
 

 
 
P.O. Box 1749 
Halifax, Nova Scotia 
B3J 3A5 Canada    

 
                        Item No. 13.2.2 

Executive Standing Committee 
June 22, 2026 

 
 
 
TO:    Chair and Members of Executive Standing Committee 
 

 
  
FROM: Rachele Manett, Chair, Accessibility Advisory Committee 
 
DATE:   May 25, 2026 
 
SUBJECT: Accessibility Advisory Committee 2026-27 Work Plan 
   
 
 
ORIGIN 
 
May 25, 2026 meeting of Accessibility Advisory Committee, Item 9.1.2. 

  
 
RECOMMENDATION 
 
The Accessibility Advisory Committee recommends that Executive Standing Committee review and 
approve the Accessibility Advisory Committee 2026-27 Work Plan. 
 
 
BACKGROUND 
 
The Accessibility Advisory Committee discussed and identified priorities for their 2026-27 Work Plan at their 
March 23, 2026, April 20, 2026 and May 25, 2026 meetings and identified three priorities for 2026-27. 
 
For further information refer to the attached staff report dated May 25, 2026. 
 
 
DISCUSSION 
 
The Accessibility Advisory Committee considered the Draft 2026-27 Accessibility Advisory Committee Work 
Plan and approved the recommendation to Executive Standing Committee as outlined in this report.   
 
 
FINANCIAL IMPLICATIONS 
 
No financial implication identified.  
 
 
RISK CONSIDERATION 
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No risk consideration identified. 

COMMUNITY ENGAGEMENT 

The Accessibility Advisory Committee is comprised of 7 citizen members and 3 Councillors. Meetings are 
live webcast on Halifax.ca. The agenda, reports, video, and minutes of the Committee are posted on 
Halifax.ca. 

ENVIRONMENTAL IMPLICATIONS 

No environmental implications identified. 

ALTERNATIVES 

The Accessibility Advisory Committee did not provide alternatives. 

LEGISLATIVE AUTHORITY 

Legislative Authority is outlined in Attachment 1. 

ATTACHMENTS 

Attachment 1 – Approved Accessibility Advisory Committee 2026-27 Work Plan 
___________________________________________________________________________ 

Report Prepared by: Elizabeth Macdonald, Legislative Assistant, Municipal Clerk’s Office 902.497.7548 
____________________________________________________________________________________ 



Approved Accessibility Advisory Committee 2026-27 Work Plan 

The duties of the Accessibility Advisory Committee are specified in sections 6-9 of Administrative Order 2017-005-GOV, Respecting the Advisory Committee on Accessibility in the 
Halifax Regional Municipality, as written below: 

Duties of the Committee 

6. The Committee shall advise Council, through the Executive Standing Committee, on matters related to persons with disabilities as follows:

a) review and monitor existing and proposed Municipal by-laws to promote full participation of persons with disabilities, except for Package B respecting the Regional
Centre Secondary Municipal Planning Strategy, the Regional Centre Land Use By-law, and any necessary amendments to existing planning documents arising from
Package B;

b) identify and advise on the accessibility of existing and proposed municipal services and facilities;
c) advise and make recommendations about strategies designed to achieve the objectives of the Committee;
d) receive and review information directed to it by Council and its committees, and to make recommendations as requested; and
e) advise Council on disability issues that may have an impact on the budget planning process through the Budget Committee of the Whole process.

7. To advise business units in responding to issues and concerns of persons with disabilities, when requested to do so by the Chief Administrative Officer.

8. To host community consultations related to accessibility in the Municipality, including an annual Town Hall Meeting, and report to the Executive Standing Committee on the
issues identified through such community consultations.

9. Significant municipal matters, plans and programs having an impact on persons with disabilities and the disability community shall be referred to the Committee for its
consideration and recommendations to Regional Council through the Executive Standing Committee, except for Package B respecting the Regional Centre Secondary
Municipal Planning Strategy, the Regional Centre Land Use By-law, and any necessary amendments to existing planning documents arising from Package B.

To effectively carry out the duties outlined above, members of the Accessibility Advisory Committee (AAC) will gain a deeper understanding of the programs, services, and 
strategies relating to persons with disabilities and accessibility within the Halifax Regional Municipality (HRM), and provide advice on the impact in the community to HRM staff and 
the Executive Standing Committee. 

The four items listed in the Subcategories/Action column listed below were identified at the March 23, 2026 AAC meeting as priorities for 2026-27. The actions listed in the 
Performance Outcomes column indicate the AAC’s desire to convert learning objectives to action. 
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Subcategories/Action Alignment 
with Terms 
of 
Reference 

Resources required, other 
service providers, Government, 
Funds, etc. 

Time 
Frame 

Desired Outcome Performance Indicators: Progress 
Tracking 

Planning and Executing 
Annual Town Hall 

Section 8   Expertise and support of staff 
members of HRM Business Units, 
the Accessibility Advisor, the 
Coordinator of Accessibility 
Community Outreach and 
Legislative Assistant, Committee 
members, and external partners in 
the planning and execution of the 
Annual Town Hall. 
 
Annual Town Hall Budget Line of 
$10,000 

2026 Committee members will work with 
HRM staff and external partners to 
plan and execute The Annual Town 
Hall. 
 
The Annual Town Hall will serve as an 
opportunity for Business Units of the 
HRM to provide information to the 
community on programs, services, 
and strategies relating to accessibility, 
and for the community to provide 
feedback to the HRM on the impact of 
these programs, services, and 
strategies. 

 

Committee members will work with HRM 
staff in the planning and hosting of the 
2026 Annual Town Hall. 
 

 
Priority 1:  
Halifax Transit – Increased 
accessibility of Halifax Transit 
Services  

 Expertise of staff members of 
HRM (Halifax Transit) with 
knowledge about programs, 
services, strategies and by-laws 
relating to the accessibility of 
Halifax Transit services. 

2026-27 Committee members will receive 
information about programs, services, 
strategies, and by-laws relating to 
accessibility standards as they concern 
Halifax Transit. The following topics were 
identified as being of particular interest:  
 
-Transit information and schedules that 
use plain language, utilize visuals and 
are easier to understand 
-Adequate snow removal at bus stops, 
particularly in areas where riders board 
and exit buses 
-Lack of safe infrastructure when 
accessing bus stops in rural areas 
-Improved accuracy of bus departure 
times 
 
The Committee will provide information 
about issues facing persons with 
disabilities and relating to accessibility on 

Committee members will receive 
presentations from Business Units 
regarding this priority area.  
 
Where data regarding these issues is 
lacking within the scope of the Halifax 
Regional Municipality, the Committee will 
forward motions to the Executive Standing 
Committee regarding collection of data for 
evidence-based decision making.  

 



these topics to HRM staff, and to 
Regional Council through the Executive 
Standing Committee.  
 
That the Committee make a 
recommendation that Halifax Transit bus 
drivers receive accessibility training. 
 
 

Subcategories/Action Alignment 
with Terms 
of 
Reference 

Resources required, other 
service providers, Government, 
Funds, etc. 

Time 
Frame 

Desired Outcome Performance Indicators: Progress 
Tracking 

Priority 2:  
Built Form – Accessibility 
standards of current and future 
HRM infrastructure projects, 
accessible parking and 
accessibility of HRM-owned 
infrastructure  

Sections 6 
(a)-(c)  
 

Expertise of staff members of HRM 
(Planning & Development, Property, 
Fleet & Environment, Public Works, 
Parks and Recreation) with 
knowledge about programs, 
services, strategies, and by-laws 
relating to accessibility standards 
for HRM infrastructure projects, 
accessible parking, and 
accessibility of HRM-owned 
infrastructure.  
 

 2026-27 Committee members will receive 
information about programs, services, 
strategies, and by-laws relating to 
accessibility standards for HRM 
infrastructure projects, accessible 
parking, and accessibility of HRM-owned 
infrastructure through presentations and 
consultations at Committee meetings 
with emphasis on the following issues:  
 
-Stricter enforcement of accessibility 
standards on construction sites and 
higher fines for accessibility related 
violations 
-Maintaining adequate accessible 
parking within HRM  
-Stricter parking enforcement 
-Accessibility of existing buildings to 
meet 2030 accessibility goals 
 
The Committee will provide information 
about issues facing persons with 
disabilities and relating to accessibility on 
these topics to HRM staff, and to 
Regional Council through the Executive 
Standing Committee.  

Committee members will receive a 
presentations from Business Units regarding 
this priority area.  
 
Where data regarding these issues is lacking 
within the scope of the Halifax Regional 
Municipality, the Committee will forward 
motions to the Executive Standing Committee 
regarding collection of data for evidence-
based decision making.  
 



Priority 3: 
Committee Engagement with 
Halifax Regional Council and 
Budget Committee 

Sections 5 (d) 
& 6 (e)  
 
 

Expertise of Councillors on the    
Committee and HRM business unit 
staff 

  2026-27 The Committee will continue to receive 
updates that outline the recent 
activities of Halifax Regional Council 
and Budget Committee. 
 
The Committee will engage in dialogue 
with relevant business units, receive 
presentations and provide input to 
influence the 2027/28 Municipal 
Budget.  

The Committee remains informed on the 
activities of Halifax Regional Council and 
Budget Committee.  
 

 This will be considered complete after the 
Committee has received presentations and 
engaged with Business Units on the 
2026/27 Municipal Budget. 



 

 
 

i Administrative Order 2017-005-GOV, Respecting the Advisory Committee on Accessibility in the Halifax Regional Municipality | Halifax.ca

https://cdn.halifax.ca/sites/default/files/documents/city-hall/boards-committees-commissions/AO-2017-005-GOV.pdf
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