL' l'i.•:·. •· lit:· :.L'>/.:.hL i-:rnup to prop .,c helpful be

haviors to p1·:1Lt i s1..· in c:h.h s i tu:n io1-1. I ,l' 3:;ks the st Gents to choose 
. / 

/ / 
e helpful behaviors. 

partners ;o dcl',ons 1 J':ltt, some /he situations and 

The :,9:1ch vi.Jc •s tl.c role p7s ,c1~ plays caLh s uation immediately. He 

,¢ects ski 11 r:11.. · isc :1y'inJicatc-c! by stuu:: Ji the \'ideotapc. 

To serVL, :is :1 stimulus tcr furtJ,er practise or to irrrprove the qt...a] ity 
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of helpful behaviors, the coach CG.fl L.Se the Situation Cards. He asks 
the students to choose .::i rartner onLt! 3£olll kr role Dl3vs. Ile ,1ssigns 
a situation to ea ·h pair and gi\·es c3ch stuJc'nt ~. situation card. For 
example, in the 11 rst situation '\)n the Jo!," tl:t: co;ich ~ivcs the C:1rd fer 
the fsr;pl oyce to o 

partnc r. He ask. 

t!ic ~ 1 lu~1 t ion \\ 1 t 

p J [ly 1 i kc a re ;d 

phnisc w!.at: he li.1~ 

p.irtm'r anJ th L :Li !·,,_r th·.'_ lJPpl1~cr to the uthcr 

p.11 t LI L.'\'l.1t1i1:.,, tl·:1t tli.i:-; 1,·ll l make tl.c rcle 

l O l'll:;\ll'{.' tli;lt tl!L' 

situation earl! m1. t<..•p:,rc tcr tilt;' r()!c pl:1y. 11w CL':ILh \'idcotapes the 
role plays. !'he --.ti•Jents vich· the vidcou1pc tc.' idcntif\' tlw helpfl~l be 
haviors used anJ t, ,k,scrilw others that ..:ould h:ive hcc·n t:sed. (If the 

fl 

Jl<..'S S ,lhSL'IILC~ l'!\ '" ' ~ J: 1 \. :-: ,' r ii'l I ·., i 11 c: ;;y,. ll l .. I IL I 
' I 

l•,1r1.1c\L'r, er 
leaving t.';1rl v, he ch I 

11· I t :1 t ;: ,:• I~ t I.''" lil .l 
l~ 

1_ •• rt''->',es-hl'h ~v Ir. rs 

\\tthot,t alibis; 
he measures t:·ffccti\ Ill':'-..; i,\. c1 u ~·-J t,,·}i~'\ ior rather •.,ar~ Dromises. When 
a student shCJ\,·s impr1. rcmcnt. th1: 1. C':1-.J1 re n:.10 rec::; th i ,• ,:l~.::mge h: st..~port 

p1cs-=cs the nccL. fo1 

c01m,w11 ty. 
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f •'1 I 

iJ ,,t 

'- - t ll,1 i 1 ('11; \ 

Si tuat1on 1..ard: "On t :::=- ,1::-" L':1rd for i.1 n, 1,,,·c-e _.___ 

Ymir , .. i fe phoned : - :=-

.. - , .. 
\ •• 'I,, .... 

Lesson. ll:mdl inc 1, .,. ' , . '' ! ',, ... ' .. .. . '..:. 
j ·--· • __ ·_:: ·---· • ' .. ! l l. \ i i , ll1 1 

·· Situation: :\n employeL· mis::c-J "·Drk two ~1,)nJ:n·-; in , rrn,·. hm -.uspect he 

/I drinking intcrtL'l',':-: h'\'. 1; 111, i.-,:. 'k'l'(('l;'\.\!1·,·,·. y,,11 ,·.ti} 1li!ll !(' \'1'\ll' 11frkt' 

to discuss th,• m.11:,-r. 

should exp bin to tllt' t''ll\1 I, ·,'c ~!,:1, 

1. 
•• . ., 

From: 

3. 
4. 

5. 

his ,ioh 
he must 
he must 
failure 
his joh 

11Prf0r1:111;.."' 1s !1~:· ...:..1:!~f:ict2r\· 
1•1'·1\'" 11;,; !' ·,'1},,,., l! , .. ,,(',;., l :,\ . "''''t'• ·••Jt ""'•ll•-_,"] \"''l"''.)\(' "l. _ "-•- ..,,.J \. .. 1.:--,.1 ..... u. l....'.llit. ll , "'"" ... n "-·'l t :1'1-e t "t~ :it ,,'11: !·L, :· i1 i ~ co,~.i .1 t 1 on 
to rcp,,r: i·or Jiagn..-is1s :Lhl t" t tkL trc:1tmcnt ·"i 11 put in jeL11,ar,h-

y,.1u--thc hc-s:.:- hill ..:c--.,!,,'r:it~' hi::: ~. 1,' tn'.it·nt'nt a).'.cnc, 1n · hi s ri.; h: tl.1 i I i t :1 : 1 ,_.., 11 

·n1c !'rohkm ilrin}-:L~r - .\!,111J~L'1:1 .. 'nt L,u1 ,kl·, 
Ontario PL'!':utn:nt o!- ik-·11 th 
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Lesson:· Handling Drinking Problems 
Situation Card: "George and . .\nn" 

Situation .t 

C:ud for I h.1sband 

Situation: Your b 1 .:,S has warnel you to quit drinking. or quit your joh. Last night you wen· out "clrinkin~ h·1th thL' bov~.:." ·111.s irorning, you wake up too sick fu1· \\'or!-. You ,1-.:k ,·rnir 1,ifc. \nn, ti, phone your boss and make an excuse )!" ,·0·1. ,,;wn · o1 :·n.ill\· ·t up, l111 rinll out she has not c:11 led thl! ,.., . 

Lesson: ll:mdlin~l11 11~1n .... l'r ' k'b 

Situntion Can.I. "1;c , q,;~ _:11d \ 1m" 

-~it11ation 4 

Situation: Your hush.mu, l1;1s bt~t•n warned by his boss I u quit drinking or lose his job. Last nil~ht he was out "drinking hit 11 tilt' hoy-;," This morning he wakt~s t 1:io :-; id. f,,r IH)rk. I IL- asks , 0· ! t , ph 1c Iii s hni;<; ,mJ" 

/\llVi CC' to \vi fr: '' l t Ill. I\' t ; l h, l' ;1 :--L'\ t."" l\' crt '.; 1 :-: t ,, 11\ 1 f ii l' ·1 l L ohol 1 c of the 11L't)d for hl•lp-··il(' 111•:s ll! ,1 !(.'''' ,l!\ :11. ,_!• ! ' 111 ,ll"fl' ;; t. Steel yourself ag.1insi- L·0dd l i 11,..: ,l!d U\'l' I' 1' l°i1 t L Ill.'::,' at such I t l OIC. 

Do nothing to prewnt su ·h :1 eris 1s lwppcning - don't take un the bad checks, pay overJuc bill3 or go to bat with the bos:~. lne tensions you ease by sud1 action~ ma,· ' the \ ery thillg nect.:cd t •J bring the alcoholic to a realization \. r the .:;enousness of the situ::1tion--literally a blessing in disguise." 

From: So You Love An Alcoholic ,\l-Anon Family ·.~r,,up Ht' 1Jqu.:1rters. In,.:. P.,_;_:.' Box lS~. :1t1d1snn ··,1t1·11'c Stat1011 >Jc:\\' York, .~L'h 1\)1 . 

' f 
,1., .. ltt. J 
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Lessoa: Handling Drinking Problems 

Situation Card: "In the FBmi 1 v" 

Situation S 

Card for J\lcohollc Son 

Situation: You and your wife have ha::I a fight a:bout your drinking. She 
told you she plans to l 1·ave you. You go to }'Olff parents nnd ask them to 
talk to your wife. 

Situation Card: "ln tlll' Frnn.iJ v" --- ---·--,£.-.. 

Situation 5 

Care.I for Pa rents of 
an Alcoholic 

Situation: You realize that your son has been lirinldng ;1 lot. You kr1ow hc> 
and his wife fig~1t about it. II<' comes to you cu11pla.i11.inr that his wife. 
has threatened to lcavt' him. lie' :1sks vo11 to talk to Iris 1vifL'. 

Advice to Part'nts: •~rht rt•::,11< 111~ihilit,· 1s nut ,·u11r-..; no ''Ill' is re-;ponsihlc 

problem oft.en brings alJ,,11t :i cri.sis :-h:11 111:ik1:.'5 the :11coholic want to 
seek help. He may not ~·.J to . .\ .. ,\. to plc:1sc you, but if his home life is 
threatened and he fears he may lose his 1.,ri [c a.nJ cluldren then he may 
take the first step towa r~ls sobriety." 

From: To the Mother ancl FatlK·r of an .\lcoholic 
Al-Anon l~amily G1 ,mp l c·1L1quarters 
P.O. Box 182, ~l.1t i son 'qu:1rc St.1t1on, 
New York, New York . 
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Evaluaticr, 

The coad1 :is s the 5tt:dents, '1\hat \,'mild heli:, us complete our study 

of skills tc li.:111L.!l' clrinki11g problc1~:• lk' helps the students arrange 

at lea -tone loll ·,-tip :1L'ti.\'it~·: :u1 i1w1t:1tion tc a guest speaker; form-

students; tltL· 11,:J! lli~ l'! -.:i1L'liCi,· cu11tr:1l·t.: "'1th i11d1villtlill student~; a 

l11c •.0:,d1 ,l> ..; tl:e :,;tt.:JL'llt~ lL' L'.\:u:tnl' tLl' u11,lident ial question-

· .. ·· the lesson. · lie ,, \'S, "lla\c you c.han)..:cJ Vl 'llr mllid diout unvthin12 on the 

quest i oru·,;: ire n-.: rf•~~ult of whnt \ve lid\'t' d1., I\L' 11. this lcc;son'?" 

' I 

\ 
\ 

" 

.c....--............... ----~----~~ - - - - - ,- ---
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·r.\l1?.t role c.:,es :-:1 ~c:.:. 

it? C:,u le. :-ie: .. 

: ... ::- .:. .. . \'\,_'\. \,. ,i: 

l. 

--1 .. 
J .1.1.:- ; Cl:;, I ., ,: __ l .. 

I 1.h l :ih 'I:-.:\.' : 
t!!·, nt-: t::,'r .. !l I 

i.\:.:: .1:-: i (•!1;111 ,· 

h 1~C~1 
'•I )i ; 

l • .. l r~J.ll\· 

: ; ! 

u ~'t .... 

.,, 
I•• 

.>. 1 SOi1~t11~~~ \,_lrir~~ 1;1: ··-., t ~:~:: :;:t ... :·.: , . ~ - ~ .. :,· .. . 
l h:nc 5,Uu t!l·2Sl' ·.,.·:·,,_::: .. · . .:\ .,:,: _,: 

., sma.5he-.:. Shct.-L :1:r.-.' ~- :, :c:: ~ :::,•:·::: :r,~." 

4. - fi.nJ I n2c1.. . . -
... · :! • 

., -.,., I -

'- l. ', '-

4,'N'r l!" f!' . ... .., 

•.n ·-' t ,, :-h'-'" 

YI~ 

,, 
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5. I sneak dr in! I )w\·c :aid ti1c~L' 1.orJs, 
"I needed t I extr:1 one . . . hhc1 1 

:- tc know~•· 

6. ukc,h ol ~l:\lr.11 tin1c-.; ,l:1,·. I thi.nk h , 

! l~avc s,11 <. 

up ,l hott l 
Cl'.-,(; I lll'L' 

·hesc.· ·.,·ord::, "I 1,ct,L'r p1ch 

.., 
I don't I I I 
pcnp le , Ir i · 
their hu 111 

1 Ill:' ., ,!\' !li-llll' , 1 i 1:-,: t If' 
,Ir i 1~k. •· 

'II I" l l T :ilk .1 1 ,·t.t 11 ,·i- 11:llll. 

,, :- :t l ,! • ' I t ',, I ll'l'l (l I 
. 1 , .11 1 11 .ind I L' 1 r . 

8. I trv t I ql: ,It ir.kt1:).., 

got to ,l l•1 1 the, 1,:11:c1 11 

ha\'l' ~ , •• J , '· I '\, 
. I '\'C' 11 ::~ ; got to. " 

'.), I make excu!-,.'S :1bo11t tit)· liru:kinl,., ''II tht'1' 

had Iii)' prohl mi.; 1 tJH,, 1
,: Jrink Hu." 

\IY Bl.llA\' IL11~ ·1n·: 11: 11.I l'l,L11\LL'-. !U.\l---1 

I. I dwcl, tr, -,l.' i:c,,•; i111,·I: il ,'.11d:~. ''I ;11't 

llwt ,·01:r i,, irtli ,!r::1k'." 

l n:lf. lir:n .1 'lit !1P1s ll'Lll·:1 :11• dri:1k.-.;. ''\re 

you h:n·u~c .u1othL'l' Jnnk'.' )c.:1 \l' ii:;-;t 

f tni.shcd ~111t. . l)on · t :·,_1l: t;·. i i,h ,·c,u·• \T l;;iJ 

enough'."' 

..::, l "-eep telling ;iim I h'on't h:1\·c iii11 ir1 m" 

hc,u~c :1:c:1.:iin. ''lf :·:ou'rc ~cing tc ~rink you're 

not 1,·e l L·ome a, m,· ; I\ u~c . " 

4. I talk t11 h1·1 a:; 1f !1c -.,·en' n chi1..'.. ''Ycu 

hno: ~·ou':·c 1 :11t suppc,se,~ tc be drir,.kinc,. 

(,m't :'Oll S'''. :mythi11g through ~·our :1eod!'' 

V' 

J.le!¥i!~[~.:!l?F-!i!•;e"!t"""'""' 
. ·\ 

~~~J".'IJ .. 'i'':!..f.J\•.:,\,-:r .\i'J..Q,i'.t' -~-:,:.=irr~,.~rP•t•i~:,,~.., -r.--; •• r;.~~;:·~rri,•~r,i:-.~111,~ .. ;~.....,. ,,..mea a ,.. ••• z ;c a 
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S. I hide the Lquor. "l\1H:-re Gm I put th i.s bottle sc he can't rind it':'" 

6. I make cx1.·11.~(·s tor 111:, Jr.ink in~. "l '11 call :,·ol!' ll' ,ss :111: tc'! l liin \ <JU' ~c I'·: tccli111_: ht•ll. · 

7. I co;1., hi111 t1 drinl-. :.!1cn he ~:-1~·~ rh~. 
'

11l:1vc :i dr111l t'Ik' -~:·i11k ...::u:'t hurt yo11. '' 

8. tl)' tr, !'t'I 1dc: t: all.:ch0l 1l: • 1 ;1\' up dr.inkin.~ 1;. _,111.~c of his low !1'1 !:i~ fanri ly. . 
"Lock what :,rn·'rc diin~ tn your t.1PHl, Yc11 1 \'C got t , . "111t, rinking for thc..'ir sake.'' 

9. I bcliL'VC' th,• ,rnhl, ·:. ,:rinker hhl 11 ~avs h(• h'1)l' 1 t .!rid. ·11:a11:. 
"Yl~u·rc t'l'. tlT ,,I!'.<' . lh.1t ·..., 
I\L111dL'rt11l' . I , , \1 ·: 1,1'. ,. 1 i 

lll. I en1.uur:i~,' r ' l't'r:: 'll 1d1,1 h·:uH:-: i·,cJ·· l-y hPlpin~. J-.i1· t: k t,) -::.,·,·n,: :.)1,., ..::;;1 .t.'IJ'· "l kllOh s,, ... · 'I'. \'('l! !·;i,~ht 1 ikL LC t;: :, t C • Le l lit' '. 1:. re ul , .. 'C' • r~t 1 I (' 11 I 1.:. '' 

.. ' •,·,, 

YES NO 
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V V'V V .. - l., ., ~~ 
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I 

. 
(:' r I l, ,,, ' .. ~ ./·, .. ,. 

Phase: IV 

Arca: Job 

Lesson: Quitt-ill 

Time: 3 hour 

Ovcrv i r•1•. 

Succ11:u ()" l I IL · 1 1 ::11 r, -.. ,!...1 11-... 1n 1,,., hrL .1,l L la-;s1.'S: _1oh 

skil b anJ l i fL· lb-. 

his cmploycl.)S I hllt ul°lL'I\ !"ind-; tiiL'ffi h,udk,qipv,l hr ii lm:k or life 

skills. · EnqJloyc 1::; --:1y , 1 ::;t11.:h ;u1 cmplu,·ce J ''ht: 11, he tines his joh well 

. . -~ 

C'lnough, but ho rtua·rd~ :111 tlw time cu1ll Just Gu1't seem to get along~-

I havo to let him .. •,1." 
'1" 

,. 
l'ltis h''>Sllll 11,,\'i,I,•:,; -...r 1 1ll 1r tL111 tL1 r .-.tt11 IL•t1b tn draw on their 

dh:t, ,u1J•tcst thvir pr,,, ,·ti,,11~ :l_!,tt11 ;-; t ,111 t ,: u 1: ,_• -.;, :l(Tulmting fnr any 

· .. :. 

dif fe renn:-s ; it 1' 1, l, ·n,111' . ', ,,ii. :-:1\·11 1 • ...: t 11,· - tudents opportunity 

to move into ri si-. , 1.·h.1r i 1 r. 

, .. 
Regources Requi n 

An CTl'4)1oycr t , Ji:-- ..: t. ;s the film Pcr""n to Person Communication 

~Film: Person to l'erson Comrrrunicat ion . 

: .~ 

: .. ~·· ., 

• ~ I • .. 

I; • 

'> 

• 1, I ,· ,, 
' . ' 

'! ~-/,',- l~ 

-. i 

.i 

•· ·,, ' . ,, ,., '•.; . ~ 
. ,\ . . \ ,•· .. 

'i ----- · --··-·- --~·••--••-•---.,--,....,1•• • ,:, . .,-:;.,..,r. .. ~~ ....... , .... _ \.\~U ,.,,, .\f• • .:t-~,.:: Ill!' .... ; ~l-'\Y'-· ... ;,.~-~~~ •.: ·; 
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i 
1l 
I·', 

l• 
11'! 
. l,. 

,•: 

.. 

Eight Proj c·ctu:11;:;: rcte i:-: J:;r· 1 r fork, ·n1e Si t11:1 ti on 

i'ctc 1 s I , tc fr,r :..-or!... l · 1-- r _ , -;1r-,c 0 r 1\ction 

Pct,_• i~ .::.> ., . , ... •· , .. , r::.r.l l·,,11r~L' c,f :ktion 
·----- ---·-· --- ··---·---

.. I ~ 1\ ·, t I • 

1 : \ I t \'; '1 

l\:t, I' 

.\ <.,ttmn.,n 11!' Srnntlat ilm 

Till t111k•ut , 1,· 11,.·r:- th·· 111 ttl:11n· Pl. 1·1•rlain behaviors 11~_i.n~ the 

Sti1rn1lt1:; 

l\'r:;,J;1 1 •.' 1\•r:-:011 • 11rnrnrnic1tion before the Life 
--·- --~--------------

Skills session. lL' asks the employer to come into the group at the 

171e co:1ch pr ·scnts the first five minutes of the film, fcrson 

to Person Clilllllllmi:-·3tion, a sequcnCL' 1<Jhi.ch ends 1\"hen Bob hhccler says, 

l~ • \ • 

,, 
~ 

• t 
, I 
•! 

I I 

' 

I 
je 

' L 
'r ,, 
: .. 
'i 
, l ,. 

'" 
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•' , ,. 
,. 

' .;~ 

. ,. 

- 3 -

"I quit! Get yourself another bnv!'' and Ute ~"1ss is seen phoning the 

personnel office. 

Evocation 

Was he right to quit':' l't:1:1t .,i 11 h.1ppl·11 IH'h' \\h.it h 11 h.1ppt'II wht'n 

Whnt else might J\o\, h:1\'L' d,,1w·."· ... 

'1favo you ever quit a joh lK•(ai, ,;c }'OU wore maJ·? llu1v Jitl you fool? lln.s 
.. ' 

your quitting likt• th.it L'V~r h1 rt you in :1pplyil1):. fur another _job?·_' D\tl. 

you ever w:u1t to quit :1 joh ,ht11 vou 11\'ll' :1111:ry hut didn't'? lvhy not? 
l' 

What did you dtJ'."' 

1\lhcn :mgrv, or \\'l'n' 11r,',l 11 :,, dl 1r•11",•i1t. II ·,,i111t• ..;t·udents have never 

quit a job i.n surh .. 1 rctnnq n · ,_. , tli 1 •. i1 :i:.;b them to Jcscri be the 

problem situation in tlw fil•:1 ~\•r..;cn : .. 1\-r•,•'11 {nnummication. By now, the 

\ 
students ha\'e practisL'J tlll' sh.111 c,[ .J-....;-..ribing a problem situ~tion using 

the S Ml svstem to guide tJ1t'm. !'ht> coach searches for someone to suggest 

that procoJure: "Do ,~c ki10h· a h':-l\. t,1 Jo this·: I bve we ever had to de-
•:r. 

scribe a situation hL-fore?" If no one rcsnonds to his questions, the 

conch asks, '1low do 11c Jescrihc a problem situation?" lf still no response 

comcs 1 he tells them, '1\lcll, 1vrit1: rn1 :Kcount using the words who, wli,1t, 

r 'I J 
.• 'i•• 

" .• 

'. ,• ,, •· 
,:, 

•'· 

. ., •·• ,,t ·. ' 

, . 

,, 

,, 

, 
I ' 

•• " "t,,, , .. 

. / .,- ;i 
. ,,· r ... •" 
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r ~. • I ~· • • • 

- -l -

¾hen the students - J;unlcte tlwi.r 1ccu,u1t", the co:1ch tel ls them 

to set them ,L·1dc 1-0:.r :i 1. -.m~nt. 

Objective Enqui~ 

111e cna, 11 int rcidu, "~, t 1ll' 'I!,' 1•1J in,·itL'S him to L'.Olllllk . .mt on the 

st.i.rnul11s port 1,111 ,,( t!i 1·i i ,,,.,. 1 ·, l\•r··,,,. c'nmnnmic:1tic,n. ThC' 

or :;taf[ i:n 

qui t :inoth, 1 J l '. 1 , r,. , t· 1 11 1:11..t...·1 t • : 1 

• tiVC!:> they L· Ldl' I f, l hl' L u. 1ch 111:1)' p 1 :1~• t.ht.' rest 

,. 
., . ,., 

shown on the fi J 1n. 

·1110 ru.h·!i a:-=-k..; till~ group to prcp:11\· :i list or fact.ors to consiclor 

ho fore quit ti:,)! :1 _il , 

the• loast i111•111rt .11:t. · · iJ,·1t--. to r0fpi· to their studes 

using till' I j..;• .... t) •\ , l \"t• 1.1s t nrv ·• . 11 ,• I 

Application 

The application :j1h~1sc or this lc~~son oroviJcs the students with a 

situation wh .ich force's tJ1cm to consiJ,.~ r \,hat actions to take, causes them 

to consiJer the consc>,111t•n..:cs of e~1..:-h :1ction anJ to choose a course of 

action. 'I\) complete the .:;tud~', the ~tu~lcnts compare the consequences in 

tJie simul~tion 1-:.i.th those they prcd.i.ctccl. 

·•, · 

{ : ~ . ' ' .. .... \, 
':· 

· .1.. 
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• • 1! ;c.: · . 
• , 1' ..... 
. . 

i' .( 

. ( \ ~ "·· 
,., . .. 
:\~ ,: : ' 
''i, ~•. 

'' .. 

: 
' 

',· ( 

.. 5 .. 

presented in the simLlat1c . 

of two or three stu,.!,:,1h :: t1. ·: ::!;1 \.·.,i::; 1.i1\: Uil'ir fin,iings at appropri

ate timl!s in the :u1 .. : :•,1 

jcctual ra1n·i1q· t!i,• :1·\! f t 1,· ,,1r:ul·1! !\ ll dur1111: till' 1cading of the 

situation. l'ltL• ll~1t·v· ''!''' 1111',~·!lt;-: a !'ni_k1·tu.ll . 
• 

As tho !Jimulati 'II dl'\ ·lO]'", the (O:ll'h t1<;L''., tht' prnjei.:tual, ~~ittins 

tl1e Joh: A S1111u11;nJ_ 1f Sin:1Jation. to h·ep thC' •ll'wlnpn--.•nt of the sim~ 

ul:ltion dcnrJ}' in th«' miit,ls of the gtuJl.'llt:,. lk• ,,,1,n~:<'o.; this ~tngt:' by 

'111c Si tu:inL,11 I' 

Ye:-;tcrday, II,· '-,n , Lite and his boss told 

him off. !IL~ ~all, "l\:te! Yc11'rl' l.1t1' .. \nJ yuu'n· a lazy son of a bitch 
l 

as well!" Ever si1h·c YL'~t1.'rd:1,, Pct,· ha~ sull-cd al out this, and last 

night, he made up !11 s minJ to ,pit. I le consiclcrs three courses of action. 

* * * * * * * * * * 
I • 

t ••• • •' . ,;. 

,. 
', ' '; ,...,1' 

. , .. 

~ I I . ' 
\'f' . 

, •I 

li;~~~{~~~=;~:..~=~-=:·:;i_'.: .. _:'..yi, .. ··-~-

'/ : ;_ • '· 

• , ...... ··t-.,•i,.' 'f 
,, ... 't:~ 

__________ __;__-·....:.:.::.;~::.~~:~~-:~~·~··:::·.:::·:..:~~1·:~~1.~~1,.,_.:._,._: .... · ~-·-.. --. .-2:_i..:...: 
. ' . ' \' 

,, ... 
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t _.. '". . 
. .'. ,.· .... •: ;,·· 

,I~· •• ~ \, ,✓ 

f. . ·" "' . ~·· JJ"' 
4}· ,..,, 

., 

- I) • 

Fi rs t Course of r\ct ion I' 

Pete talk. to his 1'0.ss in front of Cdlo\, ,';J~)lO)'tJCS. II<.' acbn1 ts he 

came late yes tc: day, l .i s 1y.::; it ,\·,t.Sn' t his fau1 t. Ile says he couldn't 

start his car rn::l his :,·Lfe ,lid.n'r h:1\·e brL':1kf:1st rcaJy. lie snys, "1 

can't sec 1d1;: y ·.1 got >(' 1 :.iJ. h'.L~ 011 l \' :i fr,. minutes 1:-ite ! And, oh 

yeah, I don't 1·· ·,,! :,i:1, \',,,: ,·:1ll 1:i,•, l1t.t 1;!il1! 

ti ti i;; < n muny p l · 1 , c , I q 1 1 1 t ! " 

l ... 

3. 

4. 

s. 

1> ,ll t 

\\hat do 11 thin~ th,· !1 l1~:- 1,ill 1 

think b this i,k':1·.· 

What el ' do you think might lwppcn? 

•ll ca llC'd llll' :i -;on of a 

,kt ion 

IH.: hL'ars 1.,rhat he ha~ tn say? 

r. 0f other JJY.)n. Mrnt do you 

6. How might tJ1j::; affr,.:t Pete 1 s chances of getting another job? 

. r 
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f 

using a pointer .. lie ·, '":v. -: t 1nt l •tt.· td·L his boss off in front 

of the othc r ~n; 11<Ji: i . ·, :- r• 

he was not to bJ;u, , , 

courages t 111.'II\ t fJ 1 , , 

comp a re Li)L' i r :111 ,;1,t 1 

s i mu lat i 011 • 

\\1!Cll tiH' Sllldt'll! ., 

Second Course of ,\,. • l 

Pett• tat~•; t'<• 

in savi 111~ t h.lt 111' \ , I. 

' I I ~ ~ I 

· ,,. , f :icti1Jtl, 

I' 

• ~ i \ I . 

: I 1 l' . ! ~ '1 

.".; IL' 1vas." lie suggests 

• 1 ,,:.- i ·1 th,' i r gro1~)S. lk' C'n-

, I, 
1 

; L' 11 s t h,'lll t.ht'Y \\' i 11 

l 11 • ' 

t• 1 j ~ ; "J ~ t l1:1t he h':IS right 

, l\ 1 ' '. I, I \ l' I"., 'II l:JtP. Pete 

I I l ,, .. \, t 11 - 1,,. ! ... · . •1•11 l:1t1• :;111ce he 

started \\'Ori-. II, :-. i \ ' t:1.,t i • I• l- .t I I . ,I a ''la :?.V .:,on of 

a bitch." 11..., s.n·:-- t,, ,1:-- '· ,:, .; ~ I.. ' . 
t., l l'K' out for being 

I I i L, I ~on of a l> i td1, l .. ... i , I late, ~m~l I ,li~ln' t :1LL11.l t h: ,t . 
) 

felt like ptmd1i.n1: \'L)lt Lll 1·\1 ·.,·.it· .. , '. •,1 :101, 1-:iv'n I think a.bout tt, I 

feel like pw1d1in : ,.L,1 1 .\J1 . ..-.1,·, ~ iu.,l ·.-:a;1LL'd ~o tell you now that 

I quit!" 

TilC coach wrHc:; 1hc;;c f'JllL'~t'inT1s nq t!ie flip chart. 
., 

I• ' 

• I , 'I; 

•· 
........ _ . \ \ l: "-

0 - - •• .,. ,,,.,. '">1.f"Wl""'"P~J:•~•- ..... ,.!11.•.,-· J'-~•~ i..-,..- • 

t ,. , , 

' •' . ' 

·- -- _. '_1,_ 
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; ...... ~ ... ·. ~ .:;/.: ( 
•;·-.J'·' 

t ;.,A. 
,t' •. ' 

t' ~-, .. 
1\: 
',!.· 

!'.• I .. ,. 
I'. 
,. 4 I 

"'t 
•\ 

' ;i 
I' 
I 

l , .. 

'.i ,, 
" 
i •· 

j 
t 

I 
I 
' j 
1 

j 
( 

' 

. :, 
~ 

.. 

. ' 

' ,) -

Oucstions un the Rf's111tc.: of the ThirJ l( 1r-·,_. or ,\ction 

2. i•,hat d 

3. 

,. 
J • 

has to _..,, 

\·,hat dn 

this 1.! · 

h11:1t it II, 

6 • l!Cll-., l'f' i I I 

l 11 i1 t I .. :-- 1, "' 

• I I \ , I 

t 11. 1 , ,I 1 

·111e co:h · 1wvi1 ws th~ situation :1-:: kfl)n.•. II<' docs not u:;k the 

, :n1::h't' r • lit is(• . it1~s ti n11~, b11 t t v I1 s I hL•111 to th ink about them: 

1 ··, · \\li 11 dnL'S Iii• :;a\' :ihnut hi•; 
. " 

111 1. ' 11. , , .• ()11 till' Cirst prtijc:d. 

· 1, ·1, t lw cr.1nch p n·sent~- tl 1,. 

I I 

Pete k.i\'L':; hi~ house :-lw next J.1 ·. bt.t nstec1d of going to work and 

talking to hi~ bos:. he ~ocs to the :\);_Jl li.111. fie shoot,::;~ ftM ,_'.am<...:, and 

at l.l o'c]l1l·i, ~~cx.·s to the beer p:i-rlcr ;; L1:mi.n1-, to go joh htmting 1.11 thC' 

,1ftcmoon. 
·, . . . 
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The coach writes t11esc questions on the flip ch.1rt. 

Questions on the tlts - r the Third c--ur~e of .-\ctwn 

1. Haw might Pct '\;cl ;1bout 1,h:lt he h:,s llonc? 

2. Miat docs Pet •y•\ 1 1s lw 

:~. \\hat do vou th 1 n 1 l ,., • 1< 1 l I ,lu ·: 

4. Mwt cl:;c do v1 li111, 11111:ht !. 1p1-.•1"' 
.., 

5, How nu~ht thi~ 1 !L!ct l .:tc's chances of ~l'tting ,.11111ther job? 

\\hen the s tud1'1- ·- ~ have ,-u1s"'c n'J tJm qucs ti ons, the coad1 nsk!I ead1 
team to reconunonJ .1 L'..hokt' ,,r action ,mJ t('ll tl1t.! rei,t of the group why 
t11cy rccornmcnJ it. lie rl'cnid:, th,'"L' fl'Ct'i:1Jn1'11cl,1t1nth nri thL· rlip chart, 
.:mJ thl' n: asons for t hL"ll. 

·n1c L·o.:Kh enc:11ur.1~t'-; ti ' :--;t I knt.-; tu Id •lit tl1 ' I ,v () confronta-

vior on l\~te 1s part. T;1e L'\ ,ct ·,nrJ..: ,.Jt. th::: text d,J 1\l'?: have to be u.sed. 

TI1e coach presents tJ1c n.•m:1111in~ sc-:-t ions on projc..:tuals. He judges 
the heed to make a quicJ.. re\' iew o( the initial situation and the pertinent 
course of action before moving to a consideration of the results. lie 
should use t11e Life Skills Projecttw.l, A Sll!nmar: of Si.mu1ation. 

.r ,. 
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... 
111 -

Results the Fir:· 

The ho ''!1. . ' ' l I \'PU' re ri)•t. l ~:Jwu1 dn' t haVL' j nsul tl'd 

you or yo ir rruther. 

you don ' t 1 • d : l y 1-i i , .•. ,. 

t ,, . __ • that ~-L'l\' n' :i 1.l mixed up, and 

c:1-.'hll up, and m~· business i~ 

proppi n~ 

Ullt in !'1,11 

j I j j hav,· : 

l': '.l!:l!> i: 

tld:; aftl'lil •,111." 

i" :lw 

,. 
l t'll 

·--· ··--·---... ---- . 

"I • U.•, )'lHI' n' r i .:it 

n:unc:-;. 
,,,,. 

do hl'n', ·11111 I 'ii ' , , 

f rom th i ~; t 1 , 
.. 
'•' 

,·uth :11hl l 

\I :,, t , I I' • 

'111 I 'I•' 

Pete fL'CI~ m1..;L'r.1"\,:. 

I' 

I' 

t l,, 

!lut 

t ,, 1m· \'l'll an' 11Pt grrnm up. 

I llJlL' 1 og i w for call i.ng you 

I, I\' ' 

1,1 111,· 

r 1 n.c t11l' work you 

I t':1 rnc.'d ~11111eth i ng 

I 1k1' tlli~." 

l l :1~ p,,nl .md cnrls up in the 

beer parlor. lk' st:1~·> t!it·i·l' :111 d:n·, :rnd thinks up smart things to 

say to his hoss. llc rhink~ hi~; ho~-. 1s11i br h1irt and upset by his 

absence, :md th:1t he ;· .w "·ish he h: J.1. 't ~hot off his mouth at him 

over bcin( late. 
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- .... -.~--- ·-·····----·- .... ~ .. ·---~·---··· .. • ... ~ . ~ ""' 

- 11 -

llis boss missed him at ,,.L1rk and phoned his \,·i fr to find out \\h:1t 

-happened. She toJJ him. rE'tc's hoss sc1id, "That's tl'O bud. I expected 
him in today. Qu:itting lik(:' tl 1ut m:1kl'c: it h:ird tc, gin' him n good 

reference for anot lier _i 1b." 

. 'llw co;1cJ1 hl' 1 I lit' 

how J'ctc and his lh 1•;s Ive l ,1 11,:ir.\ l'adi otlll'r 1s·h~·11 l'ct.t.' 11ses tlw first 

course of action. l'hc l'(la,·!1 :1s},s tl11:.· stu1ll·11t-- t.u <'Xl'lain thl' hos:,'s 

favornhlc reaction ro l'l'l<:' hhcn he ust>d the Sl'Cond c0t11·:.;(• of action. 

Evn1uatinn 

:1 p·1rt rwr ;rnd ;1c1 

I, 

ii ,,_ , coach i11terprcts 

of the lesson. 

If no one makes the po.int, th:.:, i:oac.h 1:1cnt ions that the application 

was done in a rather artiiicial setting. He d.:,J s the students, '1-low 

<lo you feel about that?" Sc1mcone may comment 011 the phoniness of the 

situation. The co:11.·h ncknrndcdgl's thnt, hut :1"~-" ,,hethcr the students 

. ,• 

,. . 

~ - ' \·f,.lr-,_1 ___ ..:_ t. -~- .. '· ·"·' 
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b =~· --1;;1-.·""'· -~~-

: 

, ': 
.... .1 

Lesso:1: Quitting t!-1e Job 

Projectual: Qu1·tr1·ng thp Jot-· i'c. c:,-. :.ar· ~.: c:;---1::::t~on - .; .... __ ._ .., , -/ _,..,_ _ _ _ _.._ - J..-' 

Th•.: , -,~--: r, 
l'ete :i 

out. 
!-- ~:· ... l ! 

. 
I 
L 

-e-

. ~ l'l::::rt ! ,r,.+ •, ' ... - ';.• •, : I 

:i:-st C-:-·_r- ,· 

Pete rr.a ;.e ·.., .:: 
excuse a:,d c,; 

te qu:ts. 

Se,~·:::~ c,, . -

Pt::-~ t F: ! l -~ .... 
!'(:~.! 1r:...:; ;~:.\.: :-·:·.-~ 
, . 
r.t.. qu1ts. 

T::.ird Co:1rse 

Pete does r.ot g'J 
back to see his 
boss; he jt.:.5t quits. 

~;_~.~-:.:. ·--~ .,_ ":'"' 

t-.11:1 t l'ctC' ' s !·•·"--; p,,,:-,,, 

.. s rc:II:~ 1·.•11 
:~~u. 

: , 1. ____ ,, tti t I •... 

Gl"!J~ •. ,~ 2:-1d •,ff(.;t"'.:· to 
keep I r::te er: t!:e _ir-l,. 

Boss threate~s to 
give Pete a poor 
recomend:1ti.on. 

(' ., 

)l ·• ..,,? 

1 
~ 
~t . ~-

t 
~ 

t 
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LESSON 12 
Day 17 REVIE'.'! 

( •( ( I )'\,,.(.,"\_.,, j·I I -., •• 

: 

i 
l 

I 
l 
I 
I The objective of this session is to review what has been gone over 

in course. 

1. 

2. 

3. 

Review Field trip a:1d discuss experiences in interviews. Any who have notes Bhould. expl.:i.in to the group what happe.:1.ed on their intarvie,-1s and what mistakes if any 
I have been made. . I 

Review any subjects of previous lessons cl
1

ients want to talk about. I 
A series of topics n.re available for discussion in re-maining availa:: le tir.H:. I 

(a) Problems of alcohol and drugs on empl oyability -
I 
I (b) Hwnan Ric; ,ts and its 'l:elationship toj employment :• 
l (c) Interperse-!1al relations in employment 

(d) Workmens Compensation 

(e) Unemployment Insurance. 

Resources 

t) 
l c· 

UJC Regulatil ·1 
W. C. Legisla on 
Human Rights lCt -. 'r \ \.l. ~\ .. \•· i) 

' • ...... • t 
• l I I ~ 

..J, ,,\;· ~ ' 
\ I I r "fv·'..-,":\,..; tr~ kl-•\""..:.. r::\ <. t\- .v 

•' ~\ . . V VJC.J.'.,,.J__,J.L6V.--

i.\. \ 

3 \ :SQ(..{ Cf .v:iT. {(·: · J::;._1_,(~·VLU-_ -
N>.J~~~~ 

. ,:•~ 

I ' 
l ! 

' • I', 
I I " ~ .. . 

t . t. 
·t ' •I'\ 

(· .. \ \, 

I 

i 

. I 
I 

II 

: 
! ·i 

I 

I i 
', ~. 
' l 

·• i 

t ~ 
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I / ("L-{,~Jt_O{. (,.~:, I .l.(• ;~., 

J '. /.i.:)J:r . C'.{.:i ( ').,f,\;J~ ' 
j 

·!' ' -~I I ( 
~ ) /'vt(,{..,,.-,(}..,. . .,... I ' 

I 

I I { i 

r./ \. \ \ ( \A.A I t..t. ~t...,;, I 

' ... . 
i . U ,.., I ,r.... ,t ' i.t(t .. ~ 

0 

.. 
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LESfDN 2 
Day 18 

19 
20 

I 8 · 

I 

(Repeat) 
Creative Job Search 

This is a repeat of days 3, 4,5 a"ld will be the final presentation 

of the course. The resumes dra-vm up :1.ow 1dll form the basis of 

applications for employment. 

Resources -
This presentation will be a package frcm Dept. of M&I. 

I 

' I 
I 

d})l~ l l. G ... 1 l/c.. .. ,.,,-nG_.A.. ~~< C."tim/YJ ~~;.£.>,\, 

Cc,rh. ntcr l; · \lk..1 ! l '.>lC.,L c_rt1...'L~- CtL- t.L[ CL.... a.it( n-7lc,"/jLL r.'/j ~L-U 

- 0 -1'j ~lt.w. l_ 9u,d ... Li_::_ }/~.T .6L~L 1)cfi,c fcc:.._r-- (}-"'c.C/-x,c,_ 
I 

L ," ( l l c '-'-, l. < l -bi:. ~ \ U.-'-•---::t.., tlc~<.'..t--- ' ,- ct;·.A...i_rL_ u.>,.V..__ .__;i_ £:.T:--z ; ;. 
~J' .,~ · 'U-.J,..,_~ /.,.,.,I cLJ. n · ,........_ !' ... --:c ,i Jo , 9- {;t..f..L Lfv.?.::i: .q.... '1t Li../J:;v.. , , 
C"\I • • • 1 7 a (, I ~"l .t.. n~(!::J L'-' ·y<:'./T :.,u .- tti.'. c.(I___ --0 C!... D,?:ll.eu-: : . : 

. I : . 

Ji1.c_ -~ u. ~ .Lc:·,1L, (,()..;tf.. f Lu..11J....av-. Uit5 {U,,? ll>-c:v:, ct/-• L(..,~{!_ f./'.,___ I '. 
'--CJ -04 l3 '--6 ~ -{Jc<,L t-l0C'-<J.-1}~01'1......., L.t.V~Y~- .P0<..1Ll'-J i I ! 

t1 {1 .• ...✓~ ~l ·\.X'-(,.:1 G}_,1.-',e., -fo ;; o n.(_a_ (1.,,,c. ct i e-'J~ 1:· ;il,-1 a.·--i1. .f.l'7-<.... 5 f l 

+. -..J • .f - ., j , - ~ (1. ~ . J\ • ,.- - I ' j] • i I 
~ <..:.U1,L.,~ • ll.J.,, ....Ji... Vt/.,LN ·7,.XJ/) urtA..c..;,_uJl<1.5l.- u..J cn'-r,, l.<.7~...k:..__!, 

:'l'<j_'J£?1io;, c,_)~u1- "-'2&>~ ~, ~ ~ <LAU~66 'Ii 
>Jtt:>t-r +-~~ I 

~) ~"¼tr£'-"~ ~ O.i'A.ii: .i 1' 

/ · 
;• l 
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LESSON 11 

Day 16 Field Trip 

Clients will compile list of one CMC and two e ployers 

on whom they will call. 

Locations will be pinpointed on map and routes figured 

out. Clients will make trip to CMC where they will be 

registered and two employer calls. 

Notes will be kept on interviews, if any, and -ompared 

next day. 

i I 

I 

i 
I 
I 
I 

I 
' I 
i 
I 

,. 

i; 
I 

I 

1· 
I 

I 

I 
. I 
! 

I• 

: I. 
I I 

I 
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• -r t{1e.,yvt -fo +u.k..,:.,.. -f h.t.Lr1.. ~1,.,l 7~-0 J> O <-(CV- v.J <U I...A 

I -~"" . . \. ....... , .. ., 
' 

,· 
~--) 

J' 

(~, i ~i t:: ·"·"' 

' 
Hou..- yn.c1...1~ c. tYtf lu..fcr>'? 
z3:._c.,k kI. I I \,.j.;_. fut!" ~., (..:1_ 

f ~: 

LE!:i.SON 10 
Day 15 \-.'ork Ha:.::i ts 

The objective of this lesson is to gs~ clients to realize those 
traits of workers wnich are acceptc.ble a.nci those which are not. 

Clients will be provided Hitn a list of habits exhibited by 
workers. Following a short preser:tatio:1 on what is wanted, 
clients will divide into two sroups to arran5e list in order of 
ioportances. 

They will identify thoGe vhic:1 they consider to be good work 
habits and poor work habits. For the five most important good 
work habits clients will define those qualities that go to make 
them up. ':}j- t1..·~, u,)1\0.J~ cc.n-5i\.tuI-e.c, 5L,r..lC--VYf' ~ 

Clients will reconvene antl compare 3..'1.d discuss findings. 

The Field trip for the next day will be outlined. 

- t• 

On the Field trip each clie11t if not forr.:ally ree;istered at the 
Canada Manpower Centre will do so and eve.:1 if registe~ed ~ill ~ 
arrane;e to call to up-date registration[ ULDU.J I,, 1),.vi,Q.. -tu~ ~ . 1 w-i..lL ~ ,yy\.;--,l.:,~,(J" /-t-'1-u/)'\;\.. V\l\.~r,~ . 
In addition each client will call on two employers and apply for 
work. 

Clients will determine overnight the em~loyers on whom they will 
call and the manner of their presentation. 

Resources -
Flip Chart 
List of work habits . i 

i 
I 

' I • I 

,' 
' ' • J 

• I 

I . 
I 

I 

I 
. I 

' ~~ 
\ 

'i:: 
I 
I 
I 
l 
i 

! 
'' 
'' ii 
Ii 
I I 
I l 
'i 
I 

. , 
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l 

-
\ I, v ., w \ ' •• 

.- ·,I\ y I ,I ;U 

If~, ! .f I ' 

---
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-
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LESSON 9 
Day 14 

\ . 

2.. I 

This is a continuation of prcv~ous ~~oce~s a~~eu a~ organized 

approach to finding employment. 

The balance of the letters of application will be reviewed for 

effectiveness. 

A Manpower Counsellor Hill p~esent what h.:i.ppens on registration 

and initial interview. 

A role-playing interview will be conducted using one of the clients 

and the Manpower Counsellor. 

'2. Self Registration forms will be explained and clients can practice t,,; ' 

q, 

on forms. 

Break up into two croups and discuss list of those things about 

which they will be honest und those things which they will not. 

Groups present findin 63 \1!.: cl: \iil:!.. be discusced. L-

Resources -
Manpower Con!1.scllor 
Flip Charts 

t )' ~l it..r· tL.. •'- ' . 
·--~ -.,1..,_J.•--~,.J.•-· . 

' '· 

j, 

i; 
I 
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ft 
, .. 

______ __,__ _ _.._ ____ ~-- ------·-· 

- s -
I I 

~~ c..c:., V\ 1...~t.<... '-· o ~- c;vvL, Cl.-Pl.) l1..r C:' ~ t,t- , 1.., 

initiates questLOn5 G~) ut the> JMrt~ of i-.!·re- 1·or thl3
~• find difficult: 

11\'lhat does 'chr')nic ai1m1:nt' 

under physical disahi] · ty' ·: 

.\ r tcr thi, .JI ll · 

one or U1e rnrn,--,' 1 .. l'' !1 

rul I.\ I beside 1 I: 

rr l, v,,u 

[le, ynu put '1 wear glasses' 

] i \T' 1.."l111Ill\L1ll- la\\, do rou say 

l'IL ,_-l .!I.." l ,l·· , LI 

t h' 1 • · .!.: h ; :1 \ ou ,·.111 ,rnd put 

n· \Ot1rse.lt" 

t•,1~h nthcr find 

l"~SOOf'~." The ,·o,1ch dr:th'S p:1rticular attC'11ti11:1 1,1 hL1nJ ._._..,,. 

appl"ications, n,•t ing that nl.ltl)' cnmp:rnic:- n, 11 ,. :h.is .. lie points 

out that the ,.h1'.·1 llnh:1rd ',,xict·: <.1r t!10 ,.,. 111 :1! l':1rolc Service t1 

. ; th a L.T.imin:il 

n'conl. 

ld li:1vc, tlw 

int"o1111.1tio11. 

Th~, co:1d1 ·1- 1 • ,. cl1 ··•··•1' .. 1~ ~- ,,~ 1p·1 1 ·1c '-' t 1 on 'orms for 
'-' , ., :ii\.~ l d :--, '...lH :.:1 \... LU ~--:. l • }· • l.- • l ~ 

training or tJ1e _i ,1h of his CJ~oic0. fr'i'4 ~tJ~t ~ further 

have to make a spc:'ciJl trip ::o get tl~e :=i-,n11.-, or \•:rite a letter 

rcquc~t:i.ng them. \\l1t>1i the ::tucknt h:13 t,. =, Lo completes one 

form for cri t.ic is1:1 b>· the group ~md s:1\"-::o '"l.e c;e.:-ond tor later 

in the 1esson. 

' I 
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LESSON 7 
Day 10 

"-· . . , ... : ., (_ll..,l.,{ 
•' d 

Verbal Communication 

Role Plnvinh 

The objective of this lesson is to ih.press upon the clients how 

their physical communications supple1:1ants verbal cocununications. 

The whole group will have an explan~tion __ of the necessity for role 
I 

playing by everyone in everyday life. It will alsoJbe pointed out 

how important it is to portray appropriate behaviour for the role 

which is being played. 

I 
For instance: Hany of those present will be parents and the role 

that they play as a wife, say, is completely inappr~priate for a I ~ 
I ' 

secretary; or the role that a futher plays is completely inappro- ·: 1 r ·~ , •• ~".'. 

priate for him at work. The role played by a university professor ~• 

~law...-vwew~ ~• 
is inappropriate for a teacher in Kinderc;arten and so on. Make -t:~\) k'j . I , . 

sure that the group understands thiG principle a.."'ld agrees with it. 

Then two people experienced in role playinc can play out a sequence 

which is capable of two solutions. l'he Group can discuss the signif

icance of the players activities with the earlier presentation on 

role playing. Two volunteers will then be asked to play out the 

other solution.) 

When the complete group is familiar with the technique the clients 

will be divided into small groups of two, three or four, depending 

on the topic and each group will be given a topic to play out. A 

short space of time will be permitted to worl<: out the action and 

dialogue and then the plays will ba presented. Consideration 

could be given ·to have one group talce the positive and on the 

' \ 

•••• 2 

. -l 
·~ t 

.I 
' 1 

··• j 
I 

. ! 
j 
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i 
,· , .• 

I 

I • • 

,, .... ----...... ---------- ....!..--- -· --· -~~._J- .._.:,:__, ___ .. ---..: .. ,._, -,-~-----

negative of the same quection. 

Video tape will be used to record role playin5 

i 
I 

I 
I 
I 

and will be played 

back to the group so t tit they can see themselves. Following this 

can be a general discus.3ion on how appropriate were , the facial and 

body expressions to the verbal and how appropriate was the whole. 
I 

attitude to the role being played by the various pl~yers. 
I 

Resources -

Role Playinc Topics 
Video Camera 

• ·'t 

·1 

I· 

I 
I 

,r. 
. l 

I ' 
I 

. ~· ', 

: I 
I 
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,-,") . ,,, - v,·.liL)" 
;,/l• .,1 I . · C.1,1~ • 

, g,•.t).ttq',i ,{.J,}d;.;..i lf";,.f~;..}. .;..· /t lL. ~ H.,(.o ;" a ' - c'-) },Lf ltrlef ).1t.,_(.,,-i(C .... ·rt\;(,,,{,.._J 

((:,l'.;;f:t_?YL~ , 1 t> l,u .. , ~ l/ ( l,c .. 11> • • (.,t,'- CC /.'-.1.:":-l,~~L C\.. ~f ( .. t~,t.j · l ~ . 

:-; l.lQ.,:t't.1:'.-(l.,J,.l ()yt; tv Wi 1'11::r ~ . .rr~v p: ... ¥3 6 a. 1.J...t &.. . :J Ao...:, c~.,"-A .. 41,;:~ ,t, 

-lid: LV-VL t? Cru.f ''\ ;. d! . .i,_. r. . 64.f1,.;.,._ u ,_ !kfr'f P "'Mt..,_) {...l.ril., .. -

- \,,,MT CN'r\d.LJ\(ff"-f'.;)~-~L ~ . -· -· ~ ---· --··· . ., . ·-·-·· . ·-- -- -·-·; --- .. - - •-·---·---·-- ---;-·-

v ~~. 1,}-1 :~ _ , ,...e_tl_ : .. tQ:t\,.~,t.&...ti~4,:(~-- ---"'1~~-:.S·.,u~-~ 

~(; ~L..,y\ t,_ 6-u .. ::t .... -~ ~:.:.. t.~Jlt•Q _Q,,i; ___ t1a .... l-.u"~~t.t.., __ ,_~t.--~11it , __ _ 
. , . 

- --•- - -- . _._ --·• ·- --· _, ___ ·-·- - --· - ... r • 

• 
• • ·w: t ' 
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.,. T_ELEPHONE 
TELETYPE 

TO _____________ VISIT 
§ 

DATE ___________ TIME ____ _ 

WHILE YOU WERE OUT 

M 

OF 

TELEPHONE NO. 

Telephoned Will Telephone Again 

Wants To See You Please Phone 

Called To See You Returned Your Call 

MESSAGE, ~ 4,,..orL t»w'-'--'JJUL l ~0} 
ll£U1. ~ s-~ a. 9oocl t:lvi/ -ll_ . ~,t(JL .{ e 
w~ in .eo..ih'ti e_~ ,t&, .~ooU-(p 

~ ~ . * {.()~ ~ ~ 
-lo 90 uJi;u,..., ~ C!-11d.Lwe Jerb ~ 
ch-h<A~ ~- q ~ 

ENCLOSURE SLIP (OVER) 
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LESroN 5 
Day 8 Ver':::,2,l Co .. J:u.:::icatio:i. 

A short explanation of the n:e&..'1S of cc: . .:nunic.::i.tion between individ

uals. 

(::!.) Ver':)al 
( 2) l'h~!"sic:11 
(3) ~·lri~tc) r: 

Some times what we say with our v0ice.s is given the lie by what we 

say with our facial anci body ex:pre::ssio:w. All will be familiar 

with the situation of a nor-:n-'.ll p 01·.son co: .. ::1:uicatinc; with one who is 

deaf ancl by facial expressim~, suc:11 ~::, ~;:1ili!1g , &aying one thing 

while the voice is sayin13 the opposi t e. 

Written communication is the forc10.l method of communication and is 

not so important to this situation. We are concerned with verbal and 

physical communicatio.:1 and will ex·plore them to considerable extq.nt. 

a..) Then explain that four voices \•rill be lJl c.ycd to them over a tape 

recorder, two are male and t,.:o , ::-e :!.\1:n.:1le. Put the list of things 

they will be required to detc::·mine on t~1c flip chart and ask each one 

to read their findings and explain thc.r.1. Also display a list of 

subjects for impromptu speeches on flip chart and those who do not 

report in the first part of this project are to be asked to prepare 

a two minute speech. 

b) These impromptu speeches will be recorded and the record played back 

to the group. If time permits, have some discussion on the feelings 

of those who were suddenly required to say something. If group 
...----·- ---- --··---

discussions appear to be indicated use this technique -

, . 
. , .... 
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.. r 
s..,. 

I r ;i 1 

Resources -

Tape recorci.er with o."le preunred tape 
Spare tapes - -
List of su~t-~le ~ · • ~ a~ uv~ics ~or speeches. 

U)rY\.-~ 

~ "1hv.i ~e ~ wer><Z ~ ~ · 9-t Cf''...,. -f1,.,,,,-.-

~CV(vl,tiJe1t, uJt,~ t;rt..I&,~ . 

b) J k 'i, Let> t'ld. (?GIJ.u, ...w.....:C v~ will , (~ ~ n 'fD,h a,,cdt. s«..t& 
&.-eA ~ <>AL -1-1,, ~ ~ P..a,.o cloN- L,,)Jl). ""-' IJ.,;,, ,&/f . fe_ ' cw,..~ I 

Bn ~ch'-"- J <wdd_ '4 1 ~ ~ a <Yi.A • eTc. . i 
t 

•· 
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i 
LESSON 2 
Day 3 
Day 4 
Day 5 

' ' 

Creative Job Search 

This technique will be eA"])lained rather briefly to clients and 
I 

they will then be asked to participate in the project. Those 
I 

who can cope well with this phase will be encoura9ed to apply 
I 

for jobs immediately. i 

I 
Resources - I 

. . 

This tech:1ique will be presented by M J& I regional 

offi -e as a pnckace. 

' 

•• \ 

I 

I 
I 
I 
I. 
I 
I 

t 
•· . 

• 
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CJ..;1/1,,,.. V .. · t: r..v_ 6\ C "'-Ji. ...i..ll.A ,.... J 6· b ..,.(.J.. .JV (1\ C -:,vo•-~ V rt(J 

1) 0~ jc~,) { \.,iJC.v .. lo. Lt~r--

2.) v.-'\J '-;r'-'-- MJ; L CL \:.,:;ttu, .. -:jo·b - c..ar;i o{ I w--in~ a: 

3 ) V1,C U) -Ir pu..:t :::) 01.u-... bvA bcs,crt • b t:,1..UlOJI &.. 

(_ L,€ a..J_ Vf 1 o f\J..-:, w;,.{Z,,) 

...,
u \ I 

6 - fuc_k ml,\ / ~ · j · 

. . <I f\..LS L.Vr"\~ - . 'I.~ J7.0\ ~ pl~ v\)c:.~ d .. J.t.fe.vQ.. 

01J Lt lAk:lt? t'ko ,_..- 'b I . . : 

. , , t:9nt -to .L ·-\-oo .. ~o.n.t · .~ t""-4.,. ~o~. 

~ le.kt"' ·I.iv., ! d. °ti n ,1..-thv..., . {to:r . - • 

S' ll99w-r w,.,.... ~ r-,.olii. ~~ :1 o-v-.. ~I .,'M,~. 01 ~ 

hot..~ v"\.cd··+l) J<.:t L •• J¼_ht&, · 'M ~J<-v.Jt. ot CA.slc~.kw~.-1J~~ 

S°€.6J't c:L.. b~ tt\J•l-\..tt::.l.. U.t,c .. k -·C.•\ cvv~~Q_L, ~ -~cvve. • 

!{ -\::1,u.., '\~t,,:, c__a,n•..:.tct" r\:;i ·~ ~-.... t~ vt&ia.o _-te 9d ~ 

(rb kc_ ~O\.a.. · lJ.t~.e_.A_. ~ ti~ .j:;" .Q,:i ~ 4t~-r-tWM..r 

nDu;.&_ ff,. \J~c.~ II';) VLCt 0-Q.J ..... )O..tj'.:J ~c uo.,.0..i...Ltl)c:;i~, 

WU. ~ "-'-.~ ~ L w-Rtl, ~ 1 \/'e., cls-M- b<,,t' _ ~ 

~- ~~., ~OW}\.l>Jtll~t~-.~ wevo 

~~~-

.. \ 
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HOW TO AVOID BEING HlfllW . ..._._ ________ _ 
The Placement Office of New York Univcr:-dt.y li~;t:; tho 51 reasons that are most frequently mentioned b~r e~nployer0 for rL'jccting job applicants. The information is bnscd on r·~port.n fr,un 153 companies. If you arc out to land a job, t"l~e inv0nt.c,ry of yourself in relation to these facts. If you st.i 11 hnve a pL'ri od of schoolinr: ahead of you, start immedintcly to work on nny t.r:: j 1,~, that may hi.ncler you later in getting a job or being promot.ccl. ,\s you read the reasons for rejection l_isted belo\·/1 a.'..,k your;.3~)lf ho· .. , you would rate in relation to each. 

1. Poor porsonnl appearance. 

2 ,. Overbcarj_n~, overat~r.ressi vc, 
conccitcd1 superiority com
plex, "know-it-all." 

3. Inability to express · himself 
clearly - poor voice, dic
tion, grammar. 

4. Lack of plannine for career -
no purpose and goals. 

5. Lack of interest and enthus
iasm - passivc1 indifferent. 

6. Lack of confidence and poise, 
nervousnessJ ill at ease. 

7. Failure to particj_patc in 
activities. 

8. Overemphasis on money .. 
interested only in best 
dollar offer. 

9. Poor scholastic record -
just got by. 

lC'. Unwilling to start at the 
bottom - expects too much 
too soon. 

11! Makes excun~3, ev~~ivcncss, 
hedges on unfavorable fac
tors in record. 

12. Lack of tact. 

13. Lack of mnturity. 

l!~. Lack of court.e:,y .. ill
mannerod. 

15. Condemrw.t ion of par;t employ
ers. 

16. Lack of social unde;r;.;tand"i.r1c. 

17. Marked dislikes for schr,o) -
work. 

18. Lack of vitality. 

19. Fniln to look interviewer 
in ~he eye. 

20. Limp, fishy handshake. 

21. Indccl.sion. 

22. Loafs durine vacations - no 
job experience. 

23. Unhappy married life. 

24~ Friction with parents. 

25. Sloppy application blank. 

26. Merely shoppi.nc; around. 

27. Want.;; juo only for short, 
time. 

2A. Little sense of humor. 

29. Lnc-k of knowledcc of f-Luld 
o ~ flpcc:i-1.lh~at:Lon. 

JO. l'm·er.t.~i make clccisio1rn for 
him. 

31. No 5.ntcrost j_n compnny or 
i.;1 indtwt.ry. 

)2. J~mphc.H1:i.n on whom he know::. 
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33. Unwillingness to go where we 
send him. 

)4. Cynical. 

35. Low moral standards. 

)6. Lazy. 

37. Intolerant, strong preju
dices. 

38. Narrow interests. 

J9. Spends too much time at 
motion pictures. 

40. Poor handling of personal 
finances. 

41. No interest in community 
activities. 

42. Inability to take criticism. 

2 -

43. Lack of nppreclnt.ion of the 
value of cxp~ri~ncc. 

44. Radical ideas. 

45. Late to interview without 
good reason. 

46. Never heard of company. 

47. Failure to express appre
ciation for interviewer's 
time. 

48. Ask5 no questions about the 
joL. 

49. High-pressure type. 

50. Indefinite response to 
qt"_: stions. 
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SOME STRUGHT TALK ABOUT APPLICATION F1 1R JOBS 

From the PersoMel Office of a lar~e business organization: 

l. We have hundreds of people comin~ in and applyinP, for jobs-most times more people thM jobs. 

2. Often, deoending on labour market, we CM be very particular. We hold applicAtions for 6 weeks and then destroy -- unless exceotional ratin~ hRs been put on the application • 

.). The following are fJJme of the tips our interviewers hl'lve sl'lid they consider important when you apply for a job:-

A) Be business-like when you apply 
~o alone - not in 2-s &nd 3-s, i.e. don't go with friends or children, 

- dress appropriately for business, not for school, sports, etc., - be alert to your grooming, e.g. hair, shoes, fingernails. 

B) Receptionist - just as important as interviewer. 
pre-screening done. 

- no chRnce to get in for interview if correct impression not created. 
- gum - ~iggle - pokiness - Tabool 

C) Application form. 
- Experience - a~ything even if just babysitting, berry picking, cutting lawns - anythingl 
- Make it out correctly, take time, be careful. 

D) Interview. 
- The interviewer looks to see if you look her in the eye - even if nervous. 
- He/she looks for SPARK. 

He/she looks for WILLINGNF,SS - must talk, elaborate on questions, not just "yes or no". 
He/ she looks for SINCERITY - some seem eager, they say one thinP. 
and later in interview contradict themselves. 

- He/she looks for ENTHUSIASM - INITIATIVE. 
Interviewer also rRtes and compares with receptionist. 

- Interviewer if impressed with you and has a job which is a permanent position will then send you as a candidate to be interviewed by the MAnager wanting thP job filled. 
- Therefore you must impress two before you get a job. 
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I 

Lesson: Surveying Life Skills 

I The Life Skills Check List 
I do 

l h.lYc not have 
Coe.le Situation tJlC.' skill the skill 

--- . 
s. 1. You arc late f 01 h '1Jrk 111c ho:-; .:; 1~ m.1d 

anc.l tells you th.it :-·01 don't do a h1t or 
things right. You do not \{an t to lD:-L' 
yrn1r job. ) OU h.l •CJ\, \\'1 a t t u do ,U h l ,·ou 

do it. 

----------- . - - -- - - --· 
F. 2. YOll I I ght Wl t h }'1 I Ir h l e and -you l-..n ,1, <he 

is rq•ht. Yu11 l-;1 •1,• 1, ·1a t t o do and \ OU 

do it. 

- - ·-·----

L. 3. You and a fril'nJ I I"(' li:iv i ng a hec>t. 
I .. 

You knuw you Shll\1 1,I ) ) homl'. lie ' 

coaxes )'Oll to h:l\1' 11
< I IL' more fur \ L •· 

the roau." Yo11 h11ow \vhat to do " 
., '-

' 
, and you do it. 

._ ,. ' . ,,~· .,"T; -
... ~ ., 

---
. . 

,.. I - -"' .... 

c. 4. You vi.s.it str,mg( to\, \S wi tJ1out money 
,,. .. "' 

or [rfrnds. )OU h:U1t hC'lp. You know 
f~~ ' ..... 

I < \ 

what to do and you dl l I , . ., 
• • i ' 

r-
I 

-- -- • 

J. 5. Y0t1 h:l\'P j I l~ t had • l c lt ancl for a goc.11! ,r - • 

ioh. 'l11C' hose; a..., l,_..., \' I •ll ru r 1 C' fC' I l'J\l'C'';. 
1 

Ybll 1--now wit.it tl , do w,d }'01 l. du 11'. j 
I 

- ----· I 

s. 6. You helped a [ric11d fix his house. lie I 
compljments )'OU ;rnd su~·s nice things • 
about you. You are embarrassed. You { 
know what to ~o and )'O\l do it. t 

' 
r. . ~ 

F. 7. Your marriage i~ not working out. You f 

t fight all the tj nc and feel it is best l 

to separate for 1 while. You know what r:J 
to do and you d it. 6 

. 
-ii~ 

0 r.~; 
' ' ~ , 

,, 'I 

~ ~ 

~ l• '• 
I; 

: 
~ 

,•, • " \ 

. 1 ; . , r ,. 
•• 

' ' . r' 
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... -

tfl , ,-,: ~ 
!i:/' ·.· -iffif. ' '\ fJil, 

__________ , ______ ---------------;--/.• ., 

Code 

L. 8. 

, 

C. 9. 

J. 10. 

s. 11. 

F. 12. 

L. 13. 

C. 14. 

I 

.. 

,, 

.., .. 

Situation 

You want to meet new people but you don't want to get into any trouble. You kn°"'· :,•here to go' what to Jo and you do it 

You are 1 :1 a pub \\1hen a fight hreaks out at th' next table. You tn to 
stop it. You are :1rrcstcd. Yuu 
kmJ1s \,hat to do and you do j t. 

-
You want ., .. j,.,b. C:inad:1 ~bnpuhl'I I l 11 S 
)'Oil tlwrc in• no iuhs ar:11 .1 ah le. '\ ,u 
dl'L i de to Ciml that 0\ It fur ~-l)\ll'~l' l { • You KHO\~ \, '1:11 to do .u d ~·ou do it. 

- -
Your fricn,l doe~ SOllll' little thing that. 
annovs vou . It ,UU\O)'S otJ1crs tnu. \ou think lie would stop it if he 
kne1.,r it hothercd people. You dr-cilk to tell hi n nhout it. You know what to sny and )'0\ 1 say it. 

You ,l l"L' (01 kJll)\\') ,Ul rnun:1 rri<..•d mother. You ( or yot .r fril'nd) lll'Cd help ~11ppor-
ti 11~! t lit' d 11 ld. Yu11 l,.nu,,· "'here tu !_'l' t help and ,·o 1 as h lur j t. 

--- -
) 0u want tn l ind S P l!1L't.h111 ~ f1 111 t du 
but t•vc ,-v th Ing \'0\1 th lllh. or 5t'L'lll. tl 
need mon·.'Y. )011 dcL~ idc then• ll!LL'- t bL 
SOJTIC.' intl'n'.;ting th.i ngs t u <lo w i thou t 
JllOlll')'. 'tau k110\\· \dWt to LlO ,mJ you do 

\ 

You can't f1pd yom ,,all ct. You think someonC' stole j t. ) OU \\'aJlt the police to start an inve~tigation. You know 
what to do ,md )'OU do it. 

it. 

I have 
the skill 

.. 

• l 

,\) 
' j 

•• ,,.,.
0 
., • .,. ·,:.~" •t·""' •·u•·•1~,,n, '···1·•-"' ·~ '"•.i:~• •" ,,,. •,;-., ,. .;.••, , .... ;• ··).~ ., • ,",!ij ., ~1,tl.'! ' 4 • (;\: ., ~. · ~t;;,,~ -.-;:,,ff.,• 

t 

I do 
not have 
the ski 11 

I 

. . 
' 

' .. ,. . 
. . 

,· ; ... ,.. . .. } . ., ... 
' ·"·. 
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' 
( 

I 

\I 

.. \ . 

I 

I/ 

Code 

J. 15. 

s. 16. 

n 

Situation 

- 3 -

I have 
the skill 

You feel your boss has treated you unfairly. 

You want to taJk ~o him ahout it but don't 

want to lose your Job. You \.-now what to 

do and you <lo it. 

You have hccn asLL'd to mahl! a specd1 ,1t a 

community club mr·c.'ting. You knoh' hrn,· to 

plan a spt'cch am! \'OU givi.' it. 

I do 
not have 
the skill 

-----------------·-----------------t------r-----,. 

F. 17. 

L. 18. 

You arc ha\'1116 tnJt1h.ll: m:1hi11g cnJs 111t'l't fron 

one pay d:1v to tlw next. You a llva\'!- !-ecm to 

nm out o t 111u11P:, th !"l'l' days he fore you ~~l't 

paid. You !--now ho\\' to plan a budget ,u1d you 

stick to it. 

You l.ikc to plny pokc1· once in a whUe but 

don't have the money to pluy often. You can 

plan when to plJy, and how nruch to spc-nJ and 

you stid, to your pl:in. 

---------------------------------------
C. 19. You want t n m.thl' ,1 Jnlt ion at a met't i ng. You 

kno,, what to I lo :m1 I vn11 do it. 

---4-------------- ------- ----·--- -----+-----

J. 20. 

s. 21. 

F. 22. 

You don't I ike nn1r 1oli. Yo11 h,u1t to 1ui t 

hut don't ,, ant tn ...;ptHl vo11r ci1.i1K1:'> tor 

another I b. )ou k1ll)h \,h ,tt t n Jo rnd ,·ou 

do it. 

You think ,·ou (or a frienJ you know ) m..iy 

have a drinkrng prohlc::-m. )ou try to quit 

drink in~ but :-ih·avs weaken. You h.now where 

to get_ help and yo11 go there. 

You )1avc children to support. You do not 

have a husband (wife) to help you. No one 

urnlerst.mds your problems. You know where 

you go to find help from others with the 

same problems and go there. 

•• 

... 

.. . ., ' 

•••• 2 

'J 

Digital copy of 102-134-5 Africville Follow-Up Program Employment sub-committee records with personal information redacted, provided by Halifax Municipal Archives



II! / 

.. If 

,.· 
I I 

, . 

Situation cards //-

/-
A cop~ ,( the fonn ',Vin- ..\r:e,,..)·ou Here·? for each student 

Objective 

The s tu knt uses 

Life Skill -;_tr:11!~1!'.£ · 

Stimulus 

/ 

/ 
,/ 

the 7\"" t o state his 

/ 

e>-.1Jec:1 tions for 

The coach t cl ls the students they assess their Life Skills and 
their problem solving skills during thls lesson. He tells the 
s tudcnts UW\' ~ee .1 film showinr. u family with troubles related to 
life.> skills. They u-;c a check list Lo i<lentif-y life skills !.n the 
film, and then ll'-C the li-;t to sc-e what life skills they have. 

/ / l11e co:1d1 tells the students they fin<l out what they think they ,, / can lean1 from the Life Skil)-s Course, and that they learn some prob• / 

lem solving ski 11s, uJi.n{ "situation cards" to practise a system for 

After outlining the lesson, the coach explains the meaning of 
Life Skills, saying something like this: "Can you remember any time 
in your life when you played a game well, you knocked~ home run, won 
a game of pool over a shark, or bowled over 300? Do you re™7:niber how 

, r .. . 
ii- ' 

r, ' 

., 
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~. ' 

I • 

t • 

- 3 -

good you felt? You enjoyed :our skill! You Kalked on air. When 

you work well with per)ple you ha\·e the same feeling, because you 

have a life skill. T ,o peop1e 'w'Orking on a serious problem feel 

good when they solve • t. lhev look. at e:ich other, and they enjoy 

the thought of what the}' have dont., so wl'l 1." fhL' coach gives some 

examples of life ski! h: the ski1ls of getting a job, paying off a 

loan, treating frienlb to ;1 "round," ex1,n'sslng s~·nq1ath;,', asking for 

help, even cri ticiz.inr.: a 1 rie 1d to hi::, face in ::;uch a \\'3)' that he 

says, "'Jhat hurts, hut rou'n.• right." lie a~ks tJie students to think 

of other life skills, fl",pom ing to thci r subges tions with encourage

ment: "Do you know of lltlll'r~ :' llow about you'?" 

l 

The coach says he has p1 •pared a JJ,s6f some !if~ and he 

shows a Life Skills t!!E.L}-_1_. is i Pro-~tual to the stuyents. He points 
7 / 

out that the projcct11.~r fow life skills ;,v1t and that the check 

list has more. lle/~ls s tude11 ts to co111111cn/4i these. 

The coach tells the '- tlllk nts tlwv wi.JJ now watch n film called, 

Things I Caimot C111mge. IL' g i \'e~ a hr ic f int ro<luction to the film: 

"This film was made in Montre:1 1. 1 t concerns a family in trouble. 

They have trouble wit~ the po l ice; the father has no job; they have ,, 

another child. Although the family have many wisolved problems, they 

do have some skills. Look for the life skills as you watch the film." 

Evocation 

When the students have seen the film, the coad1 asks for comnents. 

• 

, . 

·.•1 
I 

r. 1·· 
~I 
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I 
I 
I 

• • 

- ' t 

Lesson: Surveying Life Sb l ls 

The Life Srill!:> Cned :.. ist l iLctions 

1. Read over each i t•,•1·1 and place a L·heck l ✓ -l mark rn one of the 

spaces at the nc1:1<: ham. side cf tJ1c p:1ge. You have to read the 

words at the> top c:· the >age to tell if YL)llr an~wer makes sense. 

Your coad1 can lwlr :011. 

., .... Go ahead J\[JI\, and f 11 ( llt Ull' Clwd. L is t . 

3. When vo11 have d1111L ~ti 1• 11-.,t, louk a t the Jcft h~md sitle of the 

page. You \o. i 11 Sl't that t'ach i tcm has :t kttt•r in front of it. 

B_ means self; !~ meuno.., family; .!: means leisure; { means job; f means 

co1111tmi ty. Your o 1c.h , ,ill tel 1 you roore about that. Ask him. 

3.1 Cotmt the nuntl •1• r oi "S-qucstions" for whkh you have checked "I 
t 

hnvc that sk1 J 111
' ,u1 I the rnmtl,cr for which yo11 have checked "I do 

not havt' till' '. 1 l l" 1'11t those> n11111h e rs Ill the Lire Skills Tally. 

3.Z no the swne" h tlw questions marked "f," arnl "L," "J," and "C." 

-- Answcrctl 

I,ha\'c I do not have 
that ~kill that skill 

S-questions 

F-questions 

L-qucstions 

J-questions 

C-questions 

•• 

I ... 

' I 
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,· 
...... - J)~, 

PERIPHERAL SKILL ·:."'RAINDlG 

Day 1 Objective - Complete Docur.ientation j 

. . 

I 

I 
The group will gather in the main room at the appointed hour. A brief 

welcome will be given by the project Co-ordinators aiid the necessity of 
I 
I 
I 

the forms which are to be filled out will be explained to .them. 
I 

I 
These forms will record the na~e, address, telephone~ sex, number of 

I 

Dependants and such information as ma:: be helpful in I the project and 

analysing its effectiver.ess afterward. It r.iay be argued that the city 

already has this information and there 1:iay be some truth in the argument. 

The Course Co-ordinator.s will insist o:-. them being completed and use the 

rationale that we want accurate up-to-date information and that each 

time a client applies for work, he can expect to have a similar form to 

fill out and he might as well ,;et use to it now. 

Following completion of the fores the clients will be interviewed individ-,, 
ual;Ly by those who will be conductini; the course. The interviewer will 

ensure that the documentation forr.1s ure col!lplete or as complete as it is 

possible to make them. The interviewer will engage the client in conversa

tion and will attempt to establish \•rhat urge the client has to improve 

his circumstances. An attempt will be made to get the client to verbalize 

his ambitions mti what ·he expects to get from this course. Some leads to 
-· 

interview subjects will no doubt appear on the documentation, more 

particularly as it applies to employment background or lack thereof, and 

these should be explored. 

Notes of the interview should be kept on each client in his course file 

along with the documentation completed. 

I 

~ " 
•• \ ! 

i 
1· . - . -::, 

,, ,··.' ' ' . . 
~ ·> . 
I· ·• ,r 
·t 
I' •. 

! 

• ') 
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·. 

When all forms are completed and all in~arviews finished, the group will 

be brought together where the group wiJ.l be told that the intention of 

the activities for the next four weeks will be aimed, not at getting a 

job for them; but rather, at making them able to find, obtain and keep 
I 

a job that has some potenti~l for satisfaction. No one is being prom-

ised anything but the assis·ance of the Course Personnel to help them 

better themselves. It is expected that some of the things they will be 

asked to do may look funny -'.: o them. If so, we ask them to have a good 
I 

I 
laugh and then go ahead and c.o \Jl:a-: th~y•re asked. It is not the 

intention of the project to sini;le out ar.y one for attention or embar

rassment and anything said c,r do!'l.e, \lhich may on the surface appear to. 

be critical, is only said or done in the hope of bringing improvement 

in the individual. 

This is a client participat _on course and to be successful, everyone 

must get into the act. Much of the time will be spent in exploring 

what the clients think about things. To be successful, the clients must 

say what they think and be prepared to defend their views •. 

Resources - Forms for the Project. 

' I 

It 

f 

. '. 
,, 

,: 

,,A 
' .. 

' . 

.. 

I,., . ~ 

1' . 

I .. 
I .I 
i I:: 
l . 
I 

.1t1· ., ' . 
I,., 
r i ,: 
l.' 
, 1 2 

:: 1 ·1 , . : 
I' ! J 

''j 
~ j',1 f 

I , ~ 
I 1 
: I 
I 

I 

! 
I 

~. l 
I ........ I .. ' 

• J I 4:,1.,~' ' 

"fr' 
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LESSON 1 

Day 2 the clie~t to take a critical 

. , 

himself as 

/ It is quite possible that many of those in the group will be familiar 

with each other. Many may be related. Regardless of this, each client 

is to record what he o~ she considerG to be relevant material concerning 

the person sitting nex:: to them or in front or behind, as the case may 

be. Sufficient tir.ie o:10uld be allo\!ed to ob".:ain this information and 

then each person is to
1
) stand up :u1d i:itroduce the person he interviewed 

to the group. 

This activity may produce some hilarious situations and may relieve some 

tensions. The Co-ordinato:-s can use their judgement on when to squelch 

it. After the introductions are completed, the instructor should lead 

into a discussion of what constitutes useful information that is helpful , 
to the group to know about an individual. Using a flip chart, list the 

facts as they are brought out. List also those things brought out which 

contributed nothing to the exercise. The objective of this is to impress 

upon the clients the need for relevant facts only, about themselves and 

others. 

· After the discu~sion on what is relevant,~show the group six pictures of 

adults in various types of dress. The clients will be told to imagine 

themselves as an employer in some forr.i of industry or work where dress 

and appearance are critical. A good example of this would be a bank or 

some type of office work. Ask the clients to rate the pictures in the 

•• \ • ••• 2 

i 
. I 

' \ 
' 
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order in which they would employ them, from the most likely to the least 

likely. Each client should be asked to rate the pi;ctures and give 

reasons for their selection. If the p~acing of thel pictures begins to 

assume a pattern, lead into a discusbiotl using a f1
1ip chart to record 
I 

the findings of the group 011 such things as what characteristics of dress 
I are most likely to impress an e:::iployer and which are likely to cause 

rejection. 

When a sufficient number of factors are identified,
1 

ask the clients to 
I 
I rate themselves accordir.g -co 1.he factors \lhich they1 have used to rate 
' 

others. If the group \.:mts, perhc.1)s \.•e can get into a discussion on 
! 

what constitutes appropriate dress a ::1d whether appropriate dress is 

desirable. 

Resources - Paper· and pens 
Pictures (6) 

~- .... 
•• 

,· 
I 

,. 

., 

\. 

·, . I 
'.. I 

,, .. 
t --

. ! 
I 
I 
I 

1 . ! 
I 
I 
I 

I ., 

( .. 
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Phase: Ill 

\rea: '~(.' 1 f 

Lesson: \\'riting Tc:::it 

Time: 2 huu 1·s ::or Ll1L' 1 '· •· -ir-.. 1t 1 :· thL' tP5ting, 1/2 hour 

ror L';1ch II li..'l I l<'h 

Uv c 1-v it'"' 

' I I' . l ' 'n I 1 • 

SOllrC<'!,: 1,t!ll.'l 1,•:• 1•1•:•, 

vidcutap<' t<' 11J l1m:·; th,· I11tvq,rL·t.1t 1u11 ,d ,L·,,n'~ 111 pL'llL·iJ-;md-p.qwr 

tests providt·:-. 11111tlll'1 1t.111n or fL'L'dli,1c~. :\~; :111 ;1d,ilt, the student 

has a right tn tht.' i11lc1n:1.1t ion L:onta111t·d in till' t1 ;t results; however, 

the pL'rS(ll\ 1'1\ Ill).! tl1L lt 

~ 

put mnrl' u111t 1d ,'1 1L·,· i11 111, .. th 1•1 ti ,-. :ll·ri r. 1!1• I 1~es c:1n• t.o check his 

expl:111;1t1L111 -~:. 1i 11<t 111,·. 1 ·11 

• I · ' :·,. i I tlli· ksso11 1, .1.,.Jtl1cr 

inl"l11·111.1t 1t111 1,,r Ii:·"·, l 1 . 1,•l, , •11 ·t ··.: 1, 11:, 1 lucation 11,~,t.itut·ions 

\ 
pm11oscs; Ccir tli1' :-:-t ll.i cn, \\!·" 1 :i:; ,'.•. • ri ·' !1L·1d rcpt 1tcd failure in his 

life, thi5 c.111 l·,1u-..t' :-:-ti ·,,::; :- , 1'r:ic:t~ 1· t .. ,t Ull Lng rituals helps 

reJucc thC' am,lt'tiL'..; hhich ;1 test :--1tuat •'-111 ~ener " tcs; this lesson 

uses thl' Tcq c1 ri ' t1t.H1 ,' ll i':·0,:C',lun 1 to rn, 1de tl 1s practise. 

,. 
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The training staff may lack persons to administer the tests and 

interpret the results. Most conmunities have people in their schools 

or Canada Manpower counsellors who will help if cailed upon. These 

arrangements should he maLle we 1.1 in advance of the scheduled time 

of the lesson. 

Resources Requ i rf'd 

Manual: 'fcq Orientat i,111 Procedu n--

Audio-tape: Test Orientation Pnx:cdun• 

. ~' 

A copy of Te-;t Orientation Procedure: lh 1w to Take Tests for each 

student ., ' •". 
''. ··, 

fl 

A copy of Test Orientation Proced,trc: Prnctise Tests for each 

student 
... 

'H 

Recorranended tests: Ranm Progres -; ivc ~lat rices, PTI-Oral Directions 

Test, General ,\ptitude TL'st Batten·, KdJer Pc i·sonal Preference Inventory, 

Kuder Vocational Preference Inventory, others as required 
\ 

· Resource Persons: Persons able to administer standardized tests 

and interpret the scores, and knowledgeable about vocational courses 

and job placements 

Audio-tape recorder 
! · 
' . 

Multi-media kit ,A ~ 't,; V 

, I ' 

t' 

,. 

't '. 

,· .. , 
• r , 

' ·~f· 
•I 
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Objective 

The student uses the interpretation of the s, ores on pencil and 

paper tests to plan n 11istic g0:1l dchiLTement. 

Stimulus 

'Ilic coach uutline; tl1c :1ctivitiL'S cC the ks. ,111 and L'.\plains th<.~ 

test-taking, rL'Conlin).'. --.,im(' of thL qu.:·sti ,) tts t11 pt to thC' resource pc>rsoh. 

111e coach plays tl1l' Test Oricntatitin Pr(K{~dL!!•' tape. The students 

complete the exercises in the booklet., Test Oril'nt.1ti.on Procedure: How 

to Take Tests, following the directions on the t:11 1• • 'l11c coach assists 

students to score the· 1·1w.:t i :,e eX('r1· i ~e-; . 
,, 

Evocation 

ThL' C(l,!Ch im itL':--. ·t IIIILI l:-, 1h,1ut t! 11 · t L·St--; j11 I cnmplctc.>u, the 

have while vou toL1k. tlw t, • .., t :--':' 1,11:1 t 1·cc I j ngs Jo y, 1 have now? lk:ive you 

had to write t~sts whC'n an1lying for a _1ob? Have Ju missed a job be

cause of tl"'sts li.ke these" Tc.lJ us ,,kit happened. !low do Canada Manpower, 

schools and employers use the test results?" He r , ·ords questions 

which students might ask the resource person in the objective enquiry 

phase. 

,. \ _.,. 
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lhe coach <list1ibutes the booklet, Test Orientation Procedure: 
' 

Practise Tests and al]rn.,,s the stuJents time to do these. The students 

keep these booklets. 

Objective EmL:_t_l_!·. ~ 

The coach 111 r n1Jt1CL'" th1' r1..':-,l111rce JW rsc111 who explains the pur

poses of the tl'~ • :,; -.. 1.lldL·nt ... tnl--L', lk• ,k,als w.ith the questions recorded 

in the stimulus and evocation phases ,tnd others which may arise. 

The rcsourT1..' pC'rsun adminis t(•rs the t.es ts according to the sche-

dule prepared by the coach. Following each t<.'st, the coach invites 

discussion of till' the stuJcnts' n'act1or1s. lk• qu('stions students who have 
t 

shown stress during ·1ny t(•st:, helping thl'lll express their concerns. 

F1..n- additll)1,1l pr:1(·tise in tt'-; t-t.1hing and to stimulate more objec

tiVL' l'nquiry .1ht 11 tL':-h, thC' cu,!C h d t l l'' t .., the student<; to the mater

ials in the mu l t -med i.1 h 1 t. 

FoHowing the comp let t l' ll of .ilJ tests th(' resource person meets 

with the group. He presents data he feels mav be helpful to them, such 

as a S<lITiple test profile, group nonns on tests, and the range of vo

cational nptitudes or interests shown in the group. He invites comments 

and helps stuJentc; inteqnet the Jata. He asks them to explain how 

an agency might i nteq,ret similar results. He presents the interview 

schedule and expl~ins how he will conduct the individual interviews. 

.. \ 
' 
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Application 

Each student meets with the resource person \\'ho interprets the test 
results to him in relation to the vocational inten sts shown in the 
tests and goals expressed by the student. The resource person 
recognizes the tendenc}' of some students to see te~t results in absolute 
tenns, and in eve1y case he e:.\71lains how emotion, l'~perience, fatigue, 
can affect a score. He provides infonnation about L'Ottrses, job place
ments or,on-thc-job tr:1i11ing opporttmities. He hl'l 11s the student 
plan what steps to take to reach a realistic..: ,rnd h,•rthwhile goal. 
He makes arrangements fa fol low-up if n~quircd. 

Evaluation ' "' 

Throughout the less1 111, the coach records conn111 nts of an cvaluat.ive 
nature. He note-.; evidc-nCl' of ch:mgcs in behavior t ,wards test taking. •· · 
When indi viduu l .interview...; have i)cen cornpll'tcll, th< coach summarizes hj s 
notes and presents his i1111, rcssion.;; to the students. He asks each student 
to write the wa)'S tt~s t in I L1nna t ion lw I ps him and o t 1ers. The coach 
provillcs an opportLmitr for dbcussion of the resp 1ses. 

\ 
He tells the students, "In this lesson we exan med assumptions 

about ourselves. That means we checked opinions we have of ourselves. 
In what ways did we do this'?" 

.... , " 

., 
,._ .. 

f' ,. 
~ ' ' . , ,, ' 

I '' . 
lWIJWUJ- • .,..._. _ _ 

. ' 

I 
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