
 
 

AFRICAN DESCENT ADVISORY COMMITTEE 
DRAFT MINUTES 

June 11, 2026 
 

 
PRESENT: Mapfumo Chidzonga, Chair  
 Howard Brown, Vice Chair  
 Councillor Virginia Hinch 
 Councillor John Young 
 Kehinde Akintola 
 Renée Babin 
   
 
REGRETS: Taylah Carvery  
 Jerry Taylor 
 Carlotta Weymouth 
 
 
STAFF: Tracey Jones-Grant, Managing Director, Office of Diversity and Inclusion 
 Russel Brooks, Advisor, Anti-Black Racism  
 Jasalynn Skeete, African Nova Scotian Affairs Advisor  
 Liam MacSween, Elections and Special Projects Manager  
 Kim Johnson, Legislative Support 
 
 
 

 
These minutes are considered draft and will require approval by the African Descent Advisory Committee 

at a future meeting.  
 

The following does not represent a verbatim record of the proceedings of this meeting. 
 

The agenda, reports, supporting documents, and information items circulated are online at halifax.ca. 

http://www.halifax.ca/
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1. CALL TO ORDER AND LAND ACKNOWLEDGEMENT  
 
The Chair called the meeting to order at 6:03 p.m. and acknowledged that the meeting took place in the 
traditional and ancestral territory of the Mi'kmaq people, and that we are all treaty people.  
 
1.1 African Nova Scotian Affirmation 
 
Russel Brooks, Advisor, Anti-Black Racism led the Committee in the African Nova Scotian Affirmation. 
 
2. APPROVAL OF MINUTES – May 14, 2026 
 
MOVED by Councillor Young, seconded by Councillor Hinch 
 
THAT the minutes of May 14, 2026 be approved as circulated. 
 
MOTION PUT AND PASSED.  
 
3. APPROVAL OF THE ORDER OF BUSINESS AND APPROVAL OF ADDITIONS AND DELETIONS 
 
Additions: None  
 
Deletions: None  
 
MOVED by Councillor Hinch, seconded by Renée Babin 
 
THAT the agenda be approved as presented.  
 
MOTION PUT AND PASSED. 
 
Later in the meeting, the following was deferred to the August 27, 2026 meeting of the African Descent 
Advisory Committee: 

• Item 9.2.1 Mapfumo Chidzonga – Community Roundtable 
 
4. BUSINESS ARISING OUT OF THE MINUTES – NONE 
 
5. CALL FOR DECLARATION OF CONFLICT OF INTERESTS – NONE 
 
6. CONSIDERATION OF DEFERRED BUSINESS – NONE 
 
7. CORRESPONDENCE, PETITIONS & DELEGATIONS  
7.1 Correspondence – None 
7.2 Petitions – None 
7.3 Presentations – None 
 
8. INFORMATION ITEMS BROUGHT FORWARD – NONE 
 
9. REPORTS/DISCUSSION 
9.1 STAFF 
9.1.1 Amendments to AO1 re African NS Affirmation 
 
The following was before the Committee: 

• Staff memorandum dated June 1, 2026 
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Tracey-Jones Grant, Managing Director, Office of Diversity and Inclusion spoke to the memorandum and 
responded to questions of clarification from the Committee including the placement of the Affirmation in 
the order of business of Regional Council. Jones-Grant confirmed that on approval, the Affirmation was 
also to be included in the order of business for Committees of Council. Russel Brooks, Advisor, Anti-Black 
Racism clarified that the Affirmation was also to be included in all Diversity and Inclusion training sessions 
going forward.    
 
Jasalyn Skeete, African Nova Scotian Affairs Advisor responded to questions of clarification from the 
Committee regarding the process for review and approval of the amendment to AO1, and indicated the 
amendment was to be presented to the Executive Standing Committee on June 22, 2026.  
 
Committee members shared feedback regarding the length of the Affirmation and the opportunity to 
highlight empowerment and excellence as well as resilience in the Affirmation.  
 
9.1.2 Halifax Regional Municipality Budget Process Overview 
 
The following was before the Committee: 

• Handout dated June 11, 2026 
 
Tracey Jones-Grant, Managing Director, Office of Diversity and Inclusion spoke to the handout and 
responded to questions of clarification from the Committee regarding how annual budget priorities were 
determined and how the municipality collaborated with other levels of government and sister agencies to 
deliver services to residents of the municipality. Jones-Grant clarified where African Nova Scotian 
communities were represented in the 2026-27 budget, including operational funding for the Office of 
Diversity and Inclusion and capital funding for the African Nova Scotian Road to Economic Prosperity and 
the Lucasville Greenway. 
 
Devon Parris, African Nova Scotian Action Planning Lead responded to questions of clarification from the 
Committee. Parris spoke to the municipality’s ability to improve services to African Nova Scotian 
communities through amendments to land use or zoning by-laws for housing initiatives, and other policy 
instruments such as community benefit agreements that enhanced infrastructure in identified 
communities. 
 
Committee members discussed strategies and opportunities for promoting services to African Nova 
Scotian communities in future budget cycles, including identifying frequent or urgent issues impacting 
community and starting discussions early with staff to apply an afro-centric lens to identified annual 
priorities. 
  
9.1.3 ANSAIO Monthly Update 
 
The following was before the Committee: 

• Handout dated June 11, 2026 
 
Devon Parris, African Nova Scotian Action Planning Lead spoke to the handout and responded to 
questions of clarification from the Committee regarding recent Council approval of Public Participation 
Programs for Lucasville and Upper Hammonds Plains. 
 
Russel Brooks, Advisor, Anti-Black Racism spoke to the new Anti-Black Racism Policy and responded to 
questions of clarification from the Committee regarding the process to bring the Policy to the municipality 
and how it would be promoted, including resources available on the municipality’s employee intranet (The 
Lighthouse) and inclusion in the Anti-Black Racism program. Brooks advised that the Anti-Black Racism 
training was not mandatory and noted that over 11,000 employees had received the training to date.   
 
9.2 COMMITTEE MEMBER UPDATES 
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9.2.1 Mapfumo Chidzonga – Community Roundtable 
 
As the meeting would lose quorum at 7:30 p.m., the African Descent Advisory Committee agreed to defer 
this item to their next regular meeting.  
 
10. ADDED ITEMS – NONE 
 
11. DATE OF NEXT MEETING – August 27, 2026 
 
12. ADJOURNMENT 
 
The meeting adjourned at 7:35 p.m. 
 
 

Kim Johnson 
Legislative Support 

 


