Halifax Employee Engagement Survey 2018 Prepared by Corporate Research Associates

Methodology:

Ove ra " Resu Its Overall: 2,167 surveys (1,694 online, 473 paper),

response rate: 61%

Key H"ghlights Data Collection: 11 April —9 May, 2018
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Prepared for:

Notes: Unless otherwise noted, percentages represent completely/mostly

agree on a 5-pt. agreement scale
DB = CRA’s Employee Opinion Database excluding HRM results

BU = Business Unit






