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WELCOME MARCH  
Welcome March! All the snow is finally starting 
to melt and spring feels like it is finally on the 
way! I would like to thank all of our winter works 
crew for their hard work this winter! 
 
March has been a busy month for us at Council 
as we work towards finalizing the budget for the 
2026/27 fiscal year. This is expected to be 
approved by Council on March 31. 
 
I am also working on organizing some spring 
town hall events to meet with residents of 
District 8. Please check out my social media 
pages for more information on when these 
events will be taking place. 
 
If you have any questions regarding a municipal 
program or service, please contact me at 902-
237-8373 or virginia.hinch@halifax.ca  
 
 
 
 
 

MARCH MEETING DATES  
Regional Council and Budget Committee:  
Tuesday, Mar 31.at 10 a.m. 
 
Halifax and West Community Council  
Tuesday, Mar. 24 at 6p.m.  
 
Meeting dates/times are subject to change, 
please confirm on our municipal website.  
 

 

 
 
 

mailto:virginia.hinch@halifax.ca
https://www.halifax.ca/home/events-calendar
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INTERNATIONAL DAY FOR THE 
ELEMINATION OF RACIAL 
DISCRIMINATION  

The International Day for the Elimination of 
Racial Discrimination is observed annually on 
March 21. 
 
Racial discrimination refers to the practice of 
treating people differently or unjustly because of 
their race, ethnic origin, skin colour, language or 
religion. 
 
While progress has been made, Indigenous 
peoples, and racialized and religious 
communities in Canada continue to face racism 
and discrimination every day. The International 
Day for the Elimination of Racial Discrimination 
serves as a call to action for individuals, 
organizations, and all levels of government to 
actively work to eliminate all forms of racial 
discrimination, injustice, systemic racism and 
hate. All people deserve to be respected and 
have equal access and opportunity to be safe 
and to succeed. 
 
On March 21, take some time to educate 
yourself about the history and ongoing issues of 
racism, discrimination and xenophobia in 
Canada, find an opportunity to support 
Indigenous peoples and racialized and religious 
minority communities by listening to and 
amplifying their voices, and by supporting 
organizations and initiatives that work towards 
racial equality and think of ways to encourage 
anti-racism and racial equality, in all areas of 
life.  
Learn more here. 
 
 

HRM BUDGET 2026/27 
Budget Committee has completed their review 
of each business unit’s budget and business 
plans and staff are now working on 
incorporating the service enhancements and 
reductions the committee has approved.  
 
The current tax rate is currently predicted to 
increase by 7.5% to the average tax bill.   
 
We expect to complete final budget approval at 
the March 31 meeting of the Budget Committee, 
but dates are subject to change. For more the 
full schedule and more information on the 
2026/27 municipal budget process, visit our 
website. 

RECREATION PROGRAM 
REGISTRATION  
Halifax Rec have programs for all ages and 
abilities. Check out upcoming Spring programs 
on our website.  
 
Registration for 
recreation 
programs began 
on March 10 and  
swimming and 
skating program 
registration will 
begin March 24 
at 10 a.m.  
 
If you haven’t registered for an HRM program in 
a while, make sure to have your account ready 
in our new system. Check out our website for 
program guidebooks, registration information 
and more.  
 
 

https://www.canada.ca/en/employment-social-development/programs/federal-anti-racism-secretariat/international-day-elimination-racial-discrimination.html
http://www.halifax.ca/budget
http://www.halifax.ca/parks-recreation/programs-activities
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STUDENT BUS PASS PROGRAM 
You might have caught the news that, as part of 
the Provincial budget, the Province is 
eliminating funding for HRM's student bus pass 
program. This will impact up to 30,000 junior 
high and high school students.  
 
For the last several years, HRM and the 
Province have partnered to provide junior high 
and high school students with bus passes. The 
program launched in 2021 with four schools as 
an initial pilot and expanded to include all 
schools in HRM in 2024. To evaluate the 
program, HRM completed surveys of students 
and parents in 2024 and 2025, which generated 
over 8,100 responses. Survey results show an 
increase in usage, with 52% of student 
respondents indicating that transit is their 
primary mode of transportation. The number of 
students who reported that transit is their 
primary means of getting to school increased 
from 12% to 33%. Parents and kids both 
independently reported that about 75% of 
students were using transit on a weekly basis 
and were making trips for other non-school 
related purposes too. The HRM survey data 
suggests the program is well used, helps 
reduce congestion (parents not having to 
provide rides as often), provides young adults 
with more independence, and potentially 
creates a life-long culture of transit ridership. 
 
The main cost of the program is lost fare 
revenue. By providing students with free 
passes, HRM doesn't collect as many fares as 
the municipality normally would. To offset the 
fare revenue losses, the Province contributed 
$1.2 million and HRM agreed to absorb the 
remaining $600,000. HRM hasn’t been charging 
the Province on a per student basis, the cost of 

the program has been fare replacement. 
Besides the small incremental cost of printing 
passes, there has been no cost for students 
who don’t use their bus pass. 
 
So what happens next? Current passes will 
remain valid until September. I know the student 
pass program is important to many families in 
the North End. I continue to hope that the 
Province will take a second look at this and 
restore funding.  

SUMMER RECREATION JOBS  
The Halifax Regional Municipality is recruiting 
applicants for summer positions in aquatics, 
inclusion and recreation programming across 
the region.   
 
These are ideal job 
opportunities for 
teenagers and 
students with wages 
ranging between 
$17.75 and $24.75 
per hour. 
 
Visit our website for more information on dates 
and locations, as well as a list of job openings 

http://www.halifax.ca/recsummerjobs
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CARE COMMUNITY CRISIS SERVICE 
EXPANDS TO THE NORTH END   
Beginning Monday, March 16, CARE – Crisis 
Assistance and Response – will expand its 24-7 
community crisis support service to the north 
end of Halifax and the Halifax waterfront. 
Launched in October 2025, the CARE program 
was initially offered between 8 am and 9 pm, 
Monday to Friday. CARE is a pilot program that 
provides in-person support for people 16 years 
and older experiencing non-emergency, non-
violent crises related to substance use, public 
intoxication, thoughts of suicide, mental health 
distress or well-being. The service offers a safe, 
trauma-informed alternative to calling police or 
other first responders when they may not be the 
best fit.  
 
CARE staff provide in-person support when 
someone is in distress. Supports may include: 

• calming and de-escalating a crisis 
• making a safety plan 
• helping someone get to a safe place 
• connecting people to community 

supports after the crisis 
CARE staff are specially trained in trauma-
informed care, harm reduction, mental health 
first aid, suicide prevention and cultural humility. 
They are prepared to respond respectfully and 
effectively to people from diverse communities, 
including African Nova Scotians, Indigenous 
Peoples, 2SLGBTQIA+ and neurodiverse 
residents. 
 
To learn more about CARE please visit our 
website. 
 
 
 
 

FRANCOPHONIE MONTH 
March is Francophonie Month, celebrating the 
French language and diverse Francophone 
cultures through cultural activities held 
worldwide. 
 
This year’s celebrations embrace the 2026 
theme of “Active ta francophonie,” encouraging 
residents to engage and celebrate Francophone 
culture. As part of these celebrations, 
International Francophonie Day will be 
observed on March 20, recognizing the global 
Francophone community and the cultural 
connections shared across nations.  
 
Throughout March, residents are encouraged to 
learn more about the valuable role 
Francophones play in contributing to cultural, 
social, and economic development within the 
Halifax region and across Nova Scotia. 
 
The municipality remains committed to 
advancing French-language initiatives and 
strengthening relationships with Francophone 
residents. Residents can also explore local 
Francophonie events and activities throughout 
the month by visiting our website.  
 

 
 
 
 
 
 
 
 
 
 

 
 

https://www.halifax.ca/safety-security/public-safety-strategy-programs/crisis-assistance-response-team-care-team?fbclid=IwY2xjawQmSLxleHRuA2FlbQIxMABicmlkETFKNlQ0blpSMDZSTzh5MHBJc3J0YwZhcHBfaWQQMjIyMDM5MTc4ODIwMDg5MgABHmdvWQUmXa_v27AJzEhkhbO5lXbAshNmRSTI_c-LfPtloshr0HKCPm0eYxiC_aem_Fm6QCc2wUOzcdPWZ9ua86Q
https://www.halifax.ca/about-halifax/diversity-inclusion/french-services/francophonie-month-international-francophonie-day


 

 

5 

HALIFAX FORUM UPDATE 
During the 2026/27 budget deliberations the 
Mayor put forward a motion requesting a 
briefing note to examine the implications of 
deferring the Halifax Forum re-development 
project. 
 
A briefing note was brought back to Council for 
review as part of the BAL deliberations. The 
Mayor than put forward a motion during the BAL 
debate to have the Forum redevelopment 
project delayed until the 2027/28 fiscal year.  
 
There was great discussion between myself and 
my Council colleagues on the motion. If you 
would like to watch the debate you can do so by 
clicking here.  
 
The vote on the motion to delay the 
redevelopment resulted in a tie vote and was 
defeated. This means that Forum 
redevelopment will go ahead as scheduled for 
2026/27.  
 
I want to thank all the residents of District 8 and 
across the municipality for sending along their 
support for the Forum redevelopment project.  
 
 
 

 
 
 
 
 

 

PROFESSIONAL ARTS 
ORGANIZATION GRANTS 
The Halifax Regional Municipality is now 
accepting applications for the 2026/27 Grants to 
Professional Arts Organizations Program.   
 
This program supports the operating and artistic 
capacity of producing and presenting art 
organizations in the region that advance the 
profile of the local arts sector, with an 
overarching goal to foster broad public access 
to professional art.  There are two funding 
streams:  

• Operating assistance 
• Project assistance 

 
The municipality provides up to three-year 
funding agreements towards the operating 
funds of eligible groups and annual funding 
agreements supporting distinct artistic 
projects. For more information about the 
program or to discuss your project or eligibility, 
groups are invited to book a virtual meeting. 
Contact Lindsay Cory, Community Developer 
(Public Arts), at lindsay.cory@halifax.ca.   
 
The deadline for the applications is Tuesday, 
March 31. To learn more and apply, visit our 
website.   
 

 
 
 
 
 
 
 
 
 
 

https://youtu.be/1pjJAhsPr_s?t=6522
mailto:lindsay.cory@halifax.ca
https://www.halifax.ca/parks-recreation/arts-culture-heritage/opportunities-artists-halifax
https://www.halifax.ca/parks-recreation/arts-culture-heritage/opportunities-artists-halifax
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YOUTH WORX APPLICATIONS  
The Halifax Regional Municipality is inviting 
youth aged 16 to 24 who face employment 
barriers to apply for Youth WORX, a 
professional development and skill-building 
program. 
 
Youth WORX offers up to 24 weeks of paid full-
time employment. Participants gain hands-on 
experience in the service industry in a 
supportive space for those who have anxiety 
and other barriers to finding employment. 
 
In addition to café-based work, the program 
also delivers, repairs and dismantles organic 
green carts for residents on behalf of Solid 
Waste Resources. Participants assist with data 
collection, general repairs, along with cart 
replacements and removals throughout the 
municipality. 
 
Benefits of working for Youth WORX include no 
formal interview, a Monday-to-Friday schedule 
with weekends off, free training and certification 
transferable to other jobs, and opportunities to 
build confidence, life skills and job readiness. 
 
Participants who complete the full 24-week 
program may also earn a Grade 11 elective 
personal development credit toward high school 
graduation. 
 
Applications for the spring session close on 
April 10. 
 
For more information on how to apply, or attend 
an upcoming information session, visit our 
website. 
 

 
 

CENTRE FOR ART TAPES 
CONTRIBUTION  
At the Feb. 24 meeting, Regional Council 
approved a one-time contribution of $225,000 to 
the Centre for Art Tapes (CFAT) to support the 
purchase of 2199 Gottingen Street in Halifax. 
 
The funding will be accommodated within the 
2025/26 Parks & Recreation operating budget, 
and the Chief Administrative Officer is 
authorized to negotiate and execute a standard 
Contribution Agreement. 
 
CFAT is a non-profit, artist-run media arts 
centre founded in 1979 and the region’s only 
dedicated media arts production facility. The 
property purchase will provide a permanent 
home for the organization, stabilize operations 
and expand programming capacity within 
Halifax’s North End cultural corridor. 
Funding supports the down payment only and 
additional renovation funding is not included in 
this approval. 
 
For more information, read the staff report. 

REPORTING POTHOLES 
Our road operations crews are always on the 
lookout for potholes, but we also reply heavily 
on residents to report any problematic potholes 
and sinkholes so they can be assessed and 
fixed as soon as possible. To report a pothole in 
your area, just call 311 or you can report online. 
Depending on the location and depth of the 
pothole, the repair will be planned and 
prioritized. You can find out more about pothole 
repairs here.   
 
 

https://www.halifax.ca/parks-recreation/halifax-youth/youth-worx-job-experience-program
https://www.halifax.ca/parks-recreation/halifax-youth/youth-worx-job-experience-program
https://pub-halifax.escribemeetings.com/filestream.ashx?DocumentId=4303
https://www.halifax.ca/transportation/streets-sidewalks/paving-repair/report-a-pothole
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PLANNING AND DEVELOPMENT 
DATA DASHBOARD LAUNCH  
The Halifax Regional Municipality’s Planning & 
Development Dashboard is now live! This new 
interactive tool provides real-time information on 
permit and construction activities including 
current and requested permits, metrics on 
housing and projections of population trends. 
 
Data is updated daily and includes filters that 
allow users to explore by community and by 
different permit and structure types. 
 
Explore the dashboard here.  
 

CHAMPION OF THE ENVIRONMENT 
SCHOLARSHIPS 
Divert NS is offering up to $40,500 in 
scholarships to Nova Scotia Grade 12 students 
with a keen interest in the environment.  
 
Nine scholarships of $3,500 and nine 
scholarships of $1,000 scholarships 
are available. To apply, students need to review 
the application package, write or record a 
summary of their recent environment activities 
and obtain a letter of reference from their school 
or community.  
 

2026 COMMUNITY GRANTS 
PROGRAM APPLICATIONS  
The Halifax Regional Municipality is now 
accepting applications for the 2026 Community 
Grants Program.  
 
The Community Grants Program provides 
annual cash grants to registered non-profit 
organizations and charities located throughout 
the region. The program ensures organizations 
across the municipality have equal opportunities 
to seek funding for projects that help make their 
community a great place to live and work for all 
residents. 
 
There are two types of grants available: a 
project grant of up to $5,000 and a capital grant 
of up to $25,000. Funding is available for 
projects in the following categories: 
 

• Community arts 
• Diversity and accessibility 
• Environment and climate change 
• Emergency assistance and public safety 
• Community histories 
• Leisure 
• Recreation 

 
Applicants are encouraged to review the 
Program Guidebook before applying. First-time 
applicants should contact staff for guidance 
prior to submission. The deadline to apply is 
Tuesday, March 31, 2026. 
 
For more information, including how to apply, 
visit our website.  
 
 
 
 

http://www.halifax.ca/development-dashboard
https://divertns.us13.list-manage.com/track/click?u=c15a3d299f4f39c741328215e&id=bf94624b73&e=f2de9397df
https://cdn.halifax.ca/sites/default/files/documents/business/grants/2026-community-grants-program_guidebook-web.pdf
http://www.halifax.ca/community-grants
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ACCESSIBLE AND INCLUSIVE 
RECREATION FEEDBACK  
The Halifax Regional Municipality is 
inviting residents to share their input on how 
recreation programs can be more inclusive and 
accessible.  
 
Residents can participate through in-person or 
virtual engagement sessions:  

• Tuesday, March 24, from 6:30 to 8:30 
p.m., Dartmouth High School cafeteria 
(95 Victoria Road, Dartmouth) 

• Monday, March 30, from 6 to 8 p.m., St. 
Andrew’s Community Centre (3380 
Barnstead Lane, Halifax) 

• Monday, April 13, from 6 to 8 p.m., 
Virtual town hall (Microsoft Teams)  

 
Register for any session by emailing: 
inclusion@halifax.ca. You can also take an 
online engagement survey until April 30. For 
more information about the engagement and 
the Inclusion Support Advisory Group, visit our 
website.  

 
Attending the African Heritage Month Gala with 
my Council colleagues on Feb. 28 

YOUTH SERVICES PLAN 2026-29 
ENGAGEMENT SURVEY  
The Halifax Regional Municipality is inviting 
youth 
to participate in an online engagement survey to 
help guide future youth-focused programs 
and services. 
 
Survey results will inform the municipality’s Yout
h Services Plan 2026-29 by identifying areas 
for improvement 
and opportunities to enhance recreation service
s for youth across the municipality.  
 
The survey takes approximately 10 minutes to 
complete and will be open until April 30.  
 
All respondents will be entered into a draw to 
win prizes, including a Nintendo Switch, two 
Apple Watch devices and three Apple AirPods 
sets. To qualify, participants must provide their 
name and phone number. 
 
For more 
information on the 
Youth Services 
Plan 2026-29 and 
to take the survey, 
visit our website.   
 
 
 
 
 
 
 
 
 

mailto:inclusion@halifax.ca
http://engagehalifax.ca/rec-inclusion
https://halifax.ca/parks-recreation/programs-activities/inclusion-support-advisory-group
https://www.halifax.ca/parks-recreation/halifax-youth/youth-services-plan
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HALIFAX REGIONAL MUNICIPALITY’S 
LAND ACKNOWLEDGEMENT 
Halifax is committed to strengthening its 
relationship with Indigenous communities and 
honouring the significant contributions of 
Indigenous peoples. The municipality has 
demonstrated this is by formalizing the official 
Land Acknowledgement: 

 
 

“The Halifax Regional Municipality is located in 

Mi’kma’ki, the ancestral and traditional lands of 
the Mi’kmaq people. The municipality 
acknowledges the Peace and Friendship 
Treaties signed in this Territory and recognizes 
that we are all Treaty People.” 

 
AFRICAN NOVA SCOTIAN 
AFFIRMATION 
The Halifax Regional Municipality recognizes 
the resilience, leadership, and more than 400 
years of history and contributions of African 
Nova Scotians, whose legacy continues to 
shape our municipality. 
 
We commit to fostering respect, inclusion, and 
empowerment, while confronting anti-Black 
racism and systemic inequities in partnership 
with African Nova Scotian communities. 
 
This affirmation reflects our commitment to 
honor the past, present, and future role of 
African Nova Scotians in the Halifax Regional 
Municipality. 
 
 

PROVINCIAL & FEDERAL 
REPRESENTATIVES  
Federal Representatives in District 8:  

• MP Shannon Miedema Halifax  
1003-1809 Barrington St 
Halifax, NS 
B3J 3K8 

 
Provincial Representatives in District 8:  

• MLA Suzy Hansen Halifax- Needham 
6090 Young St, Suite 1000 
Halifax, NS B3K 3B5 
Phone: 902-455-7300             
suzyhalifaxneedham@gmail.com  
 

mailto:suzyhalifaxneedham@gmail.com
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COUNCILLOR VIRGINIA HINCH 
Virginia currently serves on the following Boards 
and Committees along with Halifax Regional 
Council: 

• Grants Committee  
• Board of Police Commissioners 
• Halifax and West Community Council 
• Regional Centre Community Council 
• Halifax Forum Community Association 
• Indigenous Community Liaison 

Representation  
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